^Libertyville
spirit of independence

VILLAGE OF LIBERTYVILLE BOARD OF TRUSTEES MEETING
AGENDA

September 10, 2019
8:00 P.M.

Village Hall Board Room
118W. Cook Avenue

Libertyville, IL 60048
1. Roll Call
• Proclamation - First Presbyterian Church of Libertyville
2. Items Not on the Agenda (presentation of items not on the Agenda will be limited to

three (3) minutes)
3. Omnibus Vote Agenda
A. Minutes of the August 27, 2019 Village Board Meeting
B. Bills for Approval
C. Consideration of a Resolution a Appointing Member to the Bicycle Advisory
Commission
D. Consideration of a Resolution to Approve a Special Event - Pumpkin Fest
E. Consideration of a Resolution to Award a Contract to 8 Blocks Maintenance Co.

LLC dba SlidePros for the Adler Pool Fiberglass Refurbishment Project
F. Consideration of a Resolution to Award a Contract to Recover Decorating
Services, Inc. fortheAdler Pool Zero Depth Pool Painting Project
G. Consideration of an Ordinance Amending Text of the Libertyville Zoning Code Authorized Variations for Lot Coverage
H. Consideration of an Ordinance Granting a Variation for Lot Coverage (ZBA 19-23)
- 433 E. Sunnyside Avenue
4. Consideration of a Collective Bargaining Agreement with the Libertyville Professional
Fire Fighters Association Local 3892
5. Consideration of an Ordinance to Waive Competitive Bidding and Approve a Contract
with TGF Enterprises, Inc. for the Annual Central Business District Brick Paver
Replacement Project

Any individual who would like to attend this meeting but because of a disability needs some accommodation to
participate should contact the ADA Coordinator at 118 W. Cook Avenue, Libertyville/ IL 60048/ 847-362-2430.
Assistive listening devices are available.

September 10, 2019 Village Board of Trustees Meeting Agenda

6. Consideration of a Resolution to Approve a Construction Contract for the Charles
Brown Reservoir Restoration & Pump Replacement Project
7. Consideration of Resolution to Approve a Professional Services Agreement for
Construction Engineering Services for the Charles Brown Reservoir Restoration &
Pump Replacement Project
8. Petitions and Communications
• Administrator's Update
9. Executive Session

a) Closed Session Minutes, Review [5 ILCS 120/2(c)(21)]
b) Real Estate: Setting Price for Sale/Lease [5 ILCS 120/2(c)]

10. Adjournment

Any individual who would like to attend this meeting but because of a disability needs some accommodation to
participate should contact the ADA Coordinator at 118 W. Cook Avenue, Libertyville, IL 60048, 847-362-2430.
Assistive listening devices are available.

VILLAGE OF LIBERTYVILLE
BOARD OF TRUSTEES
August 27, 2019
President Weppler called to order a meeting of the Board ofTmstees at 8:00 p.m. in the
Village Hall, 118 West Cook Avenue, Libertyville, IL. Those present were: President
Terry Weppler, Tmstees Donna Johnson, Richard Moras, Jay Justice, Scott Adams, Peter
Garrity, and Patrick Carey.
Employee Recognition
President Weppler thanked David Fischer for his excellent service to the Village of
Libertyville on his 20th anniversary with the Village.
Proclamation

President Weppler proclaimed the week of September 15-21, 2019 as Libertyville
Medicare Education Week.

ITEMS NOT ON THE AGENDA
President Weppler asked if anyone had an item to bring before the Village Board that was
not already listed on the agenda. There were no items.

OMNIBUS VOTE AGENDA
President Weppler introduced the Omnibus Vote Agenda and asked if there were any
items to be removed for separate discussion. He asked for a correction to the minutes
(Item 3 A) regarding resident Lisa Roti who was not in attendance at the meeting
President Weppler presented information on behalf of Ms. Roti rather than as it was
recorded in the August 13, 2019 minutes.

Omnibus Vote Agenda
A, Minutes of the August 13, 2019 Village Board Meeting
B, Bills for Approval
C. RESOLUTION NO. 19-R-144: A Resolution for Use of Village Property
-Drum Circle

D. RESOLUTION NO. 19-R-145: A Resolution to Approve a Raffle
License- St. Vincent De Paul Archdiocese of Chicago

E. RESOLUTION NO. 19-R-146: A Resolution to Approve a Raffle
License - Save-A-Pet

F. ORDINANCE NO. 19-0-67: An Ordinance Amending the Planned
Development Final Plan - 1500 Franklin Boulevard
G. ORDINANCE NO. 19-0-68: An Ordinance Granting a Variation for a

Fence (ZBA 19-21) - 648 E. Rockland Road
H. ORDINANCE NO. 19-0-69: An Ordinance Amending Chapter 6 of the
Municipal Code Regarding Saturday Construction Hours
I. ARC Report
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J. RESOLUTION NO. 19-R-147: A Resolution for Closure of Streets for

the Liberty ville High School Annual Homecoming Parade and Use of
Village Property
K. RESOLUTION NO. 19-R-148: A Resolution to Purchase a Replacement

Squad Car
L. ORDINANCE NO. 19-0-70: An Ordinance Amending the Number of
Class B Liquor Licenses
Tmstee Johnson moved to adopt the items, including the amendment, listed on the
Omnibus Vote Agenda in a single group pursuant to the omnibus vote procedures of the
Libertyville Municipal Code. Trustee Moras seconded. President Weppler asked for
further Board or public comment and there was none. The motion carried on roll call vote
as follows:
AYES: Trustees Johnson, Moras, Justice, Adams, Garrity, and Carey
NAYS: None : '

RESOLUTION NO. 19-R-149: A Resolution Authorizing the Acceptance of the
April 30, 2019 Comprehensive Annual Financial Report (CAFR)
President Weppler reported that annually, as prescribed by State statute, the Village hires
an independent licensed firm of certified public accountants to review its year-end
financial statements. The process is now complete, and the auditor has rendered an
"unqualified opinion", meaning that the Village's year-end financial statements present
fairly, in all material respects, the Village's year-end financial position. Jamie Wilkey of
the accounting firm Lauterbaeh and Amen, LLP was m attendance at the Village Board
meeting to present the Village's April 30, 2019 Comprehensive Annual Financial Report

(CAER).
For the fiscal year ended April 30, 2018, the Village earned the Government Finance
Officers Association Certificate of Achievement for Excellence in Financial Reporting
Award. The achievement of this award ensures that the CAFR goes beyond the minimum
requirements of generally accepted accounting principles to include comprehensive
annual financial reports that evidence the spirit of transparency and full disclosure. The

Village will submit the April 30, 2019 CAFR for consideration as part of the Certificate
of Achievement for Excellence in Financial Reporting Award.
Staff recommended that the Village Board formally accept the Comprehensive Annual
Financial Report for the fiscal year ended April 30, 2019. President Weppler introduced
Ms. Jamie Wilkey ofLauterbach and Amen, LLP.
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Ms. Wilkey explained that the Comprehensive Annual Financial Report was audited and
found unmodified and rated in the highest level. She thanked Finance Director Nicholas
Mostardo and Assistant Finance Director Ariel Tax for their outstanding efforts.
Trustee Moras asked for clarification of the Management Letter, and Ms. Wilkey
explained that the cost reimbursement from Metra in early 2020 would replenish the fund
and bring it into compliance.
President Weppler noted that there have been three Finance Directors during his tenure as
Mayor, and all have proven to be excellent. He further thanked Assistant Finance
Director Ariel Tax for her performance during transition times. Trustee Johnson stated
that she appreciated how the Village Staff handles finances, and she has heard positive
comments regarding the same from residents. Tmstee Moras added that Staff had done
an excellent job throughout recent staff transitions.
Trustee Moras moved to approve the resolution aeceptmg the Comprehensive Annual
Financial Report for the fiscal year ending April 30; 2019. Trustee Justice seconded.
President Weppler asked for further Board or public comment and there was none. The
motion carried on roll call vote as follows:
AYES: Tmstees Johnson, Moras, Justice, Adams, Garrity, and Carey
NAYS:

None

.-

:
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REPORT OF THE ZONING BOARD OF APPEALS (ZBA 19-23), Variation for
Lot Coverage - 433 E. Sunnyside Avenue -deferred from July 23, 2019

President Weppler reported that at the July 23, 2019 meeting, the Village Board of
Trustees reviewed a recommendation from the Zoning Board of Appeals to allow lot
coverage in place since 2005 at 433^]E. Sunnyside Avenue to remain. At that meeting, the
petitioner requested the ability to alter locations for lot coverage, subject to not increasing
the overall percentage. The I Village Board requested that a new Site Plan be submitted
that reflects the proposal from the petitioner. The owner of the property has subsequently
submitted the Site Plan with changes outlined.
As the overall lot coverage will remain the same (4,565 square feeV52.46% lot coverage),
Staff recommended approval of the request. If the Village Board of Tmstees concurs
with the request, an ordinance will be drafted for adoption at the next meeting.
A motion to recommend Village Board of Trustees approval to increase the maximum
permitted lot coverage from 45% to 52.46% passed with a vote of 6 - 0, subject to the
condition that the existing patio installed without a permit be removed prior to issuing a
Certificate of Compliance. President Weppler asked for questions and comments.
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Trustee Johnson asked the applicant if he agreed to the condition, and Mr. Ramaker
stated that he was in agreement.
Trustee Johnson moved to approve the variation for Lot Coverage (ZBA 19-23), and
Trustee Adams seconded. President Weppler asked for further Board or public comment
and there was none. The motion carried on roll call vote as follows:
AYES: Trustees Johnson, Moras, Justice, Adams, Garrity, and Carey

NAYS: None
REPORT OF THE PLAN COMMISSION (PC 19-13), Text Amendment to Section
16-835 - 433 E. Sunnyside Avenue - deferred from July 23, 2019
President Weppler explained that Mr. Torrance Ramaker was proposing a text
amendment to the Zoning Code to allow for a variation as it relates to lot coverage. The
current Code caps lot coverage variations at 15%, while the proposal would allow

variations up to 20% for coverage that existed on July 25, 2018 (the date of Village
adoption of the 15% cap).
Members of the Plan Commission reviewed the proposal and discussed it in detail with
the petitioner. The consensus of the Commission was to support the proposal as it would
allow the Village Board to more fairly address properties with lot coverage issues prior to
the change in Code. A motion to recommend Village Board of Trustees approval passed
with a vote of 6 - 0. President Weppler asked for questions and comments and there was
none.

'--
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Trustee Johnson moved to approve the Text Amendment to Section 16-8.5 (PC 19-13),
and Trustee Garrity seconded. President Weppler asked for further Board or public
comment and there was none. The motion carried on roll call vote as follows:
AYES: Trustees Johnson, Moras, Justice, Adams, Garrity, and Carey
NAYS: None '.

RESOLUTION NO. 19-R-150: A Resolution to Adopt the Village of Libertyville
Capital Improvement Plan for Fiscal Year 2021-2030

President Weppler explained that the Village Board had directed staff to compile a
comprehensive Capital Improvement Plan (CIP) for the next ten fiscal years. This is a
strategic document that will assist the Village in planning for the future, as well as serving as
part of any justification for grants or referenda.
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The draft CIP, which was presented to the Village Board on August 13, 2019, identified the
following capital requirements for the next five fiscal years:

o $81,815,785 in aggregate
o $24,250,000 in stormwater

o $24,367,500 in utility capital
o $33,198,285 in general capital needs
• Roads
• Parks
• General infrastructure
• Technology
• Facilities
The remaining five years of the CIP identify an aggregate investment requirement of

$79,609,135. The CIP also identified a funding shortfall for general capital needs averaging
approximately $2.4 million a year. Specific project detail is included in the CIP document for
these general capital needs over the first five years of the Plan. The adoption of the Plan is
critical in determining the needs of the Village in preparation for tKe Village Board's intention
to place a non-home rule sales tax referendum question on the ballot for the March 17, 2020
presidential primary election. Such new sales tax revenue, if approved, will be dedicated to
supporting the Village's capital needs.
The Stormwater Sewer content in the CIP document is subject to change pending the results of
a stormwater utility feasibility analysis and rate study, as well as planned fall town hall
meetings regarding stprmwater finaricing. The Board will be asked to consider an amendment
to the CIP pertaining to stormwater projects later in the year, if appropriate.

Staff recommended approval of the Resolution to adopt the Village of Libertyville Capital
Improvement Plan for FY 2021-2030 and noted that the Village Board is not appropriating
funds as a result of passing this resolution. The CIP is being adopted as a financial plan and
appropriations will be made on an annual basis in conjunction with the annual budget process
based on available resources. President Weppler asked for comments and questions.
Trustee Moras noted that the CIP would help to maintain levels or service and standards that
residents expect. He thanked Village Staff for the document to help with future planning to
meet Village needs.

Tmstee Johnson noted that 60% of Village roads still need rehabilitation since only 40% of the
roads were covered by the referendum. She added that the CIP would help forecast needs and
would be accessible to the public.
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Trustee Moras moved to approve the resolution adopting the Village of Libertyville Capital
Improvement Plan for FY 2021-2030. Trustee Carey seconded. President Weppler asked for
further Board or public comment and there was none. The motion carried on roll call vote as
follows:
AYES: Tmstees Johnson, Moms, Justice, Adams, Garrity, and Carey

NAYS: None
RESOLUTION NO. 19-R-151: A Resolution to Approve a Professional Services
Agreement with NewGen Strategies & Solutions, LLC to Conduct a Stormwater Utility

Feasibility Analysis and Rate Study
President Weppler stated that on May 28, 2019, the Village Board adopted the Master
Stormwater Management Plan. Subsequently, the Board directed staff to investigate the
feasibility of a stormwater utility fee to offset the eosts of capital improvements associated
with the Plan. On June 6, 2019, an RFP document was released soliciting professional services
related to a stormwater utility feasibility analysis and rate study. The Village received four (4)
responses and elected to interview two of the responding firms: NewGen Strategies and

Solutions, LLC (formerly Municipal and Financial Services Group) and Huff & Huff,
Incorporated.
After evaluation, staff recommended a professional services contract award to NewGen
Strategies and Solutions, The firm has extensive experience in conducting stormwater utility
feasibility and rate studies, particularly with Illinois clients, including Winnetka, Downers
Grove, and Batavia. NewGen Strategies and Solutions is the successor firm to a merger

between NewGen and Municipal and Fmancial Services Group (MSFG). MSFG previously
conducted the Village's water and sewer rate study; the stormwater fsasibility analysis and rate
study will be facilitated by the same group of professionals out of the firm's Annapolis,
Maryland office. Eric Callbcchia, the principal who previously led the water and sewer rate
study, will lead the stormwater feasibility analysis and rate study.
As part of their proposal, NewGen has committed to completing its initial rate and utility
structure estimates in time for town hall meetings this fall (Phase I). Phase II of the project,
utility implementation, would take place at the beginning of 2020. The total not-to-exceed
project budget for Phase I is $66,140 and for Phase II is $33,360, resulting in a total not-toexceed project budget of $99,500. Sufficient funds are available in the Stormwater Sewer Fund
to offset this expense.
The proposed agreement with NewGen complies with the provisions of the Local Government
Professional Services Selection Act as the Village has a satisfactory relationship for services
established with NewGen, by virtue of its merger with MSFG, based upon their previous utility
financing work.
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Staff recommended adoption of the resolution to approve a professional services agreement for
a stormwater utility feasibility analysis and rate study with NewGen Strategies and Solutions,
LLC and authorized execution by the Village Administrator. President Weppler asked for
questions and comments and there were none.

Trustee Johnson moved to approve the resolution approving a Professional Services Agreement
wit NewGen Strategies & Solutions, LLC to conduct a Stormwater Utility Feasibility Analysis
and Rate Study. Trustee Garrity seconded. President Weppler asked for further Board or
public comment and there were none. The motion carried on roll call vote as follows:
AYES: Trustees Johnson, Moras, Justice, Adams, Garrity, and Carey
NAYS:

None

,
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RESOLUTION NO. 19-R-152: A Resolution to Approve an Agreement for Maintenance

of the North Shore Bike Path
President Weppler noted that the Village entered into an initial agreement for the maintenance

of the North Shore Bike Path with the County of Lake that was approved by Resolution 91-R32 on June 17, 1991. The current limits of the agreement extend between 4th Street to 1,000feet west of Butterfield Road. Since the time of when this initial agreement was drafted, the
bike path has been paved and it has becQme evident that the Village's maintenance
responsibilities and the County's capital obligations need<to be better defined. In addition, the
Village has also constructed a storm sewer extension and overflow swale within the path's
right-of-way between 4th Street to 7th Avenue.
Village and County staff have worked together over the past year to draft a new Agreement for
maintenance; The new Agreement extends the eastern limits to 7th Avenue to now include the
storm sewer extension and overflow swale. The Village currently contracts out the
maintenance for the path. The new Agreement will not impact our contractual maintenance
costs because we have previously extended the limits to include the storm sewer extension and
swale. The new Agreement, if approved by both parties, will become effective on December 1,
2019. The Agreement is anticipated to be approved by the County of Lake well before the
effective date of December 1, 2019.
Staff recommended adoption of the resolution to approve the Agreement with the County of
Lake for maintenance of the North Shore Bike Path and authorized execution by the Village
President. President Weppler asked for questions and comments and there were none.
Trustee Carey moved to approve the resolution approving an agreement for maintenance of the
North Shore Bike Path. Trustee Garrity seconded. President Weppler asked for further Board
or public comment and there were none. The motion carried on roll call vote as follows:
AYES: Trustees Johnson, Moras, Justice, Adams, Garrity, and Carey
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NAYS: None

RESOLUTION NO. 19-R-153: A Resolution to Award a Contract for the Wastewater
Treatment Plant Lagoon Dredging Project
President Weppler explained that the Wastewater Treatment Plant lagoon is utilized to treat
excess sanitary sewage influent flows over 8.0 million gallons/day (mgd) during rain events
and to equalized and polish the sanitary effluent during times of normal flow. Over time
bio-solids accumulate as sediment in the bottom of the lagoon. This sediment builds-up
over time and hinders operations and decreases efficiency and periodically needs to be
removed. The lagoon was last dredged in 2008 (eleven years ago).
Public Works Staff and our consultant, Strand Associates, Inc., prepared plans and
specifications to dredge the lagoon and replace the chlorine contact zone baffles. Eight
firms purchased bid packages. Two bids were received at the hid opening held on August
6, 2019 and are summarized below:
Company Name

Bid-Price

Stewart Spreading, Inc.

$28/7,t75

Magellan Dredging, Inc.

$403,805

Both bids received are well below the available budgeted funds for construction in the
amount of $550,000 in the Water & Sewer Capital Improvements Fund. The desired

timeframe to complete the dredging work is early fall when the agricultural feed fields
are available for land application of the bio-solids.
Staff and Strand Associates, Inc. recommended approval of the resolution to award the
contract for the Wastewater Treatment Plant Lagoon Dredging project to Stewart
Spreading, Inc. in the amount of $287,175 and authorized execution by the Village
Administrator. President Weppler asked for questions and comments.
Trustee Johnson asked for clarification of bids, and Public Works Director stated that
Stewart Spreading, Inc. came with very high recommendations.
Trustee Justice moved to approve the resolution to award a contract for the Wastewater
Treatment Plant Lagoon Dredging Project. Tmstee Moras seconded. President Weppler
asked for further Board or public comment and there was none. The motion carried on
roll call vote as follows:
AYES: Tmstees Johnson, Moras, Justice, Adams, Garrity, and Carey

NAYS: None
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PETITIONS AND COMMUNICATIONS
President Weppler announced the following:
• The Village Hall and all non-emergency Village offices will be closed on

Monday, September 2, 2019 for the Labor Day Holiday
• The Parks and Recreation Committee will not meet at 6:00 p.m. on Tuesday,

September 3, 2019
• The Zoning Board of Appeals will meet at 7:00 p.m. on Monday, September 9,

2019
• The Board of Fire and Police Commissioners will meet at 5:00 p.m. oh Tuesday,

September 10, 2019 at the North Fire Station
• The Water and Sewer Committee will not meet at 7:00 p.m. on Tuesday,

September 10, 2019
• The Village Board will meet at 8:00 p.m. on Tuesday, September 10,2019

President Weppler reported that Niche.com, which provides rankings for schools and
places to live found District 128 to be ranked second best in the United States, with a
number 1 safety rating, and a number 4 for best teachers. Liberty ville rated an A+ in
places to live.
President Weppler thanked all who attended the Plan Commission on Monday, August
26,2019.

Administrator Kelly Amidei introduced Village intern Lacey Benedeck who attends
Northern Illinois University studying for a Master's Degree in Public Administration.

EXECUTIVE SESSION
President Weppler noted the need for the Village Board to meet in Executive Session for

the following:

Closed Session Minutes [5 ILCS 120/2(c)(21)]
Litigation: Pending or Imminent [5 ILCS 120/2(c)(l 1)]
Tmstee Johnson moved to go into Executive Session at 8:42 p.m. Trustee Garrity
seconded, and the motion carried on a unanimous voice vote.
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ADJOURNMENT
The Village Board returned to the regular meeting, and with no further business to come
before Village Board, Trustee Moras moved to adjourn at 8:46 p.m., and Trustee Adams
seconded. The motion carried on a unanimous voice vote.
Respectfully submitted,

Sally A. Kowal

Village Clerk

Agenda Item No. _3B

Lifaertyvilfe VILLAGE BOARD AGENDA SUPPLEMENT
spirit of indejpeiitience

Meeting Date: September 5, 2019

Agenda Item: Approval of Attached Bills
Staff Recommendation: Approve Payment
Staff Contact: Nicholas A. Mostardo, Director of Finance
Summary of Funds
General Fund
Commuter Parking Fund
Concord Special Service Area
Emergency Telephone System 911

Firefighters Pension Fund
Foreign Fire Insurance Tax
General Bond & Interest

Hotel/Motel Tax Fund
Impact Fee Fund

Libertyville Sports/Comp
Motor Fuel Tax Fund
Northwest Water/Sewer Fund
Park Improvement Fund

Project Fund
Public Building Improvement Fund
Road Improvement
Sales Tax Bond Fund
Stormwater Sewer Fund
Tax Increment Finance District
Technology Equipment/Replacement Service Fund
Timber Creek Special Service Area

Utility Fund
Vehicle Maintenance/Replacement Fund

$173,670.38
9,342.12
1,326.41
0.00
0.00
0.00
0.00
7,530.75
0.00

80,085.85
0.00
0.00
0.00

546.00
10,900.00
0.00
0.00

10,146.80
0.00

20,790.77
1,257.36

61,404.22
38,939.04

Total - Accounts Payable

415,939.70

Total - Payroll 9/5/2019

830,981.35

Grand Total

$1,246,921.05

The payment of the above listed funds has been approved by the Village Board of Trustees at
a meeting held on September 5, 2019 and you are hereby authorized to pay them from the
appropriate budgets.

Terry L. Weppler, Mayor
Attest:

Sally A. Kowal, Village Clerk

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID

User: sdurning
DB: Libertyville
GL Number

Invoice Line Desc

Vendor

Invoice Description

01-0000-0-403016

POSTAGE HOLDING A/C
EYE INSURANCE

POSTAGE ACCT #7900044062146018
EYE INS 9/19

01-0000-0-450000

BESW-18-0002 - PENG-17-0347

01-0000-0-450000
01-0000-0-450000

BB-17-0075 - PB-16-0853
BB-19-0128 - PB-19-0377

01-0000-0-450000

BESW-17-0008 - PENG-17-0132

01-0000-0-450000

BESW-17-0022 - PENG-17-0271

01-0000-0-450000

BB-18-0186 - PB-18-0372

01-0000-0-450000

BESW-18-0023 - PENG-18-0295

01-0000-0-450000

BED-18-0008 - PENG-18-0222

01-0000-0-450000

BB-18-0207 - PB-18-0562

01-0000-0-451000

BDB-16-0012 - PZ-16-0656

NEOFUNDS BY NEOPOST
FIDELITY SECURITY LIFE I
LAZZARETTO CONSTRUCTION
MEDLINE INDUSTRIES
NORMANDY CONSTRUCTION/BU
PAULSON BUILDERS
RAFFIN, RAYMOND OR CARRI
SCHMIDT CARPENTRY
SCHMIDT CARPENTRY
TRANEL, KATHLEEN & ROCH
WE FEED YOU TOO
SA VERNON LAND PARTNERS

Fund 01 GENERAL FUND
Dept 0000 GENERAL
01-0000-0-155000

01-0100-5-726000

TRAVEL, TRAIN, SUBSCRIP & DUES

01-0100-5-744000

PRINTING
MISCELLANEOUS
MISCELLANEOUS
MAINTENANCE - COPY MACHINE

01-0100-5-799000
01-0100-5-799000
01-0100-7-713000

MAILFINANCE
MAILFINANCE
IL CITY MGMT ASSOC
T & T REPRODUCTIONS & SU
ACE HARDWARE OF LIBERTYV
ALBERTSONS/SAFEWAY
RICOH USA, INC

01-0201-5-723000
01-0201-5-726000

OFFICE SUPPLIES
TRAVEL, TRAIN, SUBSCRIP & DUES

RICOH USA, INC

PIONEER PRESS

500.00

BD Bond Refund

1,500.00
500.00

BD Bond Refund

500.00

BD Bond Refund

500.00

BD Bond Refund

1,500.00

BD Bond Refund

500.00

BD Bond Refund

5,000.00

BD Bond Refund

1,500.00

BD Bond Refund

1,947.93

01-0203-4- •707000
01-0203-4- •707000
01-0203-5- •706000
01-0203-7- -712000

01-0203-7- -713000
01-0203-7- •716000
01-0203-7- •716000
01-0203-7- -716000
01-0203-7- -716000
01-0203-7- -716000

INSURANCE
TECHNICAL SERVICES
COPY MACHINE LEASE
STREETLIGHT ENERGY
STREETLIGHT ENERGY
MATERIALS AND SUPPLIES
MAINTENANCE BUILDINGS
MAINTENANCE ROADWAY MEDIANS
MAINTENANCE STREETS AND ALLEYS
MAINTENANCE STREETS AND ALLEYS
MAINTENANCE STREETS AND ALLEYS
MAINTENANCE STREETS AND ALLEYS
MAINTENANCE STREETS AND ALLEYS

MOE FRINGE BENEFITS
SPRINT / NEXTEL COMMUNIC
RICOH USA, INC
COMMONWEALTH EDISON CO
CONSTELLATION NEW ENERGY
ACE HARDWARE OF LIBERTYV
ADVANCED CLEANING SYSTEM
BUHRMAN DESIGN GROUP INC
ACE HARDWARE OF LIBERTYV
ACE HARDWARE OF LIBERTYV
PETER BAKER & SON CO
PETER BAKER & SON CO
PETER BAKER & SON CO

597.00

RENEWAL APPLICATION-ENGELMANN

298.11

POSTER FOR TRAIN STN
MISC HARDWARE
KITCHEN SUPPLIES FOR COMM OF THE WHOL
COPIER LEASE 9/19

COPIER LEASE 9/19
LVILLE REVIEW THROUGH 3/26/20

PW UNION MED/DENTAL INS
SERVICE 7/24-8/23/19
COPIER LEASE 9/19
SERVICE 7/19
SERVICE 7/19
MISC HARDWARE
JANITORIAL SERVICES 8/19
LANDSCAPE MAINT 9/19
MISC HARDWARE
MISC HARDWARE
PAVING MATERIALS
PAVING MATERIALS
PAVING MATERIAL

Total For Dept 0203 STREETS
Dept 0205 REFUSE & RECYCLING
01-0205-2-720000
INSURANCE
01-0205-5-706000
MATERIALS & SUPPLIES

MOE FRINGE BENEFITS
WALTER, JOHN

PW UNION MED/DENTAL INS
REIMBURSE RAIN BARREL

Total For Dept 0205 REFUSE & RECYCLING
Dept 0301 PLANNING DIVISION
01-0301-3-742000
01-0301-3-742000

COPY MACHINE LEASE
COPY MACHINE LEASE

RICOH USA, INC

RICOH USA, INC

15,213.70

POSTAGE MACHINE LEASE 6/27-9/26/19
POSTAGE MACHINE LEASE 9/27-12/26/19

Total For Dept 0201 ENGINEERING
Dept 0203 STREETS
01-0203-2- .720000
01-0203-3- •728000
01-0203-3- •742000

1,000.00
265.77

BD Bond Refund

Total For Dept 0100 ADMINISTRATION/FINANCE
Dept 0201 ENGINEERING

Amount Check #

BD Bond Refund

Total For Dept 0000 GENERAL
Dept 0100 ADMINISTRATION/FINANCE
01-0100-5-722000
POSTAGE
01-0100-5-722000
POSTAGE
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COPIER LEASE 9/19
COPIER LEASE 9/19

597.00
56.00
97.34
16.19
303.81
1,965.45
48.65
39.00
87.65
13,373.00
16.99
102.90
38.76

356.82
57.08
679.17
4,919.14
12.99
14.37
114.57
333.45

198.93
20,218.17
2,235.00
150.00
2,385.00
117.83
48.66

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID

User: sdurning
DB: Libertyville
GL Number

Invoice Line Desc

Vendor

Invoice Description

01-0301-5-706000

CHAIRS FOR COMM. DEVELOPMENT

BOS

01-0301-5-726000

TRAVEL, TRAIN, SUBSCRIPT, DUES

SMITH, DAVID

CHAIRS FOR COMM. DEVELOPMENT
REIMBURSE CONF TRAVEL AND MEALS
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Amount Check #

Fund 01 GENERAL FUND
Dept 0301 PLANNING DIVISION

Total For Dept 0301 PLANNING DIVISION
Dept 0302 BUILDING SERVICES
01-0302-3-728000 TECHNICAL SERVICES
01-0302-3-728000 TECHNICAL SERVICES
01-0302-3-728000 TECHNICAL SERVICES
01-0302-3-728000 TECHNICAL SERVICES
01-0302-5-706000 MATERIALS AND SUPPLIES
01-0302-5-723000 OFFICE SUPPLIES
01-0302-5-726000 TRAVEL, TRAIN, SUBSCRIP & DUES

01-0302-7-715000 MAINTENANCE OTHER EQUIPMENT

THOMPSON ELEVATOR INSPEC
THOMPSON ELEVATOR INSPEC
THOMPSON ELEVATOR INSPEC
THOMPSON ELEVATOR INSPEC
ACE HARDWARE OF LIBERTYV
AMAZON CAPITAL SERVICES,
NIABPA
RICOH USA, INC

1 ,245.20
45.03

1 ,456.72

1-NEW CONSTRUCTION PERMIT INSPECT
1-ELEV PLAN REVIEW

100.00

1-ELEV PLAN REVIEW

100.00

1-NEW CONSTRUCTION PERMIT RE-INSPECT
MISC HARDWARE
FILE FOLDERS
BACKFLOW/CROSS CONNECTION CLS-LEBLANC
COPIER LEASE 9/19

100.00

Total For Dept 0302 BUILDING SERVICES

100.00

15.99
15.80

120.00
48.66
600.45

Dept 0501 POLICE ADMIN, COMMUNICATION & RECORDS
01-0501-3-705000 CONTRACTUAL SERVICES

COMMONWEALTH EDISON CO

01-0501-3-705000 CONTRACTUAL SERVICES

SHRED-IT USA LLC
RICOH USA, INC

SERVICE 7/19
SHREDDING 8/5/19
COPIER LEASE 9/19

01-0501-3-742000 COPY MACHINE LEASE

156.11

01-0501-5-726000 TRAVEL, TRAIN, SUBSCRIP & DUES

VAN METER & ASSOCIATES

TUTION FOR CLASS-REED

180.00

Total For Dept 0501 POLICE ADMIN, COMMUNICATION & REC
Dept 0502 POLICE PATROL
01-0502-5- 706000

5.56 55 GRAIN FMJ 500-RDS PER C

01-0502-5-

•706000

SPEER LAWMAN 9MM, 1000-RDS PER

01-0502-501-0502-5-

706000
706000

01-0502-5-

•706000

SPEER DOT 9MM, 1000-RDS PER CAS
CTS-1911 MK9 OC SPRAY
MATERIALS AND SUPPLIES
BLACKHAWK SPEC OPS GEN III STOC
MATERIALS AND SUPPLIES
CTS-1311 MK3 OC SPRAY
CTS-1611 MK6 OC SPRAY
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS
UNIFORMS

01-0502-5- •706000

•706000
01-0502-5- •752000
01-0502-5- •752000
01-0502-5- •752000
01-0502-5- •752000
01-0502-5-

01-0502-5- .752000
01-0502-5- •752000
01-0502-5- •752000

KIESLER'S POLICE SUPPLY
KIESLER'S POLICE SUPPLY
KIESLER'S POLICE SUPPLY
KIESLER'S POLICE SUPPLY
KIESLER'S POLICE SUPPLY
KIESLER'S POLICE SUPPLY
NORTHERN SAFETY CO., INC

KIESLER'S POLICE SUPPLY
KIESLER'S POLICE SUPPLY
RAY O'HERRON CO INC
RAY O'HERRON CO INC
RAY O'HERRON CO INC
RAY O'HERRON CO INC
STREICHER'S

AMMUNITION
AMMUNITION
AMMUNITION
CREDIT OF RETURN
CREDIT OF RETURN
SHOTGUN/STOCK
RANGE SUPPLIES
CREDIT OF RETURN
CREDIT OF RETURN
NAME TAPES-HOWARD/MANNINEN
UNIFORM ACCESSORIES
UNIFORM ACCESSORIES-MANNINEN
HOLSTER-GAHGAN

VEST/CARRIER - HEYDE

Total For Dept 0502 POLICE PATROL
Dept 0503 POLICE-INVESTIGATIONS
01-0503-2-740000 SICK LEAVE BUYBACK
01-0503-5-752000 UNIFORMS

Dept 0601 FIRE-ADMINISTRATION
01-0601-3-742000
COPY MACHINE LEASE
01-0601-5-799000
MISCELLANEOUS

16.20
51.53

403.84

4 ,704.00
2 ,856.00
327.75

(554.40)
(40.00)
99.00

206.00
(456.00)
(107.50)
36.00
77.38
61.18
144.39
682.50

8 ,036.30

VANTAGEPOINT TRANSFER AG RHS STOLZENBURG 765HRS@$62.29/HR
KIESLER'S POLICE SUPPLY RETURN-VEST

47 ,652.00 144269
(614.00)

Total For Dept 0503 POLICE-INVESTIGATIONS

47 ,038.00

RICOH USA, INC

ACE HARDWARE OF LIBERTYV

COPIER LEASE 9/19
MISC HARDWARE

Total For Dept 0601 FIRE-ADMINISTRATION

117.83
29.99
147.82

Dept 0602 FIRE PREVENTION
01-0602-5-726000

TRAVEL, TRAIN, SUBSCRIP & DUES INTERNATIONAL CODE COUNC MEMBERSHIP KOMERS
Total For Dept 0602 FIRE PREVENTION

135.00

135.00

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID

User: sdurning
DB: Libertyville
GL Number

Invoice Line Desc

Fund 01 GENERAL FUND
Dept 0603 FIRE-EMERGENCY SERVICES
01-0603-3-728000 TECHNICAL SERVICES
01-0603-5-707000 FIREFIGHTER SUPPLIES

01-0603-5-707000 DEFIBRILLATOR BATTERY
01-0603-5-726000 TRAVEL, TRAIN, SUBSCRIP & DUES

Vendor

Invoice Description

COMCAST
ACE HARDWARE OF LIBERTYV
SOS TECHNOLOGIES
SAM'S CLUB DIRECT COMM.

SERVICE 8/15-9/14/19
MISC HARDWARE
BATTERY FOR DEFIBRILLATOR
MISC SUPPLIES

Total For Dept 0603 FIRE-EMERGENCY SERVICES
Dept 0604 FIRE-SUPPORT SERVICES
01-0604-3- 705000
CONTRACTUAL SERVICES
01-0604-5- 706000
MATERIALS AND SUPPLIES
01-0604-5- •706000
MATERIALS AND SUPPLIES
01-0604-5- 752000
UNIFORMS
01-0604-5- .752000
UNIFORMS - KWONG
01-0604-5- .752000
UNIFORMS - SCHULTZ
01-0604-7- •712000
MAINTENANCE BUILDINGS
01-0604-7- •715000
MAINTENANCE OTHER EQUIPMENT
01-0604-7- •715000
MAINTENANCE OTHER EQUIPMENT
01-0604-7- •715000
MAINTENANCE OTHER EQUIPMENT

MOTOROLA INC
ACE HARDWARE OF LIBERTYV
ACE HARDWARE OF LIBERTYV
AMAZON CAPITAL SERVICES,

THE LOCKER SHOP
THE LOCKER SHOP
AMAZON CAPITAL SERVICES,
AIR ONE EQUIPMENT, INC
AIR ONE EQUIPMENT, INC
AIR ONE EQUIPMENT, INC

STARCOM RADIO SERVICE 8/1-8/31/19
MISC HARDWARE
MISC HARDWARE
BOOTS
UNIFORM-KWONG

01-0701-2-

•720000

01-0701-3-

•705000

01-0701-3-

•705000

01-0701-4-

•708000

•706000
01-0701-5- •706000

01-0701-5-

01-0701-5- •729000
01-0701-5-

•729000

01-0701-7- -712000
01-0701-7-

•713000

01-0701-7-

-713000

01-0701-7-

-715000

01-0701-7-

•715000

INSURANCE
CONTRACTUAL SERVICES
CONTRACTUAL SERVICES
ELECTRICITY
MATERIALS AND SUPPLIES
MATERIALS AND SUPPLIES
NURSERY STOCK AND TREES
NURSERY STOCK AND TREES
MAINTENANCE BUILDING
MAINTENANCE GROUNDS
MAINTENANCE GROUNDS
MAINTENANCE OTHER EQUIPMENT
MAINTENANCE OTHER EQUIPMENT

MOE FRINGE BENEFITS
ADVANCED CLEANING SYSTEM
BUHRMAN DESIGN GROUP INC
COMMONWEALTH EDISON CO
ACE HARDWARE OF LIBERTYV
ACE HARDWARE OF LIBERTYV
JOHNS ON, AUDREY
WHITNEY, ROB

ACE HARDWARE OF LIBERTYV
ACE HARDWARE OF LIBERTYV
BUHRMAN DESIGN GROUP INC
RUSSO POWER EQUIPMENT
RUSSO POWER EQUIPMENT

01-0702-4-

•708000

INDEPENDENT CONTRACTOR
INDEPENDENT CONTRACTOR
ELECTRICITY

01-0702-5-

•706000

SUPPL & EXP - TOT PROGRAMS

01-0702-5-

•706000

01-0702-5-

•706000

01-0702-5-

•706000

01-0702-5-

•706000

01-0702-5-

•706000

SUPPL & EXP - TOT PROGRAMS
FOLDERS
PUNCH STICKERS
CAMP PICTURES
SUPPL & EXP - TOT PROGRAMS
SUPPL & EXP - TOT PROGRAMS

•706000
01-0702-5- •707000

01-0702-5-

THE LIFESPORT LIBERTYVIL
THE LIFESPORT LIBERTYVIL
CONSTELLATION NEW ENERGY
HERCHENBACH, JULIE
HERCHENBACH, JULIE
PETTY CASH GENERAL
PETTY CASH GENERAL
PETTY CASH GENERAL
RICOH USA, INC
SAM'S CLUB DIRECT COMM.

SUPPL & EXP-YOUTH PROGRAMS

FIORELLI GRAPHICS & PRIN

01-0702-5-

•707000

SUPPL & EXP-YOUTH PROGRAMS

SAM'S CLUB DIRECT COMM.

01-0702-5-

•716000

DANCE PROGRAM EXPENSE
OFFICE SUPPLIES
OFFICE SUPPLIES
ACTIVENET CLS LUNCH-JENKINS,SPL
COST OF SERV WKSHOP LUNCH-JENKI

S & S WORLDWIDE, INC
AMAZON CAPITAL SERVICES,
RICOH USA, INC
PETTY CASH GENERAL
PETTY CASH GENERAL

01-0702-5- •723000

•723000
01-0702-5- -726000
01-0702-5-

01-0702-5- -726000

1,894.37
25.98
136.70

(15.00)
2,042.05
102.00
277.80

(33.26)
309.90

206.90
170.95

BUNN COFFEE BREWER
BREATHING AIR COMPRESSOR MAINT-STN2
BREATHING AIR COMPRESSOR MAINT-STNl
REPAIR BREATHING AIR COMPRESSOR-STN2

346.89

PW UNION MED/DENTAL INS
JANITORIAL SERVICES 8/19
LANDSCAPE MAINT 9/19
SERVICE 7/19
MISC HARDWARE
MISC HARDWARE
REFUND-50/50 TREE ORDER PROGRAM
REFUND-50/50 TREE ORDER PROGRAM
MISC HARDWARE
MISC HARDWARE
LANDSCAPE MAINT 9/19
CHAIN FOR CHAINSAW
CHAINSAW

Total For Dept 0701 PARKS
Dept 0702 RECREATION
01-0702-3- •713000
01-0702-3- •713000

Amount Check ft

UNIFORM-SCHULTZ

Total For Dept 0604 FIRE-SUPPORT SERVICES
Dept 0701 PARKS
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145.00
162.00
349.99
2,038.17
11,138.00
618.53
2,019.00
22.43
106.83

(33.26)
213.00
100.00
8.66
1.79
20,306.29
21.28
143.00
34,665.55

AUG2019 CAMP TENNIS & SWIM
SUMRII 2019 TENNIS INSTRUCTION 7/6-8,
SERVICE 7/19
REIMBURSE PRESCH SUPPLIES
REIMBURSE-PRESCH SUPPLIES
REPLENISH PETTY CASH
REPLENISH PETTY CASH
REPLENISH PETTY CASH
COPIER LEASE 9/19
MISC SUPPLIES
DAY CAMP WK4 NEWSLETTER
MISC SUPPLIES
DANCE CLASS SUPPLIES
3-MONTHLY PLANNERS 2020
ADDT'L COPIES 7/25-8/24/19
REPLENISH PETTY CASH
REPLENISH PETTY CASH

1,104.00
5,343.20
1,001.32
157.33
242.38
10.85
12.84
22.53
83.30
87.26
96.00
235.00
22.00
46.43
35.75
30.00
20.00

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNALIZED
BOTH OPEN AND PAID

User: sdurning

DB: Libertyville

GL Number

Invoice Line Desc

Vendor

Invoice Description

ACE HARDWARE OF LIBERTYV
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
AEREX PEST CONTROL
AEREX PEST CONTROL
J & R LOCK & SAFE, INC

MISC HARDWARE
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
PEST CONTROL 8/19
PEST CONTROL 7/19
REKEYED & MASTER KEYED MAIN DOOR-CRAW
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Amount Check #

Fund 01 GENERAL FUND
Dept 0702 RECREATION
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000
01-0702-7-712000

MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE
MAINTENANCE

BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING
BUILDING

Total For Dept 0702 RECREATION
Dept 0703 SWIMMING POOL OPERATIONS
01-0703-4-708000
ELECTRICITY
01-0703-5-732000
CONCESSION EXPENSE
01-0703-5-734000
SPECIAL EVENTS
01-0703-5-752000
UNIFORMS
01-0703-7-716000
LIQUID C02 FOR POOLS
01-0703-7-716000
MAINTENANCE POOLS

Dept 1300 LEGAL
01-1300-3-776000
01-1300-3-779000

VILLAGE ATTORNEY-GEN REPRESENT

LITIGATION

Dept 1500 CENTRAL BUSINESS DST PARKING
01-1500-7-713000 MAINTENANCE PARKING LOTS

Dept 1600 COMMUNITY ORGAN/ACTIVITIES
01-1600-3-750000 DIAL-A-RIDE

Dept 1700 PUBLIC BUILDINGS
01-1700-4- •709000
01-1700-5- •706000
01-1700-7- •712000
01-1700-7- •713000
01-1700-7-

•713000

01-1700-7-

•713000

01-1700-7- •713000
01-1700-7- -713000
01-1700-7-

•713000

01-1700-7-

•713000

01-1700-7-

•713000

NORTH SHORE GAS
MATERIALS AND SUPPLIES
MAINTENANCE
VILLAGE HALL
MAINTENANCE
SCHERTZ BLDG
MAINTENANCE
SCHERTZ BLDG
MAINTENANCE
SCHERTZ BLDG
MAINTENANCE
SCHERTZ BLDG
MAINTENANCE
SCHERTZ BLDG
MAINTENANCE
SCHERTZ BLDG
SCHERTZ BLDG
MAINTENANCE
MAINTENANCE
SCHERTZ BLDG

CONSTELLATION NEW ENERGY
GOLD MEDAL PRODUCTS
SAM'S CLUB DIRECT COMM.
SAM'S CLUB DIRECT COMM.

AIRGAS USA, LLC
HALOGEN SUPPLY CO INC

SERVICE 7/19
POOL CONCESSIONS
MISC SUPPLIES
MISC SUPPLIES
LIQUID C02 FOR POOLS
ADLER POOL CHEMICALS

000.66
886.53
886.53
240.00

615.00
628.80
893.66
50.00
50.00
135.00
14,407.00
3,674.70
860.59
129.16
123.98
245.62
374.57

Total For Dept 0703 SWIMMING POOL OPERATIONS

5,408.62

FILIPPINI LAW FIRM
FILIPPINI LAW FIRM

2,380.00

LEGAL COUNSEL 7/19
LEGAL COUNSEL 7/19

5,617.00

Total For Dept 1300 LEGAL

7,997.00

BUHRMAN DESIGN GROUP INC LANDSCAPE MAINT 9/19

1,599.57

Total For Dept 1500 CENTRAL BUSINESS DST PARKING

1,599.57

PACE SUBURBAN BUS DIAL-A-RIDE 6/19

190.60

Total For Dept 1600 COMMUNITY ORGAN/ACTIVITIES

190.60

NORTH SHORE GAS CO
HOME DEPOT CREDIT SERVIC
ADVANCED CLEANING SYSTEM
ACE HARDWARE OF LIBERTYV
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
CAHILL HEATING & A/C
ULINE, INC
WAREHOUSE DIRECT, INC

WAREHOUSE DIRECT, INC
WAREHOUSE DIRECT, INC

SERVICE 7/19
BOSCH HAMMER
JANITORIAL SERVICES 8/19
MISC HARDWARE
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
INSTALLED EXHAUST FAN
SHELVING/GARBAGE CAN
DISHWASH SOAP
FOLDERS
KITCHEN SUPPLIES

Total For Dept 1700 PUBLIC BUILDINGS
Total For Fund 01 GENERAL FUND

Fund 02 CONCORD SPECIAL SERVICE AREA

27.36
443.27

77.61

206.38
957.86
6.59
2,126.65
1,118.86
2,550.00
450.91
49.58
21.31
67.97
7,633.72
173,670.38

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNALIZED
BOTH OPEN AND PAID

User: sdurning
DB: Libertyville
GL Number

Invoice Line Desc

Fund 02 CONCORD SPECIAL SERVICE AREA
Dept 0000 GENERAL
02-0000-0-780000 RETENTION POND MAINT
02-0000-0-781000 LANDSCAPING

Fund 06 TIM/CREEK SPECIAL SERVICE AREA
Dept 0000 GENERAL
06-0000-0-780000 RETENTION POND MAINT
06-0000-0-780000 RETENTION POND MAINT
06-0000-0-780000 RETENTION POND MAINT
06-0000-0-781000 LANDSCAPING

Fund 13 HOTEL/MOTEL TAX FUND
Dept 0000 GENERAL
13-0000-0- •713000
DOWNTOWN BEAUTIFICATION
13-0000-0- •759000
TOURISM PROMOTIONS
13-0000-0- •762000
CIVIC CENTER
13-0000-0- •781000
ABLER CULTURAL CENTER
13-0000-0- •781000
ADLER CULTURAL CENTER
13-0000-0- •781000
ADLER CULTURAL CENTER

Fund 14 COMMUTER PARKING FUND
Dept 0000 GENERAL
14-0000-3-730000
RENTAL OF LAND
14-0000-4-708000
ELECTRICITY
14-0000-5-706000
MATERIALS AND SUPPLIES
14-0000-6-791000
DOWNTOWN STATION IMPROVEMENT
14-0000-6-791000
DOWNTOWN STATION IMPROVEMENT
14-0000-7-713000
MAINTENANCE GROUNDS
14-0000-7-713000
MAINTENANCE GROUNDS

Vendor

Invoice Description

Page: 5/10

Amount Check #

COMMONWEALTH EDISON CO SERVICE 8/19
BUHRMAN DESIGN GROUP INC LANDSCAPE MAINT 9/19

1,158.57

Total For Dept 0000 GENERAL

1,326.41

Total For Fund 02 CONCORD SPECIAL SERVICE AREA

1,326.41

SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
LANDSCAPE MAINT 9/19

58.02

COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
BUHRMAN DESIGN GROUP INC

167.84

62.23
57.25
1,079.86

Total For Dept 0000 GENERAL

1,257.36

Total For Fund 06 TIM/CREEK SPECIAL SERVICE AREA

1,257.36

BUHRMAN DESIGN GROUP INC

LANDSCAPE MAINT 9/19

BEE-LINE COMMUNICATIONS,

CREATE ADS & PRINT READY-DINING ADS

4,823.00
450.00

BUILDING AUTOMATION SOLU
ACE HARDWARE OF LIBERTYV
ELAN LANDSCAPE DEVELOPME
WEATHERGUARD ROOFING CO

MISC HARDWARE
RESET BLUESTONE PATIO REPAIR-ADLER

REPAIR WIRE ISSUE ON RTU FROM RNNING-

SERVICE CALL-FLASHING RESEALED-ADLER

240.00
71.75
1,400.00
546.00

Total For Dept 0000 GENERAL

7,530.75

Total For Fund 13 HOTEL/MOTEL TAX FUND

7,530.75

AMERICAN LEGION POST #32
CONSTELLATION NEW ENERGY
ACE HARDWARE OF LIBERTYV
ACE HARDWARE OF LIBERTYV
TREETOP PRODUCTS INC
ADVANCED CLEANING SYSTEM
BUHRMAN DESIGN GROUP INC

PARKING LOT LEASE 10/19
SERVICE 7/19
MISC HARDWARE
MISC HARDWARE
4-BENCHES AT METRA STN
JANITORIAL SERVICES 8/19
LANDSCAPE MAINT 9/19

550.00
65.51
4.99

105.93
2,695.40
3,555.29
2,365.00

Total For Dept 0000 GENERAL

9,342.12

Total For Fund 14 COMMUTER PARKING FUND

9,342.12

Fund 20 UTILITY FUND
Dept 0000 GENERAL
20-0000-0-401001
20-0000-0-401001
20-0000-0-401001
20-0000-0-401001
20-0000-0-413000

WATER
SEWER
WATER
SEWER
LC INTERCEPTOR CONNECTION FEE

BAIRD, KEVIN

UB refund for account: 0210283600-12

68.19

BAIRD, KEVIN

UB refund for account: 0210283600-12

63.25

MCKINNEY, KELSEY
MCKINNEY, KELSEY
LAKE COUNTY DEPT OF PUBL

UB refund for account: 0105116400-17

13.76

UB refund for account: 0105116400-17

INCEPTOR CONNECTION FEES 8/19

12.40
8,960.00

Total For Dept 0000 GENERAL

9,117.60

MOE FRINGE BENEFITS
DATA PROSE LLC
LAKE COUNTY HEALTH DEPT/

6,705.00

Dept 2020 WATER DEPARTMENT
20-2020-2-720000
20-2020-3-728000
20-2020-3-728000

INSURANCE
TECHNICAL SERVICES
TECHNICAL SERVICES

PW UNION MED/DENTAL INS
WTR/SWR BILLING 8/19
WATER TESTING 6/19

524.28
230.00

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID

User: sdurning
DB: Libertyville

Invoice Line Desc Vendor Invoice Description

GL Number
Fund 20 UTILITY FUND
Dept 2020 WATER DEPARTMENT

TECHNICAL SERVICES
ELECTRICITY
ELECTRICITY
ELECTRICITY
NORTH SHORE GAS
MATERIALS AND SUPPLIES
MATERIALS AND SUPPLIES
POSTAGE
POSTAGE
MISCELLANEOUS
MAINTENANCE BLDG AND GROUNDS
MAINTENANCE WATER LINE
MATERIALS GRAVEL

20-2020-3-728000
20-2020-4-708000
20-2020-4-708000
20-2020-4-708000
20-2020-4-709000
20-2020-5-706000
20-2020-5-706000
20-2020-5-722000
20-2020-5-722000
20-2020-5-799000
20-2020-7-712000
20-2020-7-716000
20-2020-7-716000

SPRINT / NEXTEL COMMUNIC
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
CONSTELLATION NEW ENERGY
NORTH SHORE GAS CO
ACE HARDWARE OF LIBERTYV
ACE HARDWARE OF LIBERTYV
DATA PROSE LLC
U S POSTMASTER/CAROL STR
MENARDS INC
ADVANCED CLEANING SYSTEM
MORAN, JAMES & BETTY
VULCAN CONSTRUCTION MATE

SERVICE 7/24-8/23/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
MISC HARDWARE
MISC HARDWARE
WTR/SWR BILLING 8/19
LOCK BOX SERVICE #4299
PARADE SUPPLIES
JANITORIAL SERVICES 8/19
REIMBURSE-PLANTINGS DUE TO MAIN BREAK
MATERIALS - GRAVEL

Total For Dept 2020 WATER DEPARTMENT
Dept 2021 SEWER DEPARTMENT

20-2021-2- 720000
20-2021-3- •728000

•708000
20-2021-4- 708000
20-2021-4-

20-2021-4-

•708000

20-2021-4-

•708000

20-2021-4-

708000

20-2021-4-

•708000

20-2021-4-

•708000

20-2021-5-

•706000

20-2021-5-

•722000

20-2021-7-

•715000

20-2021-7-

•715000

20-2021-7-

•715000

INSURANCE
TECHNICAL SERVICES
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
MATERIALS AND SUPPLIES
POSTAGE
MAINTENANCE LIFT STATIONS
MAINTENANCE LIFT STATIONS
MAINTENANCE LIFT STATIONS

MOE FRINGE BENEFITS
SPRINT / NEXTEL COMMUNIC
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
COMMONWEALTH EDISON CO
CONSTELLATION NEW ENERGY
ACE HARDWARE OF LIBERTYV
DATA PROSE LLC
ACE HARDWARE OF LIBERTYV
CONCENTRIC INTEGRATION,
VERIZON WIRELESS

PW UNION MED/DENTAL INS
SERVICE 7/24-8/23/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
SERVICE 7/19
MISC HARDWARE
WTR/SWR BILLING 8/19
MISC HARDWARE
SUPPORT FOR SCADA
PARK AVE CELL SERVICE 7/22-8/21/19

Total For Dept 2021 SEWER DEPARTMENT
Dept 2022 WASTE WATER TREATMENT PLANT
20-2022-3- •705000 CONTRACTUAL SERVICES
20-2022-3- •728000 TECHNICAL SERVICES
20-2022-3- •728000 TECHNICAL SERVICES
20-2022-3- •728000 TECHNICAL SERVICES
20-2022-4- • 709000 NORTH SHORE GAS
20-2022-5- •706000 MATERIALS AND SUPPLIES
20-2022-5- •706000 MATERIALS AND SUPPLIES
20-2022-5- •706000 MATERIALS AND SUPPLIES

VILLAGE OF MUNDELEIN
CONCENTRIC INTEGRATION,
TEKLAB INC
TEKLAB INC
NORTH SHORE GAS CO
ACE HARDWARE OF LIBERTYV
SAM'S CLUB DIRECT COMM.

20-2022-7- -712000

MAINT - BUILDING & GROUNDS

WILKENS-ANDERSON COMPANY
WATER ENVIRMNT FED MEMBE
BUHRMAN DESIGN GROUP INC

20-2022-7- -712000

MAINT - BUILDING & GROUNDS

J & R LOCK & SAFE, INC

20-2022-5- -726000 TRAVEL, TRAIN, SUBSCRIP & DUES

20-2022-7- -715000

MAINTENANCE OTHER EQUIPMENT
20-2022-7- •715000 MAINTENANCE OTHER EQUIPMENT

GRAINGER INC
GRAINGER INC

WASTEWATER SHARED LAB TECH JUN JUL 19
SUPPORT FOR SCADA
PERMIT RENEWAL TESTING
PERMIT RENEWAL TESTING
SERVICE 7/19
MISC HARDWARE
MISC SUPPLIES
CHLORINE TESTING REAGENT
MEMBERSHIP RENEWAL-VELLA
LANDSCAPE MAINT 9/19
DOORS LOCK REPAIR
GRIT GREASE LINE
4-BRASS THREADED NIPPLES

Total For Dept 2022 WASTE WATER TREATMENT PLANT
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Amount Check #

17.00
105.31
86.73
1,466.94
33.18

121.68
(33.26)
616.97
1,150.00
122.38
679.16
55.00
799.36
12,679.73
4,433.00
17.00
78.09
62.98
42.77
36.50
41.54
42.77

122.66
73.77

616.96
43.93
720.12
50.04
6,382.13
13,935.20

700.00
460.75
485.45
1,036.06
19.17
124.48
87.86

155.00
1,657.71

538.00
98.40
8.00
19,306.08

Dept 2024 UTILITY-CAPITAL IMPROVEMENT
20-2024-5-793000 HYDRANT
20-2024-6-750000 WWTP IMPR

20-2024-6-778000 WELL CAPACITY STUDY

WATER PRODUCTS CO OF AUR
STRAND ASSOCIATES, INC
ENGINEERING ENTERPRISES

5" HYDRANT

3,327.42

LAGOON SLUDGE DISPOSAL
GARFIELD AVE WELL REHAB PROJ LV1802

4,370.76
6,220.50

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID

User: sdurning

DB: Libertyville
GL Number

Invoice Line Desc

Vendor

Invoice Description
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Amount Check #

Fund 20 UTILITY FUND
Dept 2024 UTILITY-CAPITAL IMPROVEMENT

Fund 21 STORMWATER SEWER FUND
Dept 2121 STORMWATER SEWER
21-2121-6-790000
CAPITAL OUTLAY
21-2121-7-718000
MAINTENANCE STORM SEWERS
21-2121-7-718000
MAINTENANCE STORM SEWERS
21-2121-7-718000
MAINTENANCE STORM SEWERS

Fund 30 VEHICLE MAINT/REPL SERVICE FD
Dept 0000 GENERAL
30-0000-2-720000
INSURANCE
30-0000-5-706000
SHOP SUPPLIES
30-0000-5-707000
TOOLS
30-0000-5-711000
GASOLINE & OIL
30-0000-5-714000
BACKUP CAMERA
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-714000
VEHICLE PARTS
30-0000-5-789000
ACCIDENT DAMAGE EXPENSE
30-0000-6-782000
VEHICLE REPLACEMENT COSTS
30-0000-6-782000
VEHICLE REPLACEMENT COSTS
30-0000-6-782000
2019 POLICE INTERCEPTOR

Fund 31 TECHNOLOGY EQUIP/REPL SER FD
Dept 0000 GENERAL
31-0000-3-728000
CONSULTING SERVICES
31-0000-4-711000
WIRELESS SERVICE
31-0000-4-719000
INTERNET ACCESS
31-0000-5-706000
COMPUTER SUPPLIES
31-0000-5-706000
COMPUTER SUPPLIES
31-0000-5-729000

SOFTWARE,LICENSING, UPDATES

31-0000-5-729000

SOFTWARE,LICENSING, UPDATES
SOFTWARE,LICENSING, UPDATES
CAPITAL OUTLAY

31-0000-5-729000
31-0000-6-790000

Total For Dept 2024 UTILITY-CAPITAL IMPROVEMENT

13,918.1

Total For Fund 20 UTILITY FUND

61,404.22

CHRISTOPHER B BURKE ENG
RAY SCHRAMER & CO
RAY SCHRAMER & CO
RAY SCHRAMER & CO

CHARLIE BROWN RESERVIOR PUMP STN DESI
ADJUSTING RING
ADJUSTING RING
ADJUSTING RING

10,001.50
111.00

(31.80)
66.10

Total For Dept 2121 STORMWATER SEWER

10,146.80

Total For Fund 21 STORMWATER SEWER FUND

10,146.80

MOE FRINGE BENEFITS
ZEP SALES & SERVICE
MIKE FREUND, INC
RUSSO POWER EQUIPMENT
ALTORFER INDUSTRIES, INC
CIT GROUP, INC

PW UNION MED/DENTAL INS
HAND CLEANER
DRILL BIT
PREMIX/FUEL
BACKUP CAMERA FOR FRONT END LOADER

CIT GROUP, INC

GASKET #463
EXHAUST CLAMPS

CIT GROUP, INC

GRAINGER INC
LEACH ENTERPRISES INC
LEACH ENTERPRISES INC
LEACH ENTERPRISES INC
LEACH ENTERPRISES INC
MCMASTER-CARR SUPPLY CO
MIDWEST HOSE AND FITTING
MIKE FREUND, INC

MONROE TRUCK EQUIPMENT I
NAPA AUTO PARTS
PEARSE, JAMES C
AMAZON CAPITAL SERVICES,
AMAZON CAPITAL SERVICES,
CURRIE MOTORS FRANKFORT

CLAMP -VBAND

2-FLEXIBLE TUBING

RETURN-BATTERY CORE
AIR DRYER CARTRIDGE
AIR DRYER CARTRIDGE
AIR DRYER
STAILESS STEEL BAR
2-0 RING PLUG

WIRE CRIMPERS
JUNCTION BOX
TURN LAMP
REPAIR DINGS FENDER & DOOR-WHT EXPLOR
NIKON COOLPIX CAMERA/CASE
ENFORCER 11 TINT METER
2019 POLICE INTERCEPTOR UTILITY AWD B

6,705.00
196.13
12.78
71.96
1,261.11
37.22
428.12
87.14
67.90

(135.00)
29.43
29.43
29.43
182.83
3.38

(26.38)
231.45
11.65
90.00
254.90
97.00
29,273.56

Total For Dept 0000 GENERAL

38,939.04

Total For Fund 30 VEHICLE MAINT/REPL SERVICE FD

38,939.04

MGP, INC

VERIZON WIRELESS
COMCAST
AMAZON CAPITAL SERVICES,
CDW GOVERNMENT, INC
CDW GOVERNMENT, INC
LOGMEIN USA, INC
TYLER TECHNOLOGIES
CDW GOVERNMENT, INC

GISC STAFFING SERVICES
SERVICE 7/20-8/19/19
SERVICE 8/15-9/14/19
SPEAKERS/EXTERNAL DRIVES/MONITORS/ADA
POE SWITCH FOR ETHERNET
SOFTWARE
GOTOMTG BUS-ANNUAL MEMBERSHIP
EXECUTIME CLOUD TIME & ATTENDANCE 10,
SURFACE PRO

10,179.00
3,225.78
4,526.08
448.76
294.83
101.50
153.60
683.00
1,178.22

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID

User: sdurning
DB: Libertyville
GL Number

Invoice Line Desc

Vendor

Invoice Description
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Amount Check #

Fund 31 TECHNOLOGY EQUIP/REPL SER FD
Dept 0000 GENERAL

Fund 40 PROJECT FUND
Dept 0000 GENERAL
40-0000-0-773000

ANNUAL ROAD IMPROVEMENT PRGM

Fund 46 PUBLIC BUILDING IMPROVEMENT FD
Dept 0000 GENERAL
46-0000-0-794000 STATION 1 WALL REPAIR

Fund 60 LIBERTYVILLE SPORTS COMP FUND
Dept 6001 LSC-INDOOR SPORTS CENTER
60-6001-3-707000
CONTRACTED SERVICES
60-6001-3-707000
CONTRACTED SERVICES
60-6001-3-707000
CONTRACTED SERVICES
60-6001-3-713000
INDEPENDENT CONTRACTORS
60-6001-3-713000
INDEPENDENT CONTRACTORS
60-6001-3-742000
COPY MACHINE LEASE
60-6001-4-708000
ELECTRICITY
60-6001-5-706000
STACKING CUPS
60-6001-5-706000
MATERIALS AND SUPPLIES SPORTS
60-6001-5-716000
CONCESSIONS
60-6001-5-716000
CONCESSIONS
60-6001-5-716000
CONCESSIONS
60-6001-5-723000
SYMPATHY CARD
60-6001-5-725000
SUPPLIES ADULT ATHLETIC PRGMS
60-6001-5-725000
SUPPLIES ADULT ATHLETIC PRGMS
60-6001-5-725000
SUPPLIES ADULT ATHLETIC PRGMS
60-6001-5-725000
SUPPLIES ADULT ATHLETIC PRGMS
60-6001-5-725000
SUPPLIES ADULT ATHLETIC PRGMS
60-6001-5-726000
TRAVEL, TRAINING, SUBS & DUES
60-6001-5-734000
AUX CABLES
60-6001-5-734000
MATERIALS & SUPPLIES FITNESS
60-6001-5-750000
REFUNDS
60-6001-5-750000
REFUNDS
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-712000
MAINTENANCE BUILDING
60-6001-7-714000
MAINTENANCE GROUNDS

Total For Dept 0000 GENERAL

20,790.77

Total For Fund 31 TECHNOLOGY EQUIP/REPL SER FD

20,790.77

RUBINO ENGINEERING INC 2019 ROAD PROGRAM - MATERIALS TESTING

546.00

Total For Dept 0000 GENERAL

546.00

Total For Fund 40 PROJECT FUND

546.00

WINWARD ROOFING & CONSTR STATION 1 WALL REPAIR

10,900.00

Total For Dept 0000 GENERAL

10,900.00

Total For Fund 46 PUBLIC BUILDING IMPROVEMENT FD

10,900.00

AMPOL GROUP CONSTRUCTION
AMPOL GROUP CONSTRUCTION
AMPOL GROUP CONSTRUCTION

12,312.92

HOT SHOTS SPORTS - CHICA
K H KIM'S TAEKONDO
RICOH USA, INC

CONSTELLATION NEW ENERGY
PETTY CASH GENERAL
SERVICE SANITATION, INC.

ANTIQUE COFFEE & VENDING
ANTIQUE COFFEE & VENDING
SAM'S CLUB DIRECT COMM.

PETTY CASH GENERAL
ANASZEWICZ, ANTHONY
BORDEN, ROBERT

PFLEEGAR, MIKE
QUAIYOOM, BRANDON
WASTAG, JASON
SAM'S CLUB DIRECT COMM.

PETTY CASH GENERAL
RICOH USA, INC
GROTH, CARRIE
MOTHER'S TRUST FOUNDATIO
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
ADVANCED CLEANING SYSTEM
J.C. LIGHT

BUHRMAN DESIGN GROUP INC

MAINT SERV @ SC 6/19
MAINT SERV @ SC 7/19
MAINT SERV @ SC 3/19
SUMMER 2 - 2019 SPORTS CLS INSTRUCTIO
SMR19 TAEKWONDO INSTRUCTION 6/18-8/20
COPIER LEASE 9/19
SERVICE 7/19
REPLENISH PETTY CASH
RESTROOM RENTAL 9/19
ISC CONCESSIONS
ISC CONCESSIONS
MISC SUPPLIES
REPLENISH PETTY CASH
SUMR19 ADLT SFTBL WED 12" LEAGUE AWAR
SUMR 19 ADLT KCKBL LEAGUE & TOURNEY A
SUMR19 ADLT SFTBL 12" LEAGUE & TOURNE
SUM 2019 ADLT SFTBL TUES 12" LEAGUE A
FALL 2018 ADLT SFTBL CHAMPS
MISC SUPPLIES
REPLENISH PETTY CASH
ADDT'L COPIES 7/25-8/24/19
SWIM LESSON REFUND
SPORTS AND MORE CAMP WITHDRAW
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
JANITORIAL SERVICES 8/19
PAINT
LANDSCAPE MAINT 9/19

Total For Dept 6001 LSC-INDOOR SPORTS CENTER
Dept 6002 LSC-GOLF LEARNING CENTER

12,312.92
12,133.33
2,165.80
939.40
117.83
16,598.53
3.99
112.27

299.12
188.70
1,069.58
5.04
100.00
200.00
200.00

100.00
100.00
(15.00)
28.05
35.76
108.00
79.00
501.00
215.00
793.60
108.00
10,407.00
270.00
95.06
4,898.00
76,482.90

09/05/2019 09:01 AM

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED

User: sdurning
DB: Libertyville
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BOTH OPEN AND PAID
GL Number

Invoice Line Desc Vendor Invoice Description

Fund 60 LIBERTYVILLE SPORTS COMP FUND
Dept 6002 LSC-GOLF LEARNING CENTER
60-6002-4-708000 ELECTRICITY
60-6002-7-713000 MAINTENANCE GROUNDS

Amount Check #

CONSTELLATION NEW ENERGY SERVICE 7/19
BUHRMAN DESIGN GROUP INC LANDSCAPE MAINT 9/19

3,471.00

Total For Dept 6002 LSC-GOLF LEARNING CENTER

3,602.95

Total For Fund 60 LIBERTYVILLE SPORTS COMP FUND

131.95

80,085.85

09/05/2019 09:01 AM
User: sdurning
DB: Libertyville
GL Number

INVOICE GL DISTRIBUTION REPORT FOR VILLAGE OF LIBERTYVILLE
EXP CHECK RUN DATES 09/10/2019 - 09/10/2019
JOURNAL IZED
BOTH OPEN AND PAID
Invoice Line Desc Vendor Invoice Description
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Amount Check #

Fund Totals:

Fund 01 GENERAL FUND
Fund 02 CONCORD SPECIA
Fund 06 TIM/CREEK SPEC
Fund 13 HOTEL/MOTEL TA
Fund 14 COMMUTER PARKI
Fund 20 UTILITY FUND
Fund 21 STORMWATER SEW
Fund 30 VEHICLE MAINT/
Fund 31 TECHNOLOGY EQU
Fund 40 PROJECT FUND
Fund 46 PUBLIC BUILDIN
Fund 60 LIBERTYVILLE S

173,670.38
1,326.41
1,257.36
7,530.75
9,342.12
61,404.22
10,146.80

Total For All Funds:

415,939.70

38,939.04
20,790.77
546.00
10,900.00
80,085.85

Agenda Item No. 3C

LibertyviIIe

VILLAGE BOARD AGENDA SUPPLEMENT

spirit of independence

Meeting Date: September 10,2019
Agenda Item: Consideration of a Resolution Appointing Member to the Bicycle
Advisory Commission
Staff Recommendation: Approve Resolution
Staff Contact: Kelly A. Amidei, Village Administrator

Background: President Weppler recommends appointing Robin Kollman (Dist. 70 school rep) to
the Bicycle Advisory Commission which will fill a vacancy created by the resignation of Steve

Feldman (Dist. 70 school rep) with the term expiring on April 30, 2021. (Exhibit A attached).

RESOLUTION NO. 19-R-

A RESOLUTION APPOINTING MEMBER TO
THE BICYCLE ADVISORY COMMISSION

WHEREAS, the Libertyville Municipal Code establishes the Village commissions and
terms and appointments of members; and
WHEREAS, annually the Village President appoints members to various commissions and
reappoints members whose terms have expired.

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF LIBERTYVILLE, LAKE COUNTY, ILLINOIS, AS FOLLOWS:
SECTION ONE: Recitals. The foregoing recitals are hereby incorporated herein as

fully set forth.
SECT!ON_TWQ: Appointment of New Members to the Bicycle Advisory Commission.
There is one appointment to the Bicycle Advisory Commission. (See Exhibit A)

SECTION THREE: Effective Date. This resolution shall be in full force and effect from
and after its passage and approval by a majority of the Corporate Authorities then holding office.

PASSED this 10th day of September, 2019.
AYES:

NAYES:
APPROVED this 11th day of September, 2019.

Terry L. Weppler, Village President

ATTEST:

Sally Kowal, Village Clerk

EXHIBIT A

Bicycle Advisory Commission:

Robin Kollman Term ends: 4/30/21
(Dist. 70 School rep)

Agenda Item No. 3D

LibertyviIIe VILLAGE BOARD AGENDA SUPPLEMENT
spirit of independence

Meeting Date:

September 10, 2019

Agenda Item:

Consideration of a Resolution to Approve a Special Event
Pumpkin Fest

Staff Recommendation:

Approve Resolution

Staff Contact:

Kelly A. Amidei, Village Administrator

Background: Attached is a Special Event Application from Lisa Roti, Libertyville Junior
Woman's Club member requesting the use of Cook Park on Saturday, October 19, 2019 from
10:00 a.m. to 12:00 p.m. for the annual Pumpkin Fest. The request also includes permission to
display a banner in the park along with four Village entryway signs promoting the event.
Staff recommends Village Board approval of the Resolution approving the use of Cook Park by
the Libertyville Junior Woman's Club on Saturday, October 19, 2019.

RESOLUTION NO. 19-R-

A RESOLUTION TO APPROVE A SPECIAL EVENT - PUMPKIN FEST

WHEREAS, Lisa Roti, Libertyville Junior Woman's Club member has requested approval
to use Cook Park on Saturday, October 19, 2019 from 10:00 a.m. to 12:00p.m.; and

WHEREAS, The applicant will comply with the conditions requested following Village
Board of Trustees approval.

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF LIBERTYVILLE, LAKE COUNTY, ILLINOIS, AS
FOLLOWS:
SECTION 1: Recitals. The Village of Libertyville approves the request by the
Libertyville Junior Woman's Club to use Cook Park on October 19,2019.

SECTION 2: The Liberty ville Junior Woman's Club will comply with the conditions
identified in the approval of the events.

SECTION 3: This Resolution shall take effect immediately upon its passage and approval
as provided by law.

PASSED this 10th day of September, 2019.

AYES:

NAYS:

ABSENT:

th day of September, 2019.
APPROVED this 11th

Terry L. Weppler, Village President

ATTEST:

Sally Kowal, Village Clerk

Agenda Item No.

3G

VILLAGE BOARD AGENDA SUPPLEMENT
Meeting Date:

September 10, 2019

Agenda Item:

Consideration of an Ordinance Amending Text of the Libertyville
Zoning Code – Authorized Variations for Lot Coverage

Staff Recommendation:

Approve Ordinance

Staff Contact:
John P. Spoden, Director of Community Development
______________________________________________________________________________
Background: The attached ordinance would amend Section 16-8 of the Libertyville Zoning Code
relating to Village Board Authorized Variations. The Village Board approved this request at their
August 27, 2019 meeting with the understanding that an ordinance would be drafted for the Village
Board to approve at their September 10, 2019 meeting.
Staff recommends the Village Board approve the attached ordinance.

VILLAGE OF LIBERTYVILLE
ORDINANCE NO. 19-O-_____

AN ORDINANCE AMENDING SECTION 16-8
OF THE LIBERTYVILLE ZONING CODE
RELATING TO VILLAGE BOARD AUTHORIZED VARIATIONS

Adopted by the
President and Board of Trustees
of
the Village of Libertyville
Lake County, Illinois
this
day of
, 2019.

Published in pamphlet form by direction
and authority of the Village of Libertyville
Lake County, Illinois
this
day of
, 2019.

VILLAGE OF LIBERTYVILLE
ORDINANCE NO. 19-O-_____
AN ORDINANCE AMENDING SECTION 16-8
OF THE LIBERTYVILLE ZONING CODE
RELATING TO VILLAGE BOARD AUTHORIZED VARIATIONS

WHEREAS, the President and Board of Trustees of the Village of Libertyville have
considered amending the Libertyville Zoning Code relating to Village Board Authorized Variations
to allow variations up to 20% for lot coverage that existed on July 25, 2018 in Residential Districts;
and

WHEREAS, on June 17, 2019, the Development Review Committee reviewed and
recommended approval of the requested zoning relief; and
WHEREAS, the Plan Commission of the Village of Libertyville, pursuant to notice duly
published on June 22, 2019, in the Daily Herald, held a public hearing on July 8, 2019, at 7:05 p.m.,
at the Village Hall, 118 West Cook Avenue, Libertyville, Illinois for the purpose of hearing and
considering testimony regarding the requested zoning relief; and
WHEREAS, on July 8, 2019, the Plan Commission, having fully heard and considered the
testimony of all those present at the public hearing who wished to testify, made findings of fact as
required by law and recommended to the President and Board of Trustees of the Village of
Libertyville that the proposed text amendment be approved, all as is more specifically set forth in
that certain Report of the Plan Commission on Case No. PC 19-13, dated as of July 16, 2019; and
WHEREAS, the President and Board of Trustees of the Village of Libertyville have
considered the findings and recommendations of the Plan Commission and are fully advised in the
premises.
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NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF LIBERTYVILLE, COUNTY OF LAKE, STATE OF
ILLINOIS, AS FOLLOWS:
SECTION ONE: Recitals. The foregoing recitals are hereby incorporated herein as if fully
set forth.
SECTION TWO: Determination as to Findings. The Village Board finds the following:
a.

The consistency of the proposed amendment with the purposes of this Code. The proposed
text amendment is consistent with the purpose of the Zoning Code.

b.

The existing uses and zoning classifications of properties in the vicinity of the subject
property. The existing uses and zoning classifications of properties in the vicinity of the
subject property shall not be detrimentally affected by the text amendment.

c.

The trend of development in the vicinity of the subject property, including changes, if any, in
such trend since the subject property was placed in its present zoning classification. The
trend of development in the vicinity of the subject property, including changes, if any, in such
trend since the subject property was placed in its present zoning classification shall remain
unencumbered by the text amendment.

d.

The extent to which the value of the subject property is diminished by its present zoning
classification. The value of the subject property shall not be diminished by its present zoning
classification as a result of the text amendment.

e.

The extent to which such diminution in value is offset by an increase in the public health,
safety and welfare. Any potential diminution in value as a result of the text amendment shall
be offset by an increase in the public health, safety and welfare.

f.

The extent, if any, to which the use and enjoyment of adjacent properties would be adversely
affected by the proposed amendment. The use and enjoyment of adjacent properties will not
be adversely affected by the proposed text amendment.

g.

The extent, if any, to which the value of adjacent properties would be adversely affected by
the proposed amendment. The value of adjacent properties will not be adversely affected by
the proposed text amendment.

h.

The extent, if any, to which the future orderly development of adjacent properties would be
adversely affected by the proposed amendment. The future orderly development of adjacent
properties will not be adversely affected by the proposed text amendment.
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i.

The suitability of the subject property for uses permitted or specially permitted under its
zoning classification. The suitability of the subject property for uses permitted or specially
permitted under its zoning classification shall not be encumbered upon as a result of the
proposed text amendment.

j.

The availability of adequate ingress to and egress from the subject property and the extent to
which traffic conditions in the immediate vicinity of the subject property would be affected by
the proposed amendment. The availability of adequate ingress to and egress from the subject
property and the extent to which traffic conditions in the immediate vicinity of the subject
property will not be affected by the proposed text amendment.

k.

The availability of adequate utilities and essential public services to the subject property to
accommodate the uses permitted or specially permitted under its present and proposed
zoning classification. The availability of adequate utilities and essential public services to
the subject property to accommodate the uses permitted or specially permitted under its
present and proposed zoning classification shall remain unencumbered as a result of the
proposed text amendment.

l.

The length of time, if any, that the subject property has been vacant, considered in the
context of the pace of development in the vicinity of the subject property. The length of time,
if any, that the subject property has been vacant, considered in the context of the pace of
development in the vicinity of the subject property is not applicable relative to the proposed
text amendment.

m.

The community need for the proposed amendment and for the uses and development it would
allow. The Village of Libertyville community shall benefit from the proposed text
amendment and for the uses and development it would allow.
SECTION THREE: Amendment to Section 16-8. Section 16-8.5 entitled “Authorized

Variations – Board of Trustees” of Article 16 of the Libertyville Zoning Code shall be, and it hereby
is, amended pursuant to Section 16-14 of the Libertyville Zoning Code to amend Section 168.5(a)(3), as follows:
3)

Except as provided by Section 16-8.5(a)(30), to increase the maximum allowable
building coverage or lot coverage, but by not more than five percent (5%) of the
district requirement in the C-2 Downtown Community Commercial District, the C-3
General Commercial District, and the O-1 Professional Services Office District, by
not more than fifteen percent (15%) of the district requirement in any Residential
District and by not more than 20% of the district requirement in every other district.

SECTION FOUR: Amendment to Section 16-8. Section 16-8.5 entitled “Authorized
Variations – Board of Trustees” of Article 16 of the Libertyville Zoning Code shall be, and it hereby
3

is, amended pursuant to Section 16-14 of the Libertyville Zoning Code to add Section 16-8.5(a)(30),
as follows:
30)

With respect to lots located within any Residential District as to which building
coverage or lot coverage existing on July 25, 2018, exceeded, by more than fifteen
percent (15%), the maximum building coverage or lot coverage applicable to such lot
on such date, to increase by not more than twenty percent (20%) the maximum
building coverage or lot coverage requirements of such Residential District. No such
variation shall be granted which will result in building coverage or lot coverage
which exceeds the percentage of building coverage or lot coverage existing on such
lot on July 25, 2018.

SECTION FIVE: Effective Date. This ordinance shall be in full force and effect from and
after its passage, approval and publication in the manner provided by law.

PASSED this ______ day of __________________, 2019.

AYES:

NAYS:

ABSENT:

APPROVED this _____ day of _________________, 2019.

____________________________________
Terry L. Weppler, Village President

ATTEST:

___________________________________
Sally Kowal, Village Clerk
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VILLAGE BOARD AGENDA SUPPLEMENT
Meeting Date:

September 10, 2019

Agenda Item:

Consideration of an Ordinance Granting a Variation for Lot Coverage
(ZBA 19-23) at 433 E. Sunnyside Avenue – Torrance Ramaker,
Applicant

Staff Recommendation:

Approve Ordinance

Staff Contact:
John P. Spoden, Director of Community Development
______________________________________________________________________________
Background: The attached ordinance would grant a variation of lot coverage in order to allow lot
coverage in place since 2005 to remain at 433 E. Sunnyside Avenue. The Village Board approved
this request at their August 27, 2019 meeting with the understanding that an ordinance would be
drafted for the Village Board to approve at their September 10, 2019 meeting.
Staff recommends the Village Board approve the attached ordinance.

VILLAGE OF LIBERTYVILLE
ORDINANCE NO. 19-O-_____

AN ORDINANCE GRANTING A VARIATION
OF LOT COVERAGE
AT 433 E. SUNNYSIDE AVENUE

Adopted by the
President and Board of Trustees
of
the Village of Libertyville
Lake County, Illinois
this
day of
, 2019.

Published in pamphlet form by direction
and authority of the Village of Libertyville
Lake County, Illinois
this
day of
, 2019.

VILLAGE OF LIBERTYVILLE
ORDINANCE NO. 19-O-_____
AN ORDINANCE GRANTING A VARIATION
OF LOT COVERAGE
AT 433 E. SUNNYSIDE AVENUE
WHEREAS, Torrance Ramaker (the “Owner”), filed an application with the Zoning Board of
Appeals of the Village of Libertyville seeking a variation to increase the maximum permitted lot
coverage from 45% to approximately 52.46%, as submitted by the petitioner on August 19, 2019,
with Site Plan dated August 10, 2019, for property located in an R-6, Single Family Residential
District, in the Village of Libertyville, which property is legally described in Exhibit A attached
hereto and by this reference incorporated herein and made a part hereof (the “Subject Property”); and
WHEREAS, on June 17, 2019, the Development Review Committee reviewed and
recommended approval of the requested variation; and
WHEREAS, the Zoning Board of Appeals, pursuant to notice duly published on June 22,
2019, in the Daily Herald, held a public hearing on July 8, 2019, at 7:00 p.m., at 118 West Cook
Avenue, Libertyville, Illinois, for the purpose of hearing and considering testimony regarding the
requested variation; and
WHEREAS, on July 8, 2019, the Zoning Board of Appeals, having fully heard and
considered the testimony of all those present at the public hearing who wished to testify, made
certain findings of fact as required by law and recommended to the President and Board of Trustees
of the Village of Libertyville that the requested variation be approved, all as is more specifically set
forth in that certain Report of the Zoning Board of Appeals on Case No. ZBA 19-23, dated as of July
16, 2019; and
WHEREAS, the President and Board of Trustees of the Village of Libertyville have
1

considered the Owner’s application, the findings and recommendations of the Zoning Board of
Appeals and are fully advised in the premises.
NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF LIBERTYVILLE, COUNTY OF LAKE, STATE OF
ILLINOIS, AS FOLLOWS:
SECTION ONE: Recitals. The foregoing recitals are hereby incorporated herein as if fully
set forth.
SECTION TWO: Findings. The President and Board of Trustees of the Village of
Libertyville do hereby find and determine that:
1.

General Standard. No variation shall be granted pursuant to this Section 16-8 unless the
applicant shall establish that carrying out the strict letter of the provisions of this Code would
create a particular hardship or a practical difficulty. Such a showing shall require proof that
the variation being sought satisfies each of the standards set forth in this Section 16-8.7.

2.

Unique Physical Condition. The impervious area installed by the house builder has a surface
area that is in excess of the allowable lot coverage, creating a unique situation.

3.

Not Self-Created. The applicant was not involved in the original construction of the home,
walkways, and driveway that together exceed the Code limits for impermeable surface area.

4.

Denied Substantial Rights. Complying strictly with Code would deny the applicant
substantial rights in that they would not be able to have walkways to the front or back doors,
and they would not have a paved driveway that enables use of the second and third car garage
bays.

5.

Not Merely Special Privilege. The variation will not provide the applicant with any special
privilege.

6.

Code and Plan Purposes. The proposal is consistent with Code and Plan Purposes.

7.

Essential Elements of the Area. The variation would not result in a use or development on
the subject lot that:
1)

2)

Would be materially detrimental to the public welfare or materially injurious to the
enjoyment, use, development, or value of property or improvements permitted in the
vicinity; or
Would materially impair an adequate supply of light and air to the properties and
2

3)
4)
5)
6)
8.

improvements in the vicinity; or
Would substantially increase congestion in the public streets due to traffic or parking;
or
Would unduly increase the danger of flood or fire; or
Would unduly tax public utilities and facilities in the area; or
Would endanger the public health or safety.

No Other Remedy. There is no other remedy other than the requested variation to allow for
the original lot coverage to remain.
SECTION THREE: Variations. The President and Board of Trustees of the Village of

Libertyville, acting under and by virtue of authority conferred upon it by the laws of the State of
Illinois and by Section 16-8 of the Libertyville Zoning Code, does hereby grant to the Owner a
variation to increase the maximum permitted lot coverage from 45% to approximately 52.46%, as
submitted by the petitioner on August 19, 2019, with Site Plan dated August 10, 2019, for property
located in an R-6, Single Family Residential District; provided, however, that this variation shall be,
and hereby is, expressly made subject to the conditions and limitations set forth in Section Four
below.
SECTION FOUR: Conditions and Limitations. The variation described in Section Three
above shall be, and hereby is, expressly made subject to the following conditions and limitations:
(a)

The property shall be constructed only in strict conformity with the documents and
plans submitted to the Zoning Board of Appeals and the President and Board of
Trustees of the Village of Libertyville in Case No. ZBA 19-23.

(b)

All construction shall be in strict conformity with all ordinances, rules and
regulations of the Village and the requirements of the Village thereunder.

(c)

That the existing patio installed without permit be removed prior to issuing a
Certificate of Compliance.

SECTION FIVE: Compliance. The failure or refusal of the Owner or their successors or
assigns at any time in the future to comply with the terms of this ordinance shall subject the Owner
or their successors or assigns to the penalties set forth in the Libertyville Municipal Code and to
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termination of this variation after notice and public hearing as may be required by State statute or the
Libertyville Municipal Code and to any other penalties or legal action that may be authorized by law.
SECTION SIX: Effective Date. This ordinance shall be in full force and effect from and
after its passage, approval, and publication in pamphlet form as provided by law; provided, however,
that this ordinance shall be of no force or effect unless and until the Owner has paid all fees and
charges owing to the Village and arising from this approval.

PASSED this ______ day of __________________, 2019.

AYES:

NAYS:

ABSENT:

APPROVED this _____ day of _________________, 2019.

____________________________________
Terry L. Weppler, Village President

ATTEST:

___________________________________
Sally Kowal, Village Clerk
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EXHIBIT A
Legal Description of the Property
Lot 63 in Sunnyside Park, a Subdivision of Part of the Northeast 1/4 of Section 21 and the Northwest
1/4 of Section 22, Township 44 North, Range 11, East of the Third Principal Meridian, According to
the Plat Thereof Recorded August 7, 1923 as Document 227922, in Book “L” of Plats, Page 108, in
Lake County, Illinois.
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REVISED VILLAGE BOARD AGENDA SUPPLEMENT

spirit of independence

Meeting Date: September 10, 2019
Agenda Item: Consideration of a Collective Bargaining Agreement with the

Libertyville Professional Fire Fighters Association Local 3892
Staff Recommendation: Approve Resolution
Staff Contact: Richard Carani, Fire Chief
Ashley Engelmann, Deputy Village Administrator

Background: Attached is the proposed Collective Bargaining Agreement for the Libertyville
Professional Fire Fighters Association Local 3892. The current Collective Bargaining Agreement
expired on April 30, 2019. Since this date, the Firefighters have been operating under the expired
agreement. The new agreement, if approved, will be retroactive to May 1, 2019 and will expire on
April 30, 2023. Attached is a summary of changes as well as the full document.
Staff recommends approval of the attached resolution authorizing the Village Administrator to
execute the agreement.

RESOLUTION NO. 19-R-

A RESOLUTION TO APPROVE A COLLECTIVE BARGAINING AGREEMENT
WITH THE LIBERTYVILLE PROFESSIONAL FIRE FIGHTERS ASSOCIATION LOCAL
3892

WHEREAS, the Village of Libertyville of Libertyville approved a Collective Bargaining
Agreement with Libertyville Professional Fire Fighters Association Local 3892 on June 23, 2015
for a period of four years ending on April 30, 2019; and
WHEREAS, during collective bargaining sessions, the respective parties agreed to terms

for the period of May 1, 2019 - April 30, 2023 (Exhibit #1), and replacing all prior agreements
with the Libertyville Professional Fire Fighters Association Local 3892.

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF LIBERTYVILLE, LAKE COUNTY, ILLINOIS, AS
FOLLOWS:
SECTION 1: Recitals. The Village of Liberty ville approves the Collective Bargaining
Agreement with the Libertyville Professional Fire Fighters Association Local 3892, for the term

of May 1, 2019 through April 30, 2023 (Exhibit #1) and replacing all prior agreements with the
Libertyville Professional Fire Fighters Association Local 3892.

SECTION 2: This Resolution shall take effect immediately upon its passage and approval
as provided by law.
PASSED this _th day of September, 2019.

AYES:

NAYS:

ABSENT:

APPROVED this _th day of September, 2019.

Terry L. Weppler, Village President

ATTEST:

Sally Kowal, Village Clerk

MEMORANDUM

To: Kelly Amidei, Village Administrator
FROM: Ashley Engelmann, Deputy Village Administrator and Rich Carani, Fire Chief
DATE: August 30, 2019
SUBJECT: International Association of Firefighters Collective Bargaining Agreement
Background: The following is a list of the major Collective Bargaining issues discussed and tentatively agreed on
during the recent International Association of Firefighters bargaining sessions.
Wages
Year

Adjustment

2019/2020
2020/2021
2021/2022
2022/2023

2.25%
2,25%

2.5%

2.5%

Insurance
Employee

Year

12%
14%
15%

May 1,2019
July 1,2019 (Retro)
July 1,2020
Uniform Allowance
Year
Current

Amount

May 1,2019
May 1,2020
May 1,2021
May 1,2022

$550

$500
$600
$650

$700

Priority Holidays
Addition of the following priority holidays:
Year

May 1,2020
May 1,2021
May 1,2022

One time 20-Year Step
• .87%

Holiday
Memorial Day
Fourth of July
Labor Day

Employer

88%
86%
85%

Other
• The ability for the Village to increase the length of involuntary work assignments
• A four-year contract duration
• Recognition of certain positions not covered under the Collective Bargaining Agreement
• Adjustment to how the sick leave buyback plan can be used
• Training and tuition reimbursement modifications
• Point system changes to the promotional process for the position of Lieutenant and Assistant Chief

• Ability for individuals who are receiving health insurance through the Public Safety Employee Benefits Act
(PSEBA) to pay the cost difference between a HMO and PPO plan
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AGREEMENT
BETWEEN
THE VILLAGE OF LIBERTYVILLE
AND
THE LIBERTWILLE PROFESSIONAL FIRE FIGHTERS ASSOCIATION
LOCAL 3892

May 1, 2015 through April 30,2019

May 1, 2019 through April 30,2023
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AGREEMENT
BETWEEN THE VILLAGE OF LIBERTYVILLE AND
THE LIBERTYVILLE PROFESSIONAL FIRE FIGHTERS ASSOCIATION
LOCAL 3892
PREAMBLE
This Agreement is entered into by and between the Village of Libertyville, hereinafter
referred to as the "Village" or the "Employer", and the Libertyville Professional Fire Fighters
Association, Local No. 3892, of the International Association of Fire Fighters, AFL-CIO, CLC,
hereinafter referred to as the "Union."
It is the basic purpose of this Agreement to establish rates of pay, hours of work, and other
terms and conditions of employment applicable to bargaining unit employees and the
establishment of an equitable and peaceful procedure for the resolution of differences.

ARTICLE 1
RECOGNITION
Pursuant to the certification of the Illinois Labor Relations Board in Case No. S-RC-08071, the Village recognizes the Union as the sole and exclusive collective bargaining
representative for all full-time Fire Fighters, Fire Fighters/Paramedics and Lieutenants employed
by the Village, but excluding the Fire Chief, Deputy Fire Chief, Fire Marshall, Assistant Chiefs,
Secretarial staff and part-time Fire Prevention staff, and all other supervisory, managerial and
confidential employees as defined by the Act, as amended.

ARTICLE 2
MANAGEMENT RIGHTS
Except as specifically limited by the express provisions of this Agreement, the Village
retains all traditional rights to manage and direct the affairs of the Village in all of its various
aspects and to manage and direct its employees, including but not limited to the following: to plan,
direct, control and determine all the operations and services of the Village; to supervise and direct
the working forces; to determine which Village fire department work will be performed by
employees covered by this Agreement; to establish the qualifications for employment and to
employ employees; to schedule and assign work; to establish work and productivity standards and,
from time to time, to change those standards; to assign overtime; to determine the methods, means,
organization and number of personnel; to make, alter and enforce reasonable rules, regulations,
orders and policies; to evaluate employees; to discipline, suspend and discharge employees for just
cause (probationary employees without cause); to change or eliminate existing methods,
equipment or facilities; to establish, implement and maintain an effective internal control program;
to determine the overall budget, and to carry out the mission of the Village; provided however,
that the exercise of any of the above rights shall not conflict with any of the express written
provisions of this Agreement.
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ARTICLE 3
DUTIES
The members of the bargaining unit shall continue to perform those duties sworn
employees have performed in the past for the Village, as well as any duties reasonably related to
those duties. Sworn employees shall not be required to perform any duties requiring the services
of an electrician, plumber or carpenter. Full time bargaining unit employees shall have priority
over non-swom non-bargaining unit personnel with respect to shift assignments of
Driver/Engineer, Officer/Paramedic in charge.

ARTICLE 4
PAYROLL DEDUCTION OF UNION DUES/FAIR SHARE
Section 1. Dues Deduction.
While this Agreement is in effect, and in accordance with Section 6(e) of the Illinois Public
Labor Relations Act the Village will deduct, from each employee's paycheck, once each month
the uniform, regular monthly Union dues and, if any, initiation fees for each employee in the
bargaining unit who has filed with the Village a voluntary, effective checkoff authorization. See
Appendix A. An employee desiring to revoke the dues checkoff may do so by written notice to
the Village at any time. The actual dues amount deducted, as determined by the Union, will be
uniform in nature for each employee in order to ease the Village's burden of administering this
provision. Dues shall be remitted to the Union by the 15th day of the month following the
deduction.
If the employee has no earnings due for that period, the Union will be responsible for the
collection of dues. The Union agrees to refund to the employee any amounts paid to the Union in
error on account of this dues deduction provision. The Union may change the fixed uniform dollar
amount which will be considered the regular monthly fees once each year during the life of this
Agreement. The Union will give the Village thirty (30) days notice of any such change in the
amount of uniform dues to be deducted.
Section 2. Fair Share.
An employee who chooses not to be a member of the Union shall, as a condition of
employment, commencing thirty (30) days after employment or thirty (30) days after the last of
the parties signs this Agreement, whichever is later, shall be required to pay a fair share fee to the
Union for collective bargaining and contract administration rendered by the Union. Such fair share
fee shall not exceed the full dues amount paid by members of the Union. The fair share fee shall
be deducted by the Village from the earnings ofnonmembers and remitted to an address provided
by the Union. The Union shall supply to the Village, a list ofnonmemberG and shall certify to the
Village the fair share amounts to be deducted. —Fair share amounts shall not include any
contributions related to the election or support of any candidate for political office.
The Union agrees to assume full responsibility to insure full compliance with the
requirements laid down by the United States Supreme Court in Chicago Teachers Union v.
Hudson, 106 U.S. 1066 (1986), with respect to the conGtitutional rights of fair share payers.
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Accordingly, the Union agrees to the following:
^—Give timely notice to fair share fee payers of the amount of the fee and an
explanation of the basis for the fee, including the major categories of expenses, as
well as verification of same by an independent auditor.
3^—Advise fair share fee payers of an expeditious and impartial decision making
process whereby fair share payers can object to the amount of the fair share fee.
^—Place the amount reasonably in dispute into an escrow account pending resolution
of any objections raised by fair share fee payers to the amount of the fair share fee.
It is hereby agreed that any dispute concerning the amount of the fair share fee and/or
responsibilities of the Union with respect to the fair share fee payers as set forth above, shall not
be subject to the grievance/arbitration procedure set forth in this Agreement.
Nonmembers who object to this fair share fee based upon bona fide religious tenets or
teachings shall pay an amount equal to such fair share fee to a nonreligious charitable organization
mutually agreed upon by the employee and the Union. If the affected employee and the Union are
unable to reach agreement on the organization, the organization shall be selected by the affected
employee from an approved list of charitable organizations established by the Illinois Labor
Relations Board and the payment shall be made to said organization.
Section 3. Indemnification.
The Union shall indemnify and hold harmless the Village, its elected representatives,
officers, administrators, agents and employees from and against any and all such claims, demands,
actions, complaints, suits or other forms liability (monetary or otherwise) that arise out of or by
reason of any such action taken or not taken by the Village for the purpose of complying with the
provisions of this Article, or in reliance on any written checkoff authorization or list of
nonmembers and fair share amounts furnished under any such provisions.

ARTICLE 5
SECONDARY EMPLOYMENT
The parties agree that the jobs held by the employees covered by this Agreement are their
primary jobs. Employees shall be required to submit the form attached hereto as Appendix B with
the Fire Chief prior to or within seven (7) calendar days after starting secondary employment and
annually thereafter as long as secondary employment applies. Secondary employment may be
performed to the extent that it does not prevent employees from devoting their primary interest to
the accomplishment of their work for the Village or tend to create a conflict between the private
interests of the employee and the employee's official responsibility:

An employee may not perform outside work:
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1. Which requires the wearing of the Department's uniform;
2. Which is of such nature that it may be reasonably construed by the public to be an
official act of the Village, of the Fire Department thereof;
3. Which involves the use of Village facilities, equipment and supplies (unless
therewise agreed upon between the Village and the Union);
4. Which requires the use of official information not available to the public;
5. Which would encourage on the part of members of the general public a reasonable
belief of a conflict of interest;
6. Which would influence the exercise of impartial judgment on any matter coming
before the employee in the course of the employee's official duties;
7. Which would involve work with the Village of Libertyville, in which the employee
would be expected to do as a part of his/her regular duties.
8. Which would involve work as a Paid-on-Call ("POC") or Paid-on-Premise ("POP")
Firefighter or Fireflghter/Paramedic in jurisdictions which serve a population of
5,000 or more persons. Employees can continue to work as POP or POC in
jurisdictions in which they reside and serve a population of less than 5,000.
Employees who suffer an occupational injury or disability compensable under the
Worker's Compensation Act as a direct result of other employment or outside business interests
shall not be eligible for workers' compensation benefits from the Village. Such an injury must be

reported to the Chief or an Assistant Chief within forty-eight (48) hours of the injury or before the
start of their next scheduled duty Shift, whichever is sooner. An employee's filing for a claim for
worker's compensation benefits from the Village for an injury or disability that is the direct result
of other employment or an outside business will result in discipline, up to and including discharge.
Except as provided below, an employee who suffers an injury or disability that is the direct
result of other employment or an outside business shall not be eligible for sick leave for such injury
or disability and shall have the obligation to file a claim for workers' compensation benefits as
may be available to him from his other employment or outside business. If an employee receives
workers' compensation benefits pursuant to such claim, he shall reimburse the Village for sick
leave used while absent due to his compensable injury or disability, provided that such
reimbursement shall not exceed the amount of absence-from-work benefits received pursuant to
his workers' compensation claim.
Any facilities, equipment and supplies that are agreed upon to be used for secondary
employment that are damaged, lost or stolen shall be fixed or replaced at the employees or the
secondary employers expense.
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ARTICLE 6
SUBCONTRACTING
It is the general policy of the Village to continue to utilize its employees to perform work
they are qualified to perform. However, while the Village reserves the right to contract out work
it deems necessary, in the exercise of its best judgment, the Village does not intend to reduce the
bargaining unit by such action.

The parties agree that Public Act 095-0490 (SB834) (the "Act"), which governs the
circumstances relating to the use of substitutes became applicable to the Village June 1, 2008.
The parties further acknowledge that the Act may have an impact on the Village's ability
to subcontract bargaining unit work. The parties do not agree as to the scope and impact of the
Act as it relates to the Village's desire to subcontract bargaining unit work. In order to have the
Agreement move forward without delay, the parties agree that each side agrees to reserve its rights
and may continue to assert, without prejudice, its view of how the Act impacts any proposal to
subcontract bargaining unit work under Article 6. The subcontracting language contained in
Article 6 shall not be construed as a waiver by the Union of its rights under the Act nor shall it be
construed in any manner as a "permissive agreement" authorized by the Act between the Union
and Village.
In the event the Employer during the term of this agreement should intend to modify its
general policy and to utilize persons other than bargaining unit employees to perform work that
bargaining unit employees are qualified to perform, it shall provide written notice to the Union of
such modified intention. The Union reserves its statutory rights to bargain as to any matters that
are mandatory subjects of bargaining affected by any modification of the Villages general policy
and upon written request by the Union, the parties shall meet and negotiate for a period of 60 days
or longer if they agree to do so.
No non-certificated person shall be assigned to perform work of a Libertyville
Firefighter/Paramedic if any bargaining unit employee has been subject to a layoff.
Any impasse as to such dispute as to such mandatory subjects of bargaining shall be
resolved in accordance with the procedures of (sec.) 14 of the Act.

ARTICLE 7
NO DISCRIMINATION
Section 1. Equal Employment Opportunity
The Village and the Union agree not to discriminate in the administration of this Agreement
against any employee on the basis of race, color, creed, sex, age, or national origin within the
requirements and limitations of Federal and State statutes. The Union shall share equally with the
Village, the responsibility for applying this Article of the Agreement. Grievances under this
Article may be prosecuted up to but not including arbitration.
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Section 2. Use of Masculine Pronoun
All references to employees in this Agreement designate both sexes and whenever the male
gender is used, it shall be construed to include male and female employees.
Section 3. No Discrimination
The Union recognizes its responsibility as bargaining agent and agrees to fairly represent
all employees covered under in the this collective bargaining agreement -imit without
discrimination, interference, restraint or coercion.

ARTICLE 8
ASSIGNMENTS AND TRANSFERS
Section 1. Assignments and Tranfers
In the event of a job or shift vacancy due to the promotion, demotion, retirement,
resignation, discharge or demise of an employee, which the Village decides to fill, such job or shift
vacancy shall be made available to bargaining unit employees in accordance with the following
provisions:

1. Positions shall be announced by bulletin, email or text message to all employees
and shall be posted in a location accessible to all employees for a period of at
least ten (10) days. Such positions shall be considered open for written bid for this ten
(10) day period on a seniority basis, where the skill, experience and ability are
determined by the Fire Chief or his designee to be equal.
2. Positions shall be filled from those employees submitting a bid for the position, on a
seniority basis where the skill, experience and ability are determined by the Fire Chief
or his designee to be equal.
3. In the event a bid is not received for a posted position from an employee deemed

by the Fire Chief or his designee to be qualified for the position, the Village may
shall assign the least senior employee to the vacancy, provided the least senior
employee has the requisite skill, ability and experience as determined by the Fire
Chief or his designee to perform the work of the position. In the event the least
senior employee is not qualified, the Village may fill the position regardless of
seniority.

4. Voluntary transfers between two employees within the same j ob classification may
be granted by the Fire Chief.
5. Employees shall not be transferred for discriminatory reasons in violation of the No
Discrimination Article of this Agreement.
6. The Fire Chief/designee' s determinations under this Article shall not be overturned
unless such determinations are found to be arbitrary and capricious.
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Section 2: Emergency Shift Transfers
The Village reserves the right to initiate emergency temporary shift transfers while

adhering with the following guidelines:
When a bona fide operational reason arises for an temporary transfer, the Fire Chief at his
discretion may transfer an employee to fill a vacancy or may elect to transfer a shift member to
another shift. The Fire Chief or his designee shall provide a written letter to the Union President
or his designee as soon as practicable but not later than ten (10) calendar days of the decision, to
inform him of such decision to transfer and provide bona fide operational reason(s) justifying the
Village's decision, provided that if the decision involves confidential employee issues, the chief
shall not be required to divulge said information.
Reasons for emergency shift transfers may include:
1. Personal Conflicts: Conflicts between personnel at a station on a shift may
necessitate a transfer between shifts. The least senior person shall normally be the
firefighter who receives the transfer, unless a firefighter volunteers for the transfer.
2. Long Term Absences: This type of transfer may be due to long term illness, injury, or
extended leave (not including used vacation, personal or holiday paid time off). The
least senior person shall normally be the firefighter who receives the transfer, unless a
firefighter volunteers for the transfer.
Emergency shift transfers shall not be implemented unless the emergency leave exceeds a

minimum often (10) shifts to a maximum of sixty (60) shifts.
If there is a shift change by the Village after the affected employee(s) have chosen their
vacation time, the Village shall grant the employee the time off they have previously scheduled.
If the shift change is requested by the employee, any previously selected vacation, holiday or
personal time will be transferred to any open slots on the new shift. If the slot is full, no previously
selected vacation, holiday or personal time off will be granted on that day.

ARTICLE 9
ACTING OUT
Section 1. Assignins Employees to Act Out of Classification
(a) The responsibility for supervision within the Fire Department ultimately rests with those
officers appointed by the Board of Fire and Police Commissioners to perform such tasks. When
it becomes necessary to assign a member of the bargaining unit to act in the capacity of a
Lieutenant who is absent, the Shift Commander and/or the Chief shall be responsible for such an
assignment, except that no member shall be required to perform this assignment against their will.
The Shift Commander and/or the Chief shall make such assignments from on duty personnel from
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the affected shift, who are listed on the current Lieutenants promotional list, by ranking on the list.
If such an assignment is not possible, any other member who is on the current Lieutenants
promotional list and is scheduled to work the day in question shall be so assigned, by ranking on
the list. If such an acting assignment cannot be made due to the employee's unavailability, the
Shift Commander and/or the Chief shall make the assignment from among other employees on the
affected shift, beginning with the most senior employee who has at least five (5) years experience
on the Department and has informed the Chief in writing that he is interested in serving as an
Acting Lieutenant.
(b) The responsibility for supervision within the Fire Department ultimately rests with those
officers appointed by the Board of Fire and Police Commissioners to perform such tasks. When
it becomes necessary to assign a member of the bargaining unit to act in the capacity of a Shift
Commander who is absent, the Shift Commander and/or the Chief shall be responsible for such an
assignment. The Shift Commander and/or the Chief shall make such assignments from on duty
personnel from the affected shift who are listed on the current Assistant Chiefs promotional list,
by ranking on the list. If such assignment is not possible , any other member who is on the current
Assistant Chiefs promotional list and is scheduled to work the day in question shall be so assigned,
by ranking on the list. If such assignment is not possible, any other Lieutenant who is scheduled
to work the day in question and meets the following criteria shall be so assigned. Lieutenant's who
act out of classification in the position of Shift Commander must have at least one (1) year
experience as a Lieutenant. The following department policies are referenced, ESD 01-01 Incident
Commander Requirements and ADM 07-01 Acting Shift Commander Requirements.
Lieutenant's must meet the minimum requirements within the above referenced policies in
order to act out of classification.
When the Assistant Chief is scheduled off on a vacation day, holiday day, personal day or
sick day but excluding sick leave use in excess often (10) days, and provided two Lieutenants are
available on the affected shift, a Lieutenant shall be moved up as acting Shift Commander.
Section 2. Acting Out of Classification Pay
(a)—Whenever a flrefighter is assigned to and performs the duties of a Lieutenant then such
employee shall be paid one (1) hour of pay at the overtime rate of pay if the assignment lasts for
six (6) to twelve (12) hours; or two (2) hours of pay at the overtime rate of pay if the assignment
lasts more than twelve (12) to twenty four (21) hours.
Effective May 1, 2016, wWhenever a fireflghter is assigned to and performs the duties of a
Lieutenant, then such employee shall not receive acting out of classification pay.
(b) Whenever a Lieutenant is assigned to and performs the duties of a Shift Commander, then
such Lieutenant shall be paid one half (1/2) hour of pay at the overtime rate of pay if the assignment
lasts for six (6) to twelve (12) hours; or one (1) hour of pay at the overtime rate of pay if the
assignment lasts more than twelve (12) to twenty-four (24) hours.
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ARTICLE 10
HOURS OF WORK AND OVERTIME
Section 1. Regular Hours
This Article is intended to define the regular hours of work per day or per week during the
term of this Agreement and shall not be construed as a guarantee of work per week.
Section 2. Normal Work Day and Work Week and Liberty Days
The normal work day and work week for employees shall be twenty-four (24) hours of

work (one shift) followed by forty-eight (48) consecutive hours off (two shifts). A Liberty Day
(i.e., what would otherwise be a twenty-four (24) hour duty day) shall be scheduled off every

fifteenth (15th) duty shift (8.13 Liberty Days in one year), thereby reducing the normal work week
to an average of 52.4 hours. Liberty Days may be traded between Bargaining Unit employees,
provided such trades are between members of the same shift, are traded in accordance with Article
10, Section 13, and the Liberty Day trade is completed within one year.

Liberty Day slots will initially be selected by seniority for each shift. When a shift change
occurs and multiple Liberty Day slots are open, the open Liberty Day slot will be selected by
seniority by the member(s) who have been moved to the affected shift. Once a Liberty Day slot is
selected, the slot remains with the employee on that shift. Trading Liberty Day slots on your

existing shift is prohibited.
Shifts shall commence at 0700 and end at 0700 the following day. The shift change period
between 0700 and 0715 hours shall continue in the Station's kitchen/dining area and shall be used,
but not exclusively, for the exchange of information between the incoming and outgoing shifts and
short table top based training opportunities for incoming shifts.

Sections. FLSA Work Period
The work period of each employee for the purpose of the Fair Labor Standards Act (FLSA)
is an established regular re-occumng period oftwenty-two and one half (22.5) consecutive days
which shall run from 7:00 p.m. to 7:00 p.m.. A Liberty Day shall be scheduled off every fifteenth
(15th) duty day, thereby reducing the normal work week to an average of 52.4 hours. This work
period shall be established so that the last day of a preceding work period falls on the first twelve
(12) hours of the employee's Liberty Day (7:00 a.m. to 7:00 p.m.) and the first day of the next
work period falls on the last twelve (12) hours of the employee's Liberty Day (7:00 p.m. to 7:00
a.m.), thereby ensuring that the maximum regularly scheduled hours worked in the applicable work
period is less than the applicable FLSA maximum established for the work cycle. The amounts set
forth on the salary schedule represent a fixed annual amount to be received for straight time pay
for 2725 hours including regular tours of duty and paid leaves.

10
287216.1

Section 4. FLSA Overtime
An employee shall, in addition to regular compensation, be paid one-half (Yz) times his
regular straight time hourly rate for all hours of actual work in excess of 168 hours of actual work
in the employee's regular twenty-two and one half (22.5) day work cycle. The Village reserves the
right to utilize all or part of the 7k exemption for hours worked and overtime paid in accordance
with the most current FLSA rulings and practices.
Section 5. Regular Overtime Hours
For all hours worked beyond their normally scheduled shift hours as set forth in Paragraph
-&, employees shall be compensated for such overtime hours at the rate of one and one-half(llA)
his straight time hourly rate. Employees overtime will be rounded to the next fifteen (15) minutes
and overtime will be paid in fifteen (15) minute increments provided the employee works at least
eight (8) minutes of overtime. For callbacks and hirebacks, time worked is defined as the time
between when an employee logs in and logs out at the Fire Station. An employee who is called
back to duty after having left work shall receive a minimum of one (1) hour pay at the overtime
rate of pay.
When an off duty employee is returning to the station for toned out station coverage, and
the employee is unable to be in the station after thirty (30) minutes from the time of the tone out
request, the employee will not be paid a minimum of one (1) hour pay. Rather, any employee
who arrives thirty (30) minutes or later after the tone out will be paid from the time they enter the
station in fifeteen (15) minute increments. This provision may be waived at the discretion of the
Chief in an emergency or unique situation.
Section 6. Changes In Work Schedule
The Village may temporarily assign individual employees to schedules departing from the
normal twenty-four (24) hour work day followed by forty-eight (48) hours off to accommodate
training, bureau work, or class schedules. The Village will give, if practicable, at least two weeks
advance notice of such change to all employees affected by such change. For purposes of this
section such temporary assignments shall not exceed the duration of the class of training period
required. For the purposes of this section such temporary assignments shall follow the
duration of Article 10 Section 9: Eight Hour Work Day for bureau work.
Section 7. Assignment of Overtime Work
The Fire Chief or his designee(s) shall have the right to require overtime work and
firefighters may not refuse overtime assignments. Whenever practicable, overtime will be
scheduled on a voluntary basis, except for emergency situations, or except where qualified
volunteers are not readily available. Libertyville Days and Open House which require numerous
qualified volunteers shall have a sign-up sheet posted at each station at least two weeks prior to
the event. Postings shall state a maximum number of off-duty personnel required for each event
and the times. If the number of personnel required to work is not met, the department shall have
the right to force back employees according to Article 10; Section 10: Hireback #5. Time off shall
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not be denied to staff these events. It is the objective of the Village to keep mandatory overtime
scheduling at a minimum consistent with the need of the Village to provide proper fire protection.
Whenever bargaining unit member overtime assignments become available, they shall be
first offered as described in Article 10, Section 10 to full time sworn members of the bargaining
unit in preference to non-bargaining unit employees.
In the event the overtime assignment is not accepted by a bargaining unit employee, it may
be offered to a qualified non-bargaining unit employee.
Section 8. No Pyramiding
Except as modified in this Agreement, compensation shall not be paid more than once for
the same hours under any provision(s) of this Article or Agreement.
Section 9. Eight Hour Work Day
Notwithstanding any language in this Article or Agreement, the Chief reserves the right to
implement an eight (8) hour work day for a specialized position which is accepted by an employee.
In the event that an eight (8) hour work day is implemented, employees will be paid one and onehalf (1-1/2) their regular hourly rate for all hours actually worked over forty (40) during a week.
If no employee accepts the specialized position, the least senior qualified employee shall be
required to accept the position. Involuntary assignments shall not exceed sixty (60) ninety (90)
calendar days unless mutually agreed upon between the employee and the Village. The hourly
rate for employees assigned to a forty (40) hour week shall be based on 2,080 hours for only those
hours performing the duties of the specialized position.

Section 10. Hireback
Hireback occurs when the Department is provided notice that a position will need to be filled. A
full-time employee shall be offered hireback duty consistent with current practice and within
budgetary constraints. When an employee is offered a hireback duty, such offers shall be
distributed to employees as follows:
1. Firefighters will be first offered positions vacated by a firefighter. In the event that
no firefighter is available for a hireback position, then the position may be offered
to a Lieutenant providing this will not cause the shift to have more than four (4)
Officers working at the same time. Officers may must be first offered positions
vacated by an officer, however when a firefighter is scheduled to fill an officer's
position it shall be in accordance with Article 9.
2. Firefighter position hirebacks shall be assigned from a list of bargaining unit
members posted each January 1 . The list shall be in order of seniority and shall
reset each January 1st thereafter. The list shall be determined by a running total of
overtime hours worked by the bargaining unit members. The member having the
least amount of hours shall be placed at the top of the list and the member with the
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most hours at the bottom of the list. If overtime hours worked are equal, the senior
member has priority for the hireback. The member with the least amount of total
overtime hours shall be offered overtime first. Overtime for shift vacancies shall be
offered in increments of twelve (12) hours. Overtime may be made available in less
than twelve (12) hour increments for special events when needed. If multiple
hireback opportunities are available, the member with the least hours shall have
their choice of those available. If a member declines a hireback opportunity the next
member on the list shall be offered the hireback opportunity and so on until the
hireback is filled. If a hireback requires the need of a paramedic, engineer, truck
operator or other qualification, then the qualified person with the least amount of
hours shall be offered the overtime. Ifahireback is expected to be four (4) hours or
less, the Fire Chief or his designee reserves the right to fill the hireback from among
other personnel at his discretion.
3-. If a member does not wish to be considered for hireback assignments, the member

shall notify the Fire Chief in writing and their name shall be excluded from the list.
The member may return their name to the list at any time by notifying the Fire Chief
in writing. If the member returns their name to the list, they shall be placed on the
bottom of the list with their total hours equaling one (1) hour more than the member
with the most hours at the bottom of the list.
3. 4. Employees who are not available for active duty for extended periods of time due
to leaves of absence (FMLA, Military, Sick ) shall, upon return to active duty, be
placed on the hireback list in the position they were at the time they left active duty.
New bargaining unit members or members returning from unpaid discretionary
leaves when placed on shift, shall be placed on the hire back list as described in
paragraph 3 which will be reset every year. on the bottom of the list with their
total hours equaling one (1) hour more than the member with the most hours.

4. 5r If no hireback can be scheduled after all members have been contacted, a forced
hireback via reverse seniority may be employed, from those members not on the
shift on which the hireback is scheduled. If a member has already worked a forced
hireback, the next least senior member shall be forced back, and this process shall
continue until all members are forced back before returning to the initial member,
the force back list shall be reset each year starting January lstr
Forced hireback's occur when no one is available to fill a shift position or
special event position. Forced hirebacks are initiated in two ways; when short
notice is given (someone calls in sick) or with advanced notice is given (no one
will take a hireback on a holidy or special event). When a forced hireback is
needed, the following process shall be adhered to regardless of how much
notice is given.
Note that an Assistant Chief may be hired back as Shift Commander when no
Lieutenant accepts a Lieutenant hireback and prior to a foreback.
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When a forced hireback is required, the forceback will be administered to the
rank needed (Firefighter or Lieutenant) in reverse seniority with the least
amount offorceback hours accumulated who is coming off their assigned duty
shift. Those coming off shift after a trade or hireback will not be eligible to be
forced back unless there are no Firefighters or Lieutenants coming off their
assigned duty shift on any given morning as a result of trades and/or
hirebacks, then all those coming off shift are eligible for a forceback. In this
situation, the Firefighter or Lieutenant with the least amount of seniority and
forceback hours will be forced back (ex: every employee coming off shift in the
morning is on a trade).
If an employee is forced back for the first half tweleve (12) hours of a shift (7
am to 7 pm), they shall be given the opportunity to take the full twenty-four

(24) hours prior to the second half twelve (12) hours (7 pm to 7 am) being filled
and approved. Once an employee has been assigned to a second half twelve
(12) hour hireback, they cannot be bumped out of that hireback by someone
who has been forced back for the first half twelve (12) hours force back.
When an employee has been forced back, their hours shall be counted as
forceback hours. If they decide to take the full twenty four (24) hours, the
second half twelve (12) hours worked shall be considered as hireback hours.
Forced hirebacks shall be assigned in twelve (12) hour increments. Employees
may be assigned the whole twenty four hour forced hireback if they are the
only employee coming off their assigned shift.

Within fifteen (15) days after the completion of any month, the Employer shall
provide to the Union President (or designee) a photo copy of the hireback list used
during the preceding month when a hireback has occurred. The objective of the
hireback procedure is to provide those bargaining unit members with the least
amount of overtime hours priority in hireback overtime opportunities. If the posting
discloses inequities, the affected employee(s) shall be placed in the appropriate
position on the list in the subsequent cycle.

Section 11. Routine Daily Work Assignment Schedule
Routine daily work assignments such as daily vehicle checks, housekeeping duties and
inspections shall normally be scheduled between 0700 hours and 1600 hours Monday through
Saturday in accordance with the Department's current practice. Public Education does from time
to time extend past 16:00 hours. In the event a public education assignment after 16:00 hours is
scheduled to go longer than three (3) hours the employee is subject to the night training provision.

Firefighters shall be allowed one fifteen (15) minute break in the morning and one fifteen (15)
minute break in the afternoon and one hour for lunch at or as near mid-day (10:30 a.m. to 1:30
p.m.) as is feasible (e.g. lunch in the park, block parties) or as emergency calls permit. Firefighters
may use a Departmental car or pickup, if available, to shop for food after the beginning of the
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lunch period or after the end of the work day. Shopping shall be limited to one (1) person per
station per meal period, except as provided below. The Fire Department shall make a reasonable
effort to ensure the availability of one of these vehicles. Firefighters must remain within the
appropriate station response area and must remain available for emergency calls. Full turn out
gear must accompany the firefighter who is shopping, and if so ordered, the fireflghter who is
shopping must suspend shopping activities upon the receipt of an emergency call.
In addition, Firefighters may stop at the grocery store or a restaurant in a Fire Department
vehicle to pick up food when the grocery store or restaurant are on the route back to the station,
the Shift Commander approved the stop, and it is during the lunch hour or after 4:00 pm.
Routine work assignments and break and lunch periods are subject to interruption due to
emergency calls and other activities. A bona fide effort shall be made to schedule such activities
during 0700 hours and 1600 hours. In the event that any mandatory night training is scheduled for
the shift or a single stations duty crew, the work day shall end at 13:00 hours for the particular
station or shift that is affected. In the event that any mandatory night training is scheduled for
individual training assignments, the work day shall end at 15:00 hours. Lunches and breaks may
be interrupted by calls and other activities; however, when the firefighter returns from such
activities, he shall be entitled to the remainder of his lunch or break. In the event Firefighters
respond to an emergency call which delays or interrupts the lunch period or break and training is
scheduled with an outside instructor, Firefighters will report to training upon returning from the
emergency call.

On Sundays and recognized holidays (see Article 19), the routine work assignments shall
normally be scheduled beginning at 0700 hours and completed at noon except the work day may
end sooner if the Firefighter has scheduled assignments in the afternoon or at the discretion of the
officer. The Village will not increase the normal workload for Sunday mornings or holidays. It is
understood that none of the foregoing shall interfere or limit in any way the availability of the
employees to respond to emergency calls during any part of the full twenty-four (24) hour shift.

Section 12. Minimum Staffing
The Village and the Union mutually understand and agree that protecting the health, safety,
and welfare of the citizens of the Village is of prime importance. To promote this important
concern, a minimum level of qualified and trained employees shall be maintained on duty or
otherwise available for emergency response. The Village, acting through the Fire Chief, consistent
with considerations of safety and budgetary concerns has determined the appropriate daily shift
staffing levels to be a minimum of 9 bargaining unit employees and has maintained such level
consistant with the practice that has been in effect and followed since January 1, 2012. The Shift
Commander or Acting Shift Commander shall not be considered part of the minimum 9 bargaining
unit employees. The Village agrees to continue to work to staff the Fire Department within budget
concerns. The Village shall not be obligated to maintain minimum staffing levels consistant with
the past practice if the Libertyville Fire Protection District no longer contracts with the Village for
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its fire protection services. In the event the Liberty ville Fire Protection District no longer contracts
with the Village, the provisions in the paragraph below shall be followed prior to adjusting staffing
levels.

If the Village wishes to reduce the minimum staffing level below the past practice, it shall
provide written notice to the Union to open Section 12 (Minimum Staffing) for negotiations.
Provided such notice is given, the Village and Union shall negotiate in good faith for a period of
thirty (30) days (or longer if agreed upon). If no agreement is reached, either party may invoke
interest arbitration in accordance with Section 14 or the Illinois Public Labor Relations Act. In
the arbitration proceeding, the Arbitrator shall not consider whether the Village offered a quid pro
quo, nor shall the arbitrator require the Village to prove a compelling need (or similar burden) in
its proposed reduction in the minimum manning level.- Whether the Village's or the Union's offer
is choosen by the arbitrator shall be based upon the applicable Section 14(h) factors.
Section 13. Duty Trades
In accordance with the Fair Labor Standards Act, an employee for his own convenience,
may voluntarily have another bargaining unit employee of comparable qualifications in the same
position substitute for him by performing work for all or part of the employee's work shift,
provided the substitution is requested and completed paper work is submitted at least one (1) duty
day in advance (this requirement may be waived by the Chief or his designee in an emergency),
leaves employees on the shift who are able to perform the duties of the assigned positions on the
shift, and does not otherwise interfere with the operation of the Fire Department. Requests that are
in compliance with these criteria as of the date the request is made shall be approved. The approval
of a trade shall not restrict a later trade (i.e. Liberty or Duty) that is otherwise in compliance with
the criteria of this Section. All requests shall be submitted through the Fire Manager program
or its equivalent, in writing on a form approved by the Chief or his designee. See Appendix C.
Shift trades must be completed within one year with a "pay back" date (unless "pay back" is not
expected, and shall not result in overtime). Under no circumstances may employees work duty
trades in exchange for cash. Further, the on duty Assistant Chief or Shift Commander, at his
discretion, may approve limited holdovers of less than one (1) hour as partial shift substitutions,
at shorter notice than is otherwise required in this Section. Such approval will not be denied for
arbitrary and capricious reasons. The hours worked by the substitute employee shall be excluded
by the Village in the calculation of hours for which the substitute employee would otherwise be
entitled to compensation, including overtime compensation. If a substitute employee works all or
part of another employee's scheduled work shift in accordance with this Section, then the hours
worked by the substitute employee shall be counted as hours worked by the employee who was
originally scheduled to work that shift.
The one (1) duty day advance notice shall be waived for an employee who chooses to use
a duty trade in place of the use of an accrued sick day. Employees who use a short notice trade to
cover a sick day must trade with an employee who has comparable qualifications in the same
position who does not adversely affect the shift and the trade cannot result in overtime. Trades
shall not be less than 12 twelve (12) hour increments. The Shift Commander must be made aware
of the trade and who the trade is with by 06:30 prior to the start of the affected shift. If a trade
cannot be secured by 06:30 a sick day must be used. The Shift Commander has the ability to deny
the trade if the trade is unequal and affects shift staffing or if the trade results in overtime.
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Section 14. Duty Trade and Liberty Day Trade Overtime
Duty trades and Liberty Day trades shall not result in the payment of overtime except when
Duty trades and Liberty Day trades have been agreed upon or traded prior to the scheduling of any
activities (i.e. classes, training, conferences, public education, etc.) that would later result in the
payment of overtime.

ARTICLE 11
LAYOFF AND RECALL
Section 1. Layoff
The Village, in its discretion, shall determine whether layoffs are necessary. If it is
determined that layoffs are necessary, employees will be laid off in reverse seniority order by date
of hire regardless of rank, except that part-time temporary and probationary employees will be
laid off before employees with seniority. Except in an emergency, no layoff will occur without at
least fifteen (15) calendar days notification to the Union. The Village agrees to consult the Union,
upon request, and afford the Union an opportunity to propose alternatives to the layoff, though
such consultation shall not be used to delay the layoff.
Section 2. Recall
Any employee who has been laid off shall be placed on the appropriate reinstatement list
for thirty-six (36) months and shall be recalled on the basis of seniority by date of hire regardless
of rank, as provided in Section 10-2.1-18 of the Municipal Code, as amended (65 ILCS 5/10-2.118), prior to hiring any new bargaining unit employees. Employees must maintain a current
paramedic certification and continue to obtain the necessary CE hours to maintain the certification.
Employees who are eligible for recall shall be given twenty-one (21) calendar days' notice
of recall and notice of recall shall be sent to the employee by certified mail with a copy to the

Union. The Village shall be deemed to have fulfilled its obligations by mailing the recall notice
by certified mail, return receipt requested, to the mailing address last provided by the employee, it

being the obligation and responsibility of the employee to provide the Fire Chief or his designee
with his latest mailing address. An employee receiving notice of recall must notify the Fire Chief
or his designee of his intention to return to work within seven (7) calendar days after receiving
notice of recall. If an employee fails to timely respond to a recall notice, his name shall be removed
from the recall list.

ARTICLE 12
GmEVANCE PROCEDURE
Section 1. Definition
A "grievance" is defined as a dispute or difference of opinion raised by an employee or the
Union against the Village involving an alleged violation of an express provision of this Agreement.
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Section 2. Grievance Procedure
Recognizing that grievances should be raised and settled promptly, a grievance must be
raised within seven (7) calendar days of the occurrence of the event giving rise to the grievance or
seven (7) days from when the grievant, through normal diligence, should have become aware of
the occurrence. A grievance shall be processed as follows:

STEP 1: Written Grievance To Assistant Chief. An employee, with or without a union
representative (or the Union President, Union Vice-President, Union Secretary,
Union Treasurer or a Union Steward in the case of a Union grievance), shall submit
the grievance in writing to the Assistant Chief no later than seven (7) calendar days
of the occurrence of the event giving rise to the grievance or seven (7) days from
when the grievant, through normal diligence, should have become aware of the
occurrence. The grievance must be hand delivered to the Assistant Chief (or Acting

Shift Commander in the Assistant Chiefs absence) The Assistant Chief shall
answer in writing to the grievant (or Union President in the case of a Union
grievance) within seven (7) calendar days of receipt of the grievance. A Union
grievance submitted by someone other than the Union President or other Union
officer identified above and/or not personally submitted as explained in Steps 1
and/or 2 shall be considered waived and may not be further pursued by the
employee or the Union.
STEP 2: Written Grievance To Fire Chief. If the grievance is not settled in Step 1 , the Union
or the employee may, within seven (7) calendar days following receipt of the Step
1 answer or seven (7) days from when the grievant, through normal diligence,
should have become aware or the Step 1 answer, file a written grievance with the
Fire Chief setting forth the nature of the grievance and the contract provision(s)
involved. The grievance must be hand delivered to the Chief or his/her designee.
(or Assistant Chief in the Chiefs absence or Acting Shift Commander where the

Chief, and Assistant Chief are both absent) The Fire Chief will offer to discuss the
grievance with the grievant and eee the Union Officers at a mutually agreeable
time, but no later than ten (10) days after he receives the written appeal to Step 2.
If no agreement is reached at the Step 2 meeting, the Fire Chief will give a written
answer to the grievant (or Union President in the case of a Union grievance) within
seven (7) calendar days of the meeting. If, however, no Step 2 meeting is held, the
Fire Chief will give a written answer to the grievant (or Union President in the case
of a Union grievance) within fourteen (14) calendar days from receipt of the written
appeal to Step 2.
STEP 3: Appeal To Village Administrator. If the grievance is not settled in Step 2, the Union
or the employee may, within fourteen (14) calendar days of receipt of the Fire
Chiefs written answer or fourteen (14) days from when the grievant through
normal diligence, should have become aware of the Fire Chiefs written anwer,
submit a written appeal to the Village Administrator. A meeting may be held at a
mutually agreeable time between the Village Administrator (or his/her designee
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Assistant), and the Union Officer(s). Such meeting shall be limited to the
contractual issues presented by the grievance. If no agreement is reached at the
Step 3 meeting, the Village Administrator will give a written answer within
fourteen (14) calendar days of the meeting.
Section 3. Arbitration
If the grievance is not settled in Step 3 and the Union wishes to appeal the grievance, the
Union may refer the grievance to arbitration within thirty (30) calendar days of receipt of the
Village Administrator's written answer.
(a) The parties shall attempt to agree upon an arbitrator after receipt of the notice of
referral. In the event the parties are unable to agree upon the arbitrator, the parties
shall jointly request the Federal Mediation and Conciliation Service to submit a
panel of seven (7) arbitrators who are members of the National Academy of
Arbitrators and who reside in Illinois, Wisconsin or Indiana. Each party retains the
right to reject one panel in its entirety and request that a new panel be submitted.
A coin toss shall determine who must first strike a name from the list. The parties
shall alternatively strike names until only one (1) name remains. The person
remaining shall be the arbitrator.
(b) The arbitrator shall be notified of his selection and shall be requested to set a time
and place for the hearing, subject to the availability of Union and Village
representatives.

(c) The Village and the Union shall have the right to request the arbitrator to require
the presence of witnesses or documents. The Village and the Union retain the right
to employ legal counsel.

(d) The arbitrator shall submit his decision in writing within sixty (60) calendar days
following the close of the hearing or the submission of briefs by the parties,
whichever is later.
(e) More than one grievance may be submitted to the same arbitrator if both parties
mutually agree in writing.
(f) The fees and expenses of the arbitrator and the cost of a written transcript, if any,
shall be divided equally between the Village and the Union; provided, however,
that each party shall be responsible for compensating its own representatives and
witnesses.

(g) If a grievance is not processed by the employee or the Union to an arbitration
hearing within six (6) months of being referred to arbitration following receipt of
the Village Administrator's written answer, the grievance shall be considered
abandoned and may not be further pursued by the employee or the Union. The six

(6) month time period shall be tolled where the Village acts in bad faith by
purposely delaying the selection of an arbitrator and/or the scheduling of an
arbitration hearing.
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Section 4. Limitations On Authority Of Arbitrator
The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from
the provisions of this Agreement. The arbitrator shall consider and decide whether there has been
a violation, misinterpretation or misapplication of the specific provisions of this Agreement. The
arbitrator shall be without power to make any decision or award which is contrary to or inconsistent
with, in any way, superseding Federal or State law. Any decision or award of the arbitrator

rendered within the limitations of this Section 7.4 shall be final and binding upon the Village, the
Union and the employees covered by this Agreement.
Section 5. Time Limit For Filing
If a grievance is not presented by the employee or the Union within the time limits set forth
above, it shall be considered waived and may not be further pursued by the employee or the Union.
If a grievance is not appealed to the next step within the specified time limit or any agreed
extension thereof, it shall be considered waived and may not be further pursued by the employee
or the Union. If the Village does not answer a grievance or an appeal thereof within the specified
time limits, the aggrieved employee and/or the Union may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step.
Section 6. Union Officers
Within seven (7) calendar days after an election or any change in office, the Union shall
notify in writing, the Fire Chief, the employees who occupy each and every Union office, noted in
Article 12, Section 2, Step 1. If the Union creates additional offices, the foregoing written notice
shall also be provided. Courtesy copies of all Village responses to non-Union grievances shall be
sent to the Union President.

Note: Article 12 is effective upon ratification by the Village and shall not be applied
retroactively to grievances that may be on file on the date the Village ratifies the agreement.

ARTICLE 13
NO STRIKE-NO LOOKOUT
Section 1. No Strike
Neither the Union nor any officers, agents or employees will instigate, promote, sponsor,
engage in, or condone any strike, sympathy strike, slowdown, sitdown, concerted stoppage of
work, concerted refusal to perform overtime, concerted, abnormal and unapproved enforcement
procedures or policies of work to the rule situation, mass resignations, mass absenteeism, picketing
or other intentional interruption or disruption of the operations of the Village, regardless of the
reason for so doing. Any or all employees who violate any of the provisions of this Article may
be disciplined, up to and including discharged.
Section 2. No Lockout

No lookout of employees shall be instituted by the Village during the term of this
Agreement as a result of a dispute with the Union arising out of the terms of this Agreement.
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ARTICLE 14
SICK AND INJURY LEAVES
Section 1. Piirpose
Sick leave with pay is a benefit to be used for the employee's own personal illness, injury,
or personal disability. In addition, an employee may use up to seventy two (72) hours of accrued
sick leave due to an illness, injury, or medical appointment of the employee's child, spouse,
domestic partner, sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, or
stepparent in accordance with the State of Illinois Employee Sick Leave Act. In the event of
an illness or disability involving a member of his/her immediate family where that family member
has a serious health condition within the meaning of the FMLA, he or she may use accrured sick
leave in accordance to the FMLA provisions within the Village Empolyee Handbook.
purpose of this section. The immediate family regarding FMLA shall be defined as an
employee's spouse, domestic partner, son, daughter, step-child, son-in-law, daughter-in-law,

mother, father, mother-in-law, father-in-law, stepparent, grandparents, grandchildren, legal
guardian, brothers and sisters, and those of the employee's spouse or others as specified by the
Village Administrator. Use of sick time for reasons other than those approved in this agreement
is strictly prohibited. All benefits covered by this Agreement shall continue to accrue while the
employee is on sick leave.

Section 2. Days Earned
Employees shall earn sick leave pay at the rate of one-half (^ day for each month of
service, or major fraction of a month, if the employee works or is paid for at least one-half(l/2)
of the normal working days in the month. The maximum sick leave accrual is one-hundred twenty

(120) days.
Section 3. Accrued Sick Leave
An employee will receive one day's pay for each day of accrued sick leave which is used
according to Section 14.1. Sick leave may not be taken in increments of less than one (l)hour and
to be eligible the employee must give as much advance notice as possible. In order to be eligible
for three (3) or more consecutive days of sick leave or is using sick leave for an immediate
family member (excluding FMLA), the employee may be required to supply a doctor's certificate
which the Fire Chief determines is satisfactory medical justification, except that the Fire Chief
may request a Medical doctor's or Physician Assistant's certificate for a shorter absence if the
Chief determines this step is warranted.

Section 4. Sick Leave Buy Back Plan
Employees hired prior to May 1,2012 with at least twenty (20) years of consecutive service

with the Village of Libertyville and with at least forty-five (45) shift days accrued sick leave
recorded, will receive upon retirement their accrued sick leave at their current rate of pay up to a
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maximum of forty-five (45) shift days cash compensation. Cash compensation shall be eligible
to all provisions allowed under the Deferred Compensation Program provided by the Village
of Libertyville. Employees who elect to have any or part of cash compensation deferred
under the Deferred Compensation Program must submit written notice to Village
Administration at least thirty (30) days in advance.

Section 5. Good Attendance Incentive Plan
Plan A. Each January 1st, the Village will move one (1) sick day in cash value to
the PEHP of any collective bargaining agreement employee who used zero (0) sick days in

that calendar year. The Village will move one half (1/2) sick day in cash value to the PEHP
of any collective bargaining agreement employee who used one or two (1 or 2) sick days
in that calendar year. Any collective bargaining agreement employee who uses three (3) or
more sick days will not receive a sick day contribution that calendar year. Good
Attendance Incentive Plan contributions shall be paid on or before the first payroll check
in February each calendar year.

Plan B. Employees hired on or after May 1, 2012 shall be eligible for the following
good attendance incentive plan.

Employees must maintain a minimum sick leave bank of thirty (30) days (720 hours) to be
eligible for the good attendance incentive plan. If an employee falls below the thirty (30)
day minimum, they are no longer eligible for the plan until their sick leave bank reaches

thirty (30) day (720 hours).
Each January 1st, the Village will move three (3) sick days in cash value to the PEHP of
any collective bargaining agreement employee who used zero (0) sick days in that calendar
year. The Village will move two (2) sick days in cash value to the PEHP of any collective
bargaining agreement employee who used one (1) sick day in that calendar year. Any
collective bargaining agreement employee who uses two (2) or more sick days will not
receive a sick day contribution that calendar year. Good Attendance Incentive Plan
contributions shall be paid on or before the first payroll check in February each calendar
year.

Section 6. Payment for Accumulated Unused Sickleave Upon Death of an Employee.
Plan A. In the event an employee dies while employed by the Village of
Libertyville, the Village shall make payment to the employee's spouse and/or estate
up to a maximum of 1080 hours (45) shifts of the deceased employees accumulated
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unused sick leave at the current rate of pay for that employee at time of death as long
as the employee meets the criteria under Article 14, Section 4.
Plan B. Employees hired on or after May 1, 2012, shall not be eligible for the
payment of accumulated unused sick leave upon their death.
Section 7. Injury and Line of Duty Disability

A. Public Employee Disability Act
The Village will comply with the Public Employee Disability Act (5 ILCS 345/0.01). Any
absence from work pursuant to the foregoing sentence, up to one year, shall be counted in accruing
eligibility for paid vacation and sick leave, but additional holidays beyond those already accrued
shall not accrue during sick leave.
B. Workers'Compensation Act

The Village will comply with the Workers' Compensation Act (820 ILCS 305/1). It is
expressly understood that any complaint arising out of the Village's compliance with the Workers'
Compensation Act shall not be subject to the grievance procedure set forth in Article 12 of this
Agreement.

Section 8. Light Duty
Light duty assignments will be made in accordance with existing Village policy; provided,
that fire fighters will not be assigned outside of the Fire Department (unless, otherwise, mutually
agreed upon) and, provided further, that in the event of a dispute between the recommendation of
the employee's and the Village's physicians, a third doctor shall be chosen and the dispute resolved
in accordance with the pertinent language in Leave for Illness, Injury or Pregnancy, Article 15,
Section 3. The employee and the Village shall provide such physicians with copies of the
employee's medical records relating to the medical condition at issue. In the event the physician
requires additional information from either the employee or either party, both parties shall be
notified and shall be afforded a reasonable opportunity to review and respond to any such
additional information provided to the physician. Neither party shall interfere with or modify the
professional judgment of the examining physicians.
Section 9. Transfer of Time
Employees may transfer accumulated leave to other employees subject to the following
conditions:
(a) The donor must have a minimum of ninety-six (96) hours accumulated sick leave
remaining following the transfer.
(b) Donations will be voluntary and confidential, and must be approved by the Fire
Chief and Village Administrator.
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(c) A donor may transfer a maximum offorty-eight (48) hours sick leave in total during
the fiscal year, even if transfers are made to more than one recipient.
(d) Donations will occur in twelve (12) or twenty-four (24) hour increments.
(e) Recipients must have completed a minimum of twelve (12) months employment

with the Village of Liberty ville.
(f) Recipients must have exhausted all available sick leave, vacation, compensatory
time and other available leave prior to receiving transferred time.
(g) Recipients must provide doctor's certification of need for continued leave.
(h) While using transferred time, recipients will not accrue sick leave, vacation, holiday
or personal time.

ARTICLE 15
LEAVES OF ABSENCES
Section 1. Funeral Leave
In the event of a death in the employee's immediate family, the employee shall be granted
one (1) twenty-four (24) hour shift day as funeral leave if the employee attends the funeral unless
the death occurs on a day when the employee is on duty, in which case the employee will upon
request, also be given the remainder of such day off. Immediate family is defined as the
employee's spouse, children (including stepchildren), mother, father, brother and sister (including
step brother and step sister), mother-in-law, father-in-law, brother-in-law, sister-in-law,

grandparent, grandchild, (and any relative living within the employee's home who was under the
care of the employee at the time of death). Additional time off may be requested for funeral leave
under Vacations, Section D. Extension of this policy to non-family members is subject to the
approval of the Village Administrator.

Section 2. Family and Medical Leave Act (FMLA)
An employee may be granted up to twelve (12) weeks of unpaid leave for certain family
and medical reasons, in accordance with the Family and Medical Leave Act (FMLA) and in
accordance with the FMLA provisions contained in the Village's Employee Handbook Amended
2014. In accordance to the Village Employee Handbook section 7.4.2 - when requesting leave

(including for the birth of a child) under FMLA, the request for FMLA must be submitted 30 days
in advance to the Fire Chief. If it is not possible to give thirty days' notice, the employee must
give notice as soon as possible. Completion of a FMLA form containing the reason for the leave
as well as the approximate start date and anticipated duration is required. If an employee exhausts
his tweleve (12) weeks ofFMLA leave, he may apply for other unpaid leave for which he may be

eligible.
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Section 3. Leave for Illness, Injure or Pregnancy
In the event an employee is unable to work by reason of illness, or injury (excluding those
compensable under workers' compensation), or pregnancy, the Village Administrator may grant a
leave of absence without pay during which time seniority shall not accrue for so long as the
employee is unable to work. An employee's leave request shall not be unreasonably denied.
To qualify for such leave, the employee must report the illness, injury or inability to work
because of pregnancy as soon as the illness, injury or pregnancy is known, and thereafter furnish
to the Fire Chief a physician's written statement showing the nature of the illness, injury or
statement of pregnancy and the estimated length of time that the employee will be unable to report
for work, together with a written application for such leave. Thereafter, during such leave, the
employee shall furnish a current report from attending doctor(s) at required intervals. Pregnancy
light duty assignments may be made available to a less strenuous or hazardous position for the
duration of her pregnancy if she so requests, with the advise of her physician, where that transfer
can be reasonably accommodated. Light duty assignments will be made in accordance with
existing Village policy and may be assigned outside of the Fire Department due to the lengthy
duration of a pregnancy. Pregnancy light duty shall not preclude an employee from exercising her
leave of absence rights under this Article. Medical information furnished to the Village shall be
treated as a confidential medical record in accordance with the Americans With Disabilities Act.
Before returning from leave of absence for injury, illness or pregnancy, or during such
leave, the employee at the discretion of the Village may be required to have a physical examination
by a doctor designated by the Village, at the Village expense, to determine the employee's capacity
to perform work assigned. If the Village doctor and the employee's doctor differ, the Union and
the Village shall agree on a third doctor who is board certified or possesses a special expertise in
the specialty that is related to the condition that is the subject of dispute in the treatment of the
employee's medical condition. The opinion of the third doctor shall prevail and his fees shall be
divided equally between the Village and the employee. A leave of absence for illness, non-duty
related injury or pregnancy will under no circumstances be granted until an employee's entire
accrued sick leave, vacation and holidays are first exhausted.
Section 4. Unpaid Discretionary Leaves
The Village Administrator may grant an unpaid leave of absence under this Article to any
bargaining unit employee where the Village determines there is good and sufficient reason and
where department operations will not be adversely affected. The Village shall set the terms and
conditions of the leave and provide the Union with a copy of such terms and conditions, and the
maximum duration shall be one year.
Any request for a leave of absence shall be submitted in writing by the employee to the
Fire Chief or his designee as far in advance as practicable. The request shall state the reason for
the leave of absence and approximate length of time off the employee desires. Authorization for
leave of absence shall, if granted, be furnished to the employee by his immediate supervisor and it
shall be in writing.
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Section 5. IMilitary Leave
Military leave shall be granted in accordance with applicable law. The employee shall
provide to the Fire Chief or his designee a schedule of his military leave days as far in advance as
possible and any schedule changes as they occur.
Each year, the employee shall be compensated as needed four (4) or five (5) 24-hour shift;
days for a two week period of military reserve duty and two (2) or three (3) 24-hour shift days for
weekend military reserve duty. For weekend military reserve duty only, the 24-hour shift days
may be used as needed in two (2) hour increments. The maximum amount of said military leave
in any calendar year shall not exceed seven (7) 24-hour shift days.
Within sixty (60) days from the date the employee's military leave obligation has ended,
the employee shall provide to the Fire Chief or his designee official documentation showing the
amount of compensation received from the military. An extension of the sixty (60) day time limit
may be granted by the Village if the employee provides documentation showing that, due to
circumstances beyond his control, he was unable to provide the documentation in a timely manner.
On each occasion military leave is granted, the employee will be debited a vacation day or holiday
until the documentation referred to above is received by the Fire Chief or his designee, after which
the employee's vacation day or holiday shall be restored. Employees who fail to comply with the
military leave procedures are subject to discipline, up to and including discharge.

ARTICLE 16
COMPENSATION
Section 1. Trainins and Educational Reimbursement
A. Mandated and Required Training
Mandatory training consists of those courses, cumculums, or certifications, which the Fire
Department mandates for all personnel. The Village will discuss with the Union in LaborManagement meetings development of a policy that addresses mandatory training
requirements.

Required training consists of those courses or curriculum at which the attendance of

individual personnel is mandated by the Fire Chief or his designee by virtue of individual
circumstances or involvement with Technical Rescue Teams or specialty assignments. Leave from
duty shall be granted to Department personnel for attendance at mandated or required training
subject to approval of the Fire Chief or his designee. Personnel attending local schools during duty
hours will report back to duty upon completion of class.
The Village reserves the right to cancel attendance at any mandatory or required training.
Such training may be rescheduled to a later date if available. It is the intent of the Village to
enforce attendance at mandatory or required training when the employee is on duty.
It is the intent that Lake and McHenry County Technical Response Team training which is
mandated to stay certified with a particular team will be attended on duty as long as the shift
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staffing is above minimum manning stated in meets Article 10, Section 12. However, Lake and
McHenry County Technical Rescue Team training may be attended off duty when staffing falls
equal to mnimum manning in below Article 10, Section 12 or at the discretion of the Fire Chief
or designee. An Overtime Approval Form must be filled out electronically and signed approved
by the Chief or his designee. See Appendix D. Off duty training does not apply to training such
as Quad 4, Paramedic continuing education, State Fire Marshall, IEMA and other training where
a whole or partial station is assigned to attend training out of district.
When Lake and McHenry County Technical Rescue Team training is attended off duty,
the employee will be paid at their straight time hourly rate, overtime at time and one half will not
apply in this situation. It will be the intent of the department to assign a person to manage this
program so Lake and McHenry County Technical Rescue Team training schedules are know in
advance to assist the employee and Shift Commanders with scheduling. Circumstances may
require last minute changes which should be understood.
The following types of training are offered by the Village as approved by the Department
Head and within budgetary limits.
1. Recruit Training - Legally mandated training programs for certain positions
which must be completed during the probationary period as a prerequisite
to continued employment.
2. In Service Training - Training conducted during working hours on an
individual or group basis to improve skills, performance, introduce new
techniques, and/or keep up to date of developments in the employee's field.
3. Specialized Response Team Training - Training necessary to stay current
with county team requirements for the Dive team, Swiftwater team, Hazmat team, TRT team, Wildland fire team, or Side Scan Sonar team.
Employees selected for a Specialized Response Team shall be required to
serve a minimum of 8 years. After 8 years, Specialized Response Team
members shall have the option to opt off the team. Team members wishing
to opt off shall provide written notice to the Fire Chief six (6) months prior
to leaving any team. Specialized Response Team members who, out of
necessity, (i.e.; promotion, injury, change in responsibilities) may be
removed from a Specialized Response Team before the minimum 8 years
with written permission for the Fire Chief.
3. Specialized Training - Attendance at conferences, workshops, seminars,
and similar programs involving professional training which directly relates
to an individual's employment or special team.
All expenses approved by the Village for recruit, in-service, technical
rescue team and specialized training including tuition, fees, supplies, and
books will be paid for or reimbursed by the Village.
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B. Tuition For Elective Training
The Village encourages its regular full-time employees to further their professional
development by providing financial assistance to attend elective training.
Elective training consists of those courses or certifications, which are job related and
relevant to the employees assigned position. Employees may attend elective training for the
purpose of personal enrichment or for advancement in the Fire Department.

The Village will pay tuition costs up to $450.00 annually from May 1st to April 30th for
elective training courses. The Village will pay tuition costs up to $900.00 annually from May 1
to April 30th for elective training courses starting on May 1, 2016. Beginning May 1, 2019, if
the course provided by NIPSTA or other entity or state equivalent that is required to be
eligible to test for a promotion to the employee's next higher rank or that will be part of the
scoring used in the promotional process, the Village will pay tuition costs up to $1,100
annually instead of $900. Unused monies cannot be carried over and may not be shared among
employees. All elective training must have prior approval from the department. An Elective
Training Approval Form must be filled out electronically and signed approved by the Chief or
his designee. See Appendix E. The course must be completed with a certificate awarded or
proof of attendance certificate provided. Elective training that is not completed with a certificate
awarded or proof of attendance certification provided shall be reimbursed to the Village from the
employee's pay check.
Elective training shall include Fire Officer classes. Fire or EMS related classes or
seminars, OSFM certified classes, Department of Homeland Security, FEMA, or IEMA
sponsored classes, or other similar classes that are approved by the Fire Chief.

C. Tuitions Reimbursement For Academic Instruction

Requests for Tuition reimbursement for academic instruction will follow the Village
policy in the Village Employee Handbook, section 6.13, in effect on May 1, 2019.
The Village encourages its regular full time employees to further their professional
development by providing financial assistance for educational course work.
Academic instruction consists of those courses, cumculums, or certifications, which are
job related but not mandatory or required for the employee's assigned position.
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for another position within the organization for which he or she may
be eligible. —For example, a course which provides supervisory
training for an employee in a non supervisory position who may
possibly be placed in a supervisory position.
€-. ——— Whether or not the course for which tuition reimbursement is being
requested is to be taken as part of a program leading to a college
degree —which —is—related —te—the—employee's —position —afid

responsibilities —(i.e., some courses required for a college degree
may not appear to be job related when examined in isolation, but
may be classified as job related when viewed in the context of the
employee's degree program).
£—The cost of the tuition for the course.
%-. ——— The comparability and availability of course work in local public
colleges and universities.
h-. —The availability of budgeted funds.
i-. —The character of the individual's work record.
D. Tuition Reimbursement Level.
Employees should seek to exhaust all other sources of assistance (scholarships and grants),
with the exception of student loans. The Village's share shall not exceed the difference between
a tuition bill and the amount of coverage from all other sources and will be limited to the maximum
of $3,000 per employee per fiscal year. The degree of Village participation in the cost of an
employee's tuition is determined by the degree to which each course taken is related to the
employee's duties. For those courses which are "specifically job related," the Village will pay
100% of the tuition up to a maximum of $3,000 per fiscal year upon receipt of a paid tuition receipt
and documentation that the employee received a grade of "A" or equivalent, 80% reimbursement
for a grade of "B" or equivalent and 50% reimbursement for a grade of "C" or equivalent. Please
note, the Village will issue a reimbursement check in the name of the employee only after proof
of payment and academic results has been established and received. —If the employee fails to
receive a grade of "C" or equivalent or better there will be no reimbursement. —The phrase
"specifically related" shall mean a course the subject matter of which will directly improve the
employee's ability to do his job.
If there is no relation whatsoever, the Village will not pay any of the cost, and this includes,
but is not limited to, professional schools such as law school, medical, dental or veterinary schools.
E. Tuition Reimbursement Restrictions.
Courses are to be taken on the employee's own time. The number of courses in which an
employee can enroll in a given semester or quarter shall be reviewed during the approval process
and shall in no way interfere with the employee's job duties and responsibilities. No meal or
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transportation allowance (except as provided in Article 16, Section 1, A Sub section 3) will be
given and all books, fees and classroom supplies are to be purchased by the employee.

F. Tuition Reimbursement Obligation Period.
Notwithstanding any provision contained herein to the contrary, an employee who requests
and receives tuition reimbursement funds must sign a reimbursement agreement to continue full
time employment with the Village for a period of two (2) years from and after the date of such
tuition reimbursement. In the event any such employee resigns or is terminated for any reason
prior to the expiration of said two (2) year period, the employee shall refund to the Village any
tuition reimbursement monies received during the two (2) years immediately preceding the
employee's last day of employment based on the following schedule:
Time employed from and after —Amount to be refunded to Village
last tuition reimbursement

Less than 12 months: —t^0%
12 months to 18 months —50%
18 months to 21 months —25%
Any refund due from an employee to the Village shall be deemed a contractual obligation,
subject to the terms of this section. Any refund due to the Village shall be deducted from the
employee's final check(s), in accordance with the reimbursement agreement.

ARTICLE 17
WAGES AND RATES OF PAY
Section 1. Annual Salary Schedule
The annual salaries of the members of the bargaining unit shall be paid pursuant to the
negotiated salary schedule attached hereto and made a part of this Agreement as Appendix F.
Section 2. Straight Time Hourly Rate
The regular and basic hourly rate of pay shall be determined and computed by dividing the
employee's annual salary, and any incentives, by the annual hours of work which are 2725.
Section 3. Overtime Rate
The overtime rate shall be paid for all overtime worked at the rate of one and one-half(l1/2) times the employee's basic hourly rate. Except as may be provided in other sections of this
collective bargaining agreement.
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Section 4. Pay Day
Employees are paid on the 5th and 20th of each month. Payment received on the 5th day
of the month represents pay earned during the last half of the preceding month; i.e., from the 16th
to the end of the month. Payment received on the 20th day of the month represents pay earned
during the first 15 days of that month. Overtime will be paid on the 5t and 20 for approved
overtime hours worked during those pay periods.
Where a payday falls on a Saturday, Sunday or Monday (when Monday is a holiday),
employees will be paid on the Friday preceding the normal payday. Where a payday falls on a
recognized holiday, employees will be paid on the last working day preceding the holiday.
Section 5. Retroactivity
The wage increases provided by this section shall be retroactive to May 1, 2015 2019 on
all hours compensated for all members of the bargaining unit employed on or after such effective
date.

ARTICLE 18
VACATIONS
Section 1. Paid Vacations
Vacation shall be earned annually based on the following schedule:

Length of Service 24 Hour Shift Days
After completing one (1) year of employment an employee receives 5 shifts
After completing five (5) years of employment an employee receives 7 shifts
After completing thirteen (13) years of employment an employee receives 9 shifts
After completing twenty (20) years of employment an employee receives 12 shifts
Section 2. Vacation Accrual
Employees shall not be entitled to use any vacation leave during the first year of
employment. All vacation days shall be earned initially on the employee's first anniversary date
of hire and each anniversary thereafter. An employee shall not be allowed to carry over more than
three (3) shift days into the next anniversary year, except under exigent circumstances as approved
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by the Fire Chief and the Village Administrator. Vacation shall be taken at the rate of not less than
one-half (1^) shift day at a time. Except in the case of carry-over vacation days, the calendar year
shall constitute the period of time during which vacations will be scheduled.
Section 3. Vacation Schedulmg
A. The initial vacation period selection shall be made within two (2) weeks after the
vacation book is initially pested.within December 1st to December 15th. The
vacation book shall be initially posted on or about December 1st. To facilitate
vacation scheduling, shift changes for the following calendar year will be posted by
November 4^th 1st each year. The total number of employees (including officers)
scheduled off on vacation, holiday or personal days shall not exceed two (2) except as

provided in Paragraph (2) and Paragraph (D) of this Section. One vacation slot
shall be reserved for Firefighters vacation, holiday, or personal day selections. The
second slot shall be reserved for Fire Officers (Assistant Chiefs and Lieutenants)
vacation, holiday, or personal day selections. There may not be more than one (1)
Fire Officer off on a vacation, holiday, personal or Liberty day. There may not be
more than three (3) shift personnel off on a vacation, holiday, personal or liberty day
except as provided in Paragraph (2) and Paragraph (D) of this Section.

(1) Scheduling Officer Time Off
a. Officers (Assistant Chiefs and Lieutenants) shall select the period(s) of
their annual vacation on the basis of rank and then seniority. Fire
Officers may select their initial vacations days only in consecutive day
increments of a minimum of three (3) duty shifts. Subsequent vacation
day selections (if any) shall be in increments of one (1) day or more
provided they are in consecutive days. The Assistant Chief shall pick
his initial vacation days. The senior Lieutenant shall then pick his initial
vacation days and so on until the least senior Lieutenant has finished
picking his initial vacation days. The process shall start over for each
subsequent vacation day selection. Vacation day selections shall be
limited to four (4) rounds unless the Officers on that shift unanimously
agree otherwise. Only vacation days shall be used during this initial
selection process. An Assistant Chiefs initial vacation day selection
may include a day in which a Lieutenant is scheduled off on a Liberty
Day. In the event an Assistant Chiefs vacation selection period impacts
a Lieutenant's scheduled Liberty Day, the affected Lieutenant shall,
prior to any other vacation pick, move his Liberty Day to any open shift

day in either of the two (2) - twenty two and one half (22.5) day work
periods adjacent to the affected Liberty Day. An Assistant Chief can
only pick over one Lieutenant's Liberty Day during his intitial
vacation days pick. The Assistant Chief may also pick over a
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Lieutenant's Liberty Day on subsequent vacation selections but only if
mutually agreed upon with the affected Lieutenant. It is the intent of this
provision to accommodate the individual preferences of Assistant
Chiefs and Lieutenants to schedule their time off while maintaining a
staffing of at least two (2) Officers on duty at all times.

Nothing in this Section shall be construed as limiting the ability of Assistant
Chiefs and Lieutenants to mutually agree to arrangements for advance
scheduling of vacation, holiday, or personal time.

(2) Scheduling Firefighters Time Off.
a. Firefighters covered by this Agreement shall select the period(s) of
their annual vacation days on the basis of seniority. Firefighters may
select their initial vacations days only in consecutive day increments
of a minimum of three (3) duty shifts. Subsequent vacation day
selections (if any) shall be in increments of one (1) day or more
provided they are in consecutive days. The most senior member
shall pick his initial vacation days. The next senior member shall
then pick his initial vacation days and so on until the least senior
member has finished picking his initial vacation days. Vacation day
selections shall be limited to four (4) rounds unless the Firefighters
on that shift unanimously agree otherwise. The process shall start
over for each subsequent vacation days selection. Only vacation
days shall be used during this initial selection process.
b. A second Firefighter may schedule vacation, holiday, or personal
time off on a duty shift under the following conditions:
i. After an Officer has had an opportunity to schedule
his vacation, holiday, and personal days and if the
officer slot still remains open. An Officer slot will be
considered open for Firefighter selection when a
Lieutenant is on a Liberty Day, the provision of one
Officer off still applies in this case. For the purpose
of this condition, Officers shall make their selection
no later than by the 23 day of the month proceeding
the month in which they schedule time off. Assistant
Chiefs may not bump a Lieutenant out of an
assigned Liberty Day during these picks unless
mutually agreed upon. On the 24th, the vacation book
open slot shall be given open to the Firefighters on
the shift. Firefighters may then schedule time off
during the period from the 24th to the end of the
month in any open officer slots of the following
month in the order of their seniority. After the end
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of the month, the officer's slot is available on a first
come first serve basis.
c. A second Firefighter slot shall be added on a day that no Firefighter
or Officer is scheduled off on a Liberty Day.

Nothing in this Section shall be construed as limiting the ability of
Firefighters and Fire Officers to mutually agree to arrangements for
advance scheduling of vacation, holiday or personal days within the
slots allotted.

B. Remaining Vacation days along with Holiday and Personal Day time off shall be
scheduled in the same manner as vacation time off in increments of at least twelve
(12) hours with first priority given to remaining vacations, second priority for
holidays and third priority for personal days. Remaining Vacation, Holiday and
Personal Day time off shall be scheduled on a month by month basis after the
intitial vacation days are selected on the basis of rank then seniority.
C. Vacation selections scheduled through Liberty Days shall be considered
consecutive picks. Employees on the same shift may trade Liberty Days to
facilitate their preferences in scheduling paid time off. provided at least 21 hours
prior notice of the trade is given to the Shift Commander.
D. IfFMLA leave is not requested, employees may request time off to attend the birth
of their child or the death of a member of their immediate family, and if approved,
such absence shall be scheduled as an additional employee off. Leave shall be

granted up to two (2) weeks off or five (5) duty shifts (for funeral leave the
bereavement day granted in Article 15, Section 1 shall be counted as one of the five
(5) days). If there is an open slot on any subsequent duty shifts, this provision shall
not apply. The employee will fill the open slot closing it to other employees except
for the actual bereavement day.
E. In situations where there is an Officer slot or Firefighter slot open at the start of a

shift and appropriate staffing is present (ie: the shift is staffed with the requisite
number of paramedics, engineers, and truck drivers to operate apparatus normally
in service), an employee may request unused accrued leave (vacation, holiday or
personal) by seniority at the start of the shift. The employee must be present at the
start of the shift and such request shall be in increments of twelve (12) hours and
shall not create overtime.
F. If there is a shift change by the Village after the affected employee(s) have chosen
their vacation time, the Village shall grant the employee the time off they have
previously scheduled. If the shift change is requested by the employee, any
previously selected vacation, holiday or personal time off will be transferred to any
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open slots on the new shift. If the slot is full, no previously selected vacation,
holiday or personal time off will be granted on that day.
G. If a Lieutenant or Fireflghter trades onto another shift, they must consult with all
members on that shift before they can request time off into any vacation slot on that
shift.
H. When a member of a shift is off duty due to a work-related injury, a non-work
related injury, FMLA leave, leave of absence, or pregnancy leave, any
previously scheduled vacations, holidays or personal day positions held by this
member are not eligible for selection by other members.
Section 4. Vacation Pay
The rate of vacation pay shall be the employee's regular straight-time rate of pay in effect
on the payday immediately preceding the employee's vacation. Employees will be paid their
vacation pay as part of their regular pay check for the period in which the vacation is taken. In the
event an employee resigns his employment with the Village and has completed one (1) full year
of continuous service, the employee shall be eligible for payment on a pro rata basis for all
accumulated vacation and unused vacation.

ARTICLE 19
HOLIDAYS
Section 1. Holidays
The following holidays shall be considered holidays under this Agreement:
New Year's Day

Memorial Day
Independence Day

Labor Day
Thanksgiving Day
The Day after Thanksgiving
Christmas Eve
Christmas Day
In recognition of such holidays, each employee shall receive three (3) duty shifts off
without loss of pay. The three (3) duty shifts off shall be accrued on May 1st of each year and
expire at midnight on April 30th of the following year. Holidays may not be carried over except
under exigent circumstances as approved by the Fire Chief and the Village Manager. Upon
separation from employment, Firefighters and Lieutenants will receive a prorated amount of
holiday pay, which will not include holidays not yet attained in the fiscal year. For the purpose of
prorating holidays, the dates of accrual shall be May 1st, September 1st and January 1st. Upon
separation from employment, if a Firefighter or Lieutenant has used but not accrued holidays, the
holiday(s) used but not accrued will be deducted from the employees final paycheck.
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Section 2. Holiday Pay
Christmas Eve, Christmas Day, and New Year's Day shall be considered "priority
holidays." Effective IViay 1, 2020, Memorial Day shall be considered a "priority holiday."
Effective May 1,2021, Fourth of July shall be considered a "priority holiday." Effective May
1, 2022, Labor Day shall be considered a "priority holiday." Any employee who works his
regular duty day that falls on a priority holiday, or makes an approved duty trade for the priority
holiday, shall receive pay at time and one-half(llA) for up to twenty-four (24) hours worked.
Section 3. Personal Leave Days

Employees shall be entitled to receive three (3) duty shifts off without loss of pay as
personal leave days. The three (3) personal day duty shifts off shall be accrued on May 1st of each
year and expire at midnight on April 30th of the following year. Personal days may not be carried
over except under exigent circumstances as approved by the Fire Chief and the Village
IVIanager.

Section 4. Scheduling Holidays, Personal Leave Days and Remaining Vacation Days
Holidays, personal leave days and remaining vacation days shall be scheduled by seniority
in open slots (per Article 18, Section 3) after initial vacations days have been selected. Holidays,
personal leave days and remaining vacation days shall be taken at the rate of not less than one-half

(/2) shift day at a time.

ARTICLE 20
INSURANCE
Section 1. Life Insurance
The Village shall provide, at no cost to the employee, group life insurance for employees
in the amount of $100,000. The Village retains the right to elect a different insurance carrier or
self-insure.

Section 2. Hospital-Medical and Dental Insurance
The Village shall continue to make available to employees covered by this Agreement and
their dependents substantially the same group hospital and medical insurance and group dental
plan as existed prior to the signing of this Agreement. The Village retains the right to elect a
different insurance carrier or self-insure.
Section 3. Plan Revisions
Revisions to the medical, dental and life plans may be made through the recommendation
of the Plan Administrator, Insurance Company or the Village. These revisions will be limited to
maintaining sound fiscal funding or to adopt generally recognized cost containment standards.
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The Village will advise the Union of such revisions and/or change in plans sponsor prior to
implementation.
In the event the Village makes plan revisions, the Union may reopen Article 20, Insurance,
by giving the Village written notice to reopen. If such notice is given, all subjects in Article 20,
Insurance, are open for renegotiation, including the amount of employee contribution to the
insurance plan.

Section 4. Cost
The cost of Group Insurance (employee and dependent) shall be shared by the Village and
the employee as follows: Village, 88% and employee, 12%. as denoted below and provided the
percentage contribution does not exceed 15% through April 30, 2023.
Effective May 1, 2019, and retroactive to that date, until June 30, 2019, contribution

for monthly premium for both PPO and HMO - (88%) Village, (12%) Employee.
Effective July 1, 2019, and retroactive to that date, until June 30, 2020:

PPO Contribution - (86%) Village, (14%) Employee
HMO Contribution - (90%) Village , (10%) Employee
Effective July 1, 2020 until June 30, 2023:
PPO Contribution - (85%) Village, (15%) Employee
HMO Contribution - (90%) Village, (10%) Employee

Section 5. Cost Containment
The Village reserves the right to institute cost containment measures relative to insurance
coverage so long as the basic level of insurance benefits remains substantially the same. Such
changes may include, but are not limited to, mandatory second opinions for elective surgery, preadmission and continuing admission review, prohibition on weekend admissions except in
emergency situations, and mandatory out-patient elective surgery for certain designated surgical
procedures.

Notwithstanding anything contained herein, the Village may alter its health insurance plans
to meet the requirements of the Patient Protection and Affordable Care Act ("Act") (including by
example, but without limitation, the imposition of a tax on the Village due to the amount paid by
the Village for its health plan as socalled "Cadillac" plan). The Village retains the option to obtain
alternative health coverage that is substantially similar to the existing plan in an effort to reduce
costs and avoid the "Cadillac" tax, the Village and the Union shall meet to bargain over the
opportunities to avoid the "Cadillac" tax
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Section 6. Inoculation
If an employee may have been exposed to a contagious disease in the line of duty, and
if a health care professional recommends an inoculation or immunization for the employee
and/or his/her family members as a result of that exposure, the Village will pay any out-ofpocket costs that are not covered by the employee's health insurance plan.
If not covered by the insurance program, the Village will pay for needed inoculation or
immunization for an employee and family members if the employee may have been exposed to a
contagious disease in the line of duty.
Section 7. DeatlLBenefit
The Village shall pay usual and customary burial expenses for a fire fighter killed in the
line of duty.
Section 8. Post Employment Health Plan

The Village shall establish a Post-Employment Health Plan (PEHP) effective October 1,
2001 or at a later date agreed by the parties. Contributions shall be made by the Employer/ Village
from monies otherwise payable to employees under the wage and/or sick leave buy back terms of
this Agreement and execute documents necessary to implement such Plan. The Union shall notify
the Village of the amounts to be deducted/excluded from compensation otherwise payable to the
employee under the terms of this Agreement no later than August 1, 2001. Such monies shall be
deposited by the Village in the employee's PEHP account on a tax exempt basis to the extent
permitted by federal, state and local regulations. Participation in the PEHP is mandatory for all
members of the bargaining unit (Firefighters, Fireflghter/Paramedics, and Lieutenants).
Employees shall be responsible for any PEHP administrative fees.
Section 9. Public Safety Employee Benefits Act Basic Plan
The Village shall yearly indentify a "basic level" medical insurance plan for
individuals eligible for PSEBA benefits in the event the Village offers more than one medical
insurance plan to active employees. If the Village offers only one medical insurance plan to
active employees, that plan will serve as the "basic level" medical insurance plan for purposes
of providing PSEBA benefits. Such "basic level" medical insurance plan shall provide the
same essential medical benefits and follow the established limits on cost-sharing (like
deductibles, copayments, and out-of-pocket maximum amounts) as other equivalent plans
for active employees. IVlembers eligible for individual or family PSEBA benefits shall have
the option to select any medical benefits plan offered by the Village to active members.
Members eligible for individual or family PSEBA benefits that choose a plan other than the
Village's identified "basic level" medical insurane plan shall pay the full cost difference of
montly premium between the plan chosen and the "basic level" plan. Such additional
monthly premium shall be directly deducted from the member's pension benefits.
Individuals eligible to receive benefits under PSEBA will be able to change from one plan to
another during the Village's Open Enrollment Period.
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ARTICLE 21
RESIDENCY
There shall be no residency requirements for bargaining unit members covered under this
agreement. The Union and the Village of Libertyville further agree that in the event the Village
should seek in any successor agreement to modify or restrict this established condition of
employment; its proposal shall be negotiated in good faith.
Every employee covered by this Agreement shall have telephone service in their place of
residence or cellular service with the employee phone number and place of residence submitted
to the Fire Chief for business purposes. Employees shall notify the Fire Chief within forty-eight
(48) hours upon changing their place of residence or telephone number.
Employees living outside the State of Illinois will be responsible for maintainmg the proper
drivers license. Employees living outside the State of Illinois must have the proper drivers license
classification with regards to vehicle weight and type which allows them to legally operate fire
and EMS vehicles in the State of Illinois. This includes station vehicles, ambulances and fire
apparatus*. (*when the employee obtains engineer status)

ARTICLE 22
SENIORITY
Section 1. Definition
Seniority means an employee's length of full time continuous service with the Village,
since the employee's last date of hire into a bargaining unit position. In the event an employee
was, prior to his appointment to the Fire Department, a full-time employee with the Village in a
non-bargaining unit position, his seniority date, for purposes of the receipt of fringe benefit (i.e.,
vacation allotment) under this Agreement, shall be deemed to be the employee's last date of hire
with the Village. If more than one person is hired on the same day they shall be placed on the
seniority list according to their rank on the eligibility list from which they were hired. For
employees holding rank of Lieutenant, the date of promotion shall determine their seniority
with respect to other employees of that rank (unless specified under Article 11 Layoff and
Recall).
Section 2. Probation Period
New employees who, on their date of hire, are certified as an emergency
technician/paramedic by the Department of Public Health, State of Illinois, and approved by the
Libertyville Fire Department's system resource hospital, and are certified as a Firefighter II by the
Bureau of Personnel Standards, Office of the State Fire Marshall, State of Illinois shall serve a 12month probationary period. New employees who, on their date of hire, are not certified as an
emergency technician/paramedic by the Department of Public Health, State of Illinois, and
approved by the Libertyville Fire Department's system resource hospital, and are not certified as
a Firefighter II by the Bureau of Personnel Standards, Office of the State Fire Marshall, State of
Illinois shall serve a 6-month probationary period beyond the date on which the certifications are
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obtained, except that their overall probationary period shall not be less than one year, nor shall it
be greater than twenty-four (24) months. Time absent from duty, other than regularly scheduled
time off and sick leave less than three (3) duty days per year, shall not apply toward the
probationary period. The seniority of the employee retained beyond the probationary period shall
date back to his last date of hire. Probationary employees may be discharged without cause and
such action shall be final and the employee shall have no recourse under the grievance procedure.
Section 3. Breaks in Continuous Service
An employee's continuous service record shall be broken by:

(a) resignation;
(b) discharge for just cause (probationary employees without just cause);
(c) retirement;

(d) is laid off for a period in excess oftwenty-four (24) months;
Section 4. Seniority Lists
The Village shall post in January of each year on a bulletin board at each Village-owned
station a seniority list containing the seniority dates for employees covered by this Agreement. A
copy of the seniority list shall be delivered to the Union President, who shall then be required to
sign and date the list acknowledging receipt of the list. Any objection to a seniority list shall be
reported to the Fire Chief within twenty (20) calendar days after receipt by the Union President or
said list shall stand approved for that year. The Union shall be responsible for keeping the Village
informed of the identity of the Union President.

ARTICLE 23
PROTECTIVE GEAR & CLOTHING
Section 5. Initial Standard Issued Class A Uniforms and Standard Issued Protective Gear
All initial standard issued uniforms and standard issued promotion uniforms shall be
furnished by the employer without cost to the employee. All initial and replacement protective
gear and Class A uniforms, required of employees in the performance of their duties shall be
furnished by the employer without cost to the employee. Protective gear shall be fitted and
maintained in accordance with the requirements of IDOL. The parties hereby agree that the
following items are standard issue at the time of hire:
Standard Issued Uniforms Standard Issued Protective Gear
2 long sleeve work shirts/season 1 helmet with liner & shield
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2
3
2
3
2

short sleeve work shirts/season
blue "LFD"-t-shirt/season

1
1

long sleeve "LFD" t-shirts

1 set

uniform pants/season

1 pr.

polo summer work shirts/season

1

turnout coat

gloves
tmckman belt spider harness

1

belt

1 pr.

safety shoes or boots (including insoles)

1
1

coat with liner (navy blue/high visibility)

1
1

1

nomex hood
bunker pants & suspenders
boots with steel toe

1 pr.

1

leather front for helmet (badge #)

light

stocking cap

1

job shirt

1 pr.

eye goggle
extrication gloves (initial issue only)

mock turtle neck blue "LFD long

1 pr.

safety glasses

sleeve shirts

1
1
2

set collar brass

badge
nameplates

Class A Uniform

Standard Issued Promotion Uniforms 11

1 white long sleeve dress shirt

2
2
3
2
2

1 black tie
1 dress hat
1 Class A coat
1 dress slacks

long sleeve work shirts
short sleeve work shirts
white "LFD" t-shirts
white long sleeve "LFD" t-shirts
polo summer work shirts

1
1

job shirt

1 coat badge
1 dress shoe bought from clothing allowance

2

nameplates

1 name tag for dress coat

badge and coat badge

n issued after a promotion

issued after probation

a. Replacement of Standard Issued Uniforms
The replacement of any item listed under the Standard Issued Uniform, Standard Issued
Promotion Uniforms or Class A Uniform columns shall be done on the quartermaster system.
Bargaining unit employees will be given an annual uniform allowance account in order to
purchase items that may be old, worn out, not damaged in the line of duty or lost. Any item that
is purchased will be deducted from the uniform allowance account. The uniform allowance
account will be $500. Effective May 1, 2019, the uniform allowance account will be $550.
Effective May 1, 2020, the uniform allowance account will be $600. Effective May 1, 2021,
the uniform allowance account will be $650. Effective May 1, 2022, the uniform allowance
account will be $700. Any unused funds will not carryover to the next purchasing year,
however, unused funds may be used to purchase the following approved optional uniform items:

(1) sweatshirt with LFD patch; (2) vest with LFD patch; (3) navy blue pullover sweater with
LFD patch; (4) baseball cap with LFD insignia and badge number; (5) extrication gloves; aftd-(6)
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work out shorts w/LFD emblem; and (7) safety glasses. All accounts will be set up to coincide
with the fiscal year of the Village. The annual uniform allowance account shall be provided to
new hires after one (1) year of service on a pro-rata basis during their first year of eligibility.
Routine purchases of uniform items must be approved through the person assigned to that task.
Items that may have been ruined or damaged in the line of duty shall be first reviewed by the
shift officer before a request is made for a replacement item and shall not be deducted from the
uniform allowance account. Any item that is lost or stolen must be reported to the shift officer
immediately upon being know before a request is made for a replacement item.
Except for lost or stolen items, before a new item is issued, a like item must be turned into the
department. This item will be reviewed for its serviceability and placed in the department
inventory if it is deemed useable. This process will be used for all items listed in the column
labeled Standard Issued Uniforms
Section 6. Uniform Pins
Employees are prohibited from wearing pins on their uniforms, except for military and/or
U.S. flag pins as approved by the Fire Chief.

ARTICLE 24
BULLETIN BOARDS/UNION MEETINGS
Section 1. Bulletin Boards
The Village agrees to provide the Union with space on a designated wall for the placement
of an approved bulletin board that is approximately 36 inches by 48 inches in size, in each Villageowned fire station. The Village shall make a good faith effort to secure the permission from the
responsible authority at the non-Village owned fire station (Station No. 3) to provide the Union
with space on a bulletin board for posting notices allowed at Village-owned fire stations. The
Union agrees that the space will be used for posting official Union notices of a non-political
(internal Union political offices excepted) and non-mflammatory nature, and further agrees that
the bulletin boards will not be used to criticize the Village or any of its employees or officials.
Notices regarding IAFF-AFFI or AFL-CIO supported candidates for National or State-wide public
office may be displayed in a Union notebook binder that will be readily accessible to employees
within any Village-owned fire station.
Section 2. Union Meetings

The Libertyville Professional Firefighters Association Local 3892 shall be permitted to
conduct contract ratification meetings at Libertyville Fire Station 1. Bargaining unit employees
who are on duty at Station Two and Station Three shall be allowed to travel to Station One in a
departmental vehicle to attend the ratification meeting.

The Libertysdlle Professional Firefighters Association Local 3892 shall also be permitted
to conduct one Union meeting per quarter at the Libertyville Fire Station One. The Union may
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have guests or guest speakers at the meetings provided the speaker is not an elected politician,
organizer, or representative of a political organization. The Union shall submit the name and topic

of guest speakers to the Chief prior to the meeting. All meetings will be subject to availability of
the training room at Station One and shall be scheduled in advance. The Union is responsible for
assuring the meeting room is clean and in order after the scheduled meeting. Union meetings shall
not be denied for arbitrary or capricious reasons. Bargaining unit employees at Station Two and
Station Three shall be allowed to use the Poly-comm system or phone system to participate in the
meeting.

It is understood that none of the foregoing shall interfere with or limit in any way the
availability of on duty personnel to immediately respond to emergency calls during the ratification
meeting. Union meeting, or any part of the twenty-four (24) hour shift.

ARTICLE 25
SAFETY AND HEALTH
Section 1. No Smoking
There shall be no smoking allowed while on duty, except during defined break times and
after regular work hours, and then only in the designated patio areas at each station, and outdoors
at least twenty-five (25) feet from a public entrance. Notwithstanding the above, smoking will not
be permitted during public tours, public events in the stations.
Section 2. Physical Fitness
The Village may establish a reasonable physical fitness program, which may include
individualized and Departmental goals. While employees may be required to participate in any
such program as part of their routine work duties, no employee will be disciplined for failure to
meet any goals that may be established, as long as the employee makes a good faith effort to meet
any such goals and is able to meet reasonable Job-related, job-required, minimum physical fitness
standards as established by the Village. Before any such program is implemented, the Village and
the Union shall establish a Joint Physical Fitness Committee consisting of the members appointed
by the Fire Chief and the members appointed by the Union President. The Committee shall meet
from time to time at mutually agreed times to review proposed programs and make
recommendations to alternate components and methods of implementation. In the event that the
parties have agreed to a program within ninety (90) days after the first meeting, any components
of the program that are recommended by a majority of the Committee and which are acceptable to
the Chief shall be implemented. Other components that are otherwise disputed that constitute
mandatory subjects of bargaining shall not be implemented but either party may submit such items
for resolution in accordance with the impasse procedure of Section 14 of the Illinois Public Labor
Relations Act.
Section 3. Physical Examination & Fit For Duty
The Village encourages all employees to remain in good physical health and condition. To
that extent, employees are urged to take advantage of the physical examination provisions of the
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Village health insurance. If the Village has cause to require a mandatory physical examination of
any individual employee, the Village shall pay for all such costs. The cause for the examination
shall be provided to the employee prior to such examination. The objective of the physical
examination program is to ensure that employees have the physical ability to perform their jobs
safely, not to discipline or terminate employees. The Village shall be entitled to receive a medical
report. The employee shall receive a complete copy of all physical examination tests and
conclusions. In the event the employee is determined not fit for duty, the Village shall be entitled
to know the basis for such diagnosis. Employees will then be encouraged to seek medical
assistance to correct the condition which shall be coordinated by the employee's personal
physician and the Village physician prior to reinstatement to duty. If the employee's physician
and the Village's physician differ, the Union and the Village shall agree on a third doctor who is
board certified or possesses a special expertise in the specialty that is related to the condition that

is the subject of dispute. The opinion of the third doctor shall prevail and his fees shall be divided
equally between the Village and the employee.
Section 4. Training in Severe Weather
Previously scheduled outdoor training exercises shall be reconsidered and reasonable
common sense accommodations shall be made by the Fire Chief or designee when there is extreme
weather relating to temperature, wind and/or lightning conditions.

ARTICLE 26
PARAMEDICS
Section 1. Trainins
Paramedic training shall normally take place during regular duty hours. Where training
activities are required at a time when a participant is not regularly scheduled to work, such training
shall be compensated in accordance with Article 10. Employees may also enroll in additional
educational courses and seminars offered by outside agencies at no cost to employees to enhance
their skills as Paramedics where such enrollment is approved by the Fire Chief.
Section 2. Licensure
If an employee is unable to obtain his paramedic license within the initial probationary
period, an extension of the probationary period may be granted upon the mutual agreement of the
Village and the Union.
Section 3. Liability Coverage
The Village will provide liability coverage for employees operating within the scope of
their employment.

ARTICLE 27
VILLAGE PROPERTY
Section 1. Copiers, Fax IVIachines and Computers
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The use of Village property for personal use is prohibited, except it will grant reasonable
requests for the use of copiers and fax machines. The Village will allow use of departmental
computers at each fire station. Each bargaining unit member will be set up with village email and
shall comply with the Villages existing administration policy 98-03. Limited personal use is
allowed during non-working hours. The computers will be maintained and contain software
consistent with Village practice. The Union shall be able to provide a Wifi network hot spot at
each station. Requests to use the copiers, fax machines or computers shall not be unreasonably
withheld.

Section 2. Department Telephones
The Village recognizes and respects the interest of employees in being accessible to family
and others. —The Union recognizes and respects the Village's interest in controlling costs.
Therefore, the parties agree that personal calls of reasonable length to toll free numbers or to the
current boundaries of the (8 \ 7) area code (or any division of such area) may be made on Village
telephones without the need to use a calling card. However, all personal calls to other area codes
on Village telephones shall be made by calling card or calling collect.

ARTICLE 28
FIRE AND POLICE COMMISSION
A. The parties recognize that the Board of Fire and Police Commissioners of the

Village ofLibertyville has certain statutory authority as described in the Illinois
Municipal Code, 65 ILCS § 10-2.1 et seq. over employees covered by this
Agreement, including but not limited to the right to make, alter, and enforce rules
and regulations within the subject area of such authority. Nothing in this
Agreement is intended in any way to replace or diminish such authority of the
Board of Fire and Police Commissioners, unless specifically provided for in this
Agreement, in which case the terms of this Agreement shall take precedence as

provided by Section 15 of the Illinois Public Labor Relations Act, 5 ILCS 315/15.
B. In accordance with the Municipal code 65 ILCS § 10-2.1-4, 2009, the Fire and
Police Commission shall issue "Certificates of Appointment" to all members
of the fire department who have been or may be appointed to full time positions
from eligibility rosters administered by the commission.
C. Qualified Personnel - Qualified personnel shall consist of persons who hold
certificates of appointment to the Fire Department from a valid register of

eligible's established by the Village of Libertyville Fire and Police Commission.
Effective June 1, 2008 and thereafter the Employer shall not use any person who
has not qualified for regular appointment under the provisions of Division 2 as a
temporary or permanent substitute for classified full time members of the
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bargaining unit who hold "Certificates of Appointment" to the Fire Department

from a valid register of eligible's by the Village of Libertyyille Fire and Police
Commission. Except as follows:

ARTICLE 29
LABOR MANAGEMENT CONFERENCE
Section 1. Meeting Request
The Union and the Village agree that in the interest of efficient management and
harmonious employee relations, quarterly meetings shall be held if mutually agreed between the
Union President and the Fire Chief or his designee. The Labor Management Conference shall be

attended by three (3) Village representatives appointed by the Fire Chief and three (3) Union
representatives appointed by the Union President. Such quarterly meetings may be requested by
either party at least seven (7) days in advance by placing in writing a request to the other for a
"labor-management conference" and expressly providing the agenda for such meeting. Such
meetings and locations, if mutually agreed upon, shall be limited to:
(a) discussion on the implementation and general administration of this Agreement;
(b) a sharing of general information of interest to the parties;
(c) notifying the Union of changes in conditions of employment contemplated by the

Village which may affect employees;
(d) safety and health issues;
(e) workplace violence matters.
Section!. Content
It is expressly understood and agreed that such meetings shall be exclusive of the grievance
procedure. Specific grievances being processed under the grievance procedure shall not be
considered at "labor-management conferences" nor shall negotiations for the purpose of altering
any or all of the terms of this Agreement be carried on at such meetings.

ARTICLE 30
NO SOLICITATION
The Village acknowledges and recognizes the rights of its employees and the Union to
exercise their First Amendment rights to free speech. The Union acknowledges and recognizes
the Village's proprietary rights to its name and property. Accordingly, except as expressly
authorized by the Village, the Union agrees that (1) none of its officers, agents or bargaining unit
members will solicit any person or entity for contributions or donations on behalf of the Village,
including the Village's Fire Department; (2) the Village's name, shield or insignia, communication
systems, supplies and materials will not be used for solicitation purposes; and (3) solicitation by
bargaining unit employees may not be done in uniform or on work time or in work areas. Neither
the Union nor its agents or representatives may use the words "Village ofLibertyville" or "Village
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ofLibertyville Fire Department" or "Libertyville Firemens' Association" in its name. Bargaining
unit employees shall have the right to explain to the public, if necessary, that they are members of
the Libertyville Professional Fire Fighters Association, Local No. 3892. The parties agree that the
foregoing restrictions shall be equally enforced against the Libertyville Firemens' Association or
any successor or similar organization that may be created.

ARTICLE 31
DISCIPLINE AND DISCHARGE
Section 1. Discipline
Discipline in the Fire Department for minor offenses shall be progressive and corrective in
nature, designed to improve behavior and not merely to punish. Disciplinary actions instituted by
the Village shall be for cause (probationary employees without cause). Where the Village believes
cause exists to institute disciplinary action, the Fire Chief or his designee(s) shall have the option
to assess, among others, the following penalties:
* Oral reprimand. Oral reprimands recorded in an employee's personnel file shall
not be used after 1 year to justify subsequent and more severe disciplinary action,
except for related offenses, to establish a pattern of misconduct or to demonstrate
progressive and corrective discipline.
* Written reprimand.

* Suspension without pay (up to 5 days by the Fire Chief as provided by 65 ILCS
5/10-2.1-17, as amended). The Fire Chief may also recommend suspensions in

excess of five (5) days (to a maximum of thirty (30) days or discharge) to the Board
of Fire and Police Commissioners ("BFPC") as authorized by 65 ILCS 5/10-2.117, as amended.
* Demotion.

* Dismissal.
The penalties assessed by the Fire Chief should be commensurate with the offense. Any
disciplinary action assessed by the Fire Chief or his designee(s) shall be only for just cause
and, except for oral reprimands, may be appealed through the grievance procedure.
If the Village has reason to reprimand an employee, it shall generally be done in a manner
that will not embarrass the employee before other employees or the public, and employees
will conduct themselves in such a fashion as not to cause the Village to embarrass the
employee before other employees or the public.
Section 2. Disciplinary Investigations
When the Village questions or interviews an employee concerning a matter that could

potentially lead to disciplinary action of that employee, the Village shall:
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(1) Upon request of the employee allow a Union officer or steward, if available, to be
present during the interview in accordance with requirements of the decisions of
the Illinois Labor Relations Board.
(2) In addition, in the case of questioning related to an investigation of misconduct
which could potentially be the basis of a suspension in excess of seventy-two (72)
hours, any questioning shall be conducted in accordance with the standards of the
Firemen's Disciplinary Act (50 ILCS 745/1, as amended).

(3) Investigations shall commence within ten (10) days of the date the Fire Chief
becomes aware of alleged misconduct and conclude no later than one hundred
twenty (120) days thereafter. The time requirements for commencing and
concluding investigations may be extended for special circumstances. Any
violation of the time requirements for investigations under this section shall not be
grounds for voiding the discipline.
Section 3. Suspension or Discharge
The parties recognize that the Fire Chief and the BFPC have certain statutory authority
over employees covered by this Agreement as defined by the Illinois Municipal Code, 65 ILCS
5/10-2.1-1 et seq. The terms of this section are nevertheless intended to supplement the authority
of the Fire Chief and the BFPC by providing non-probationary employees with the right to choose
between having a dispute as to disciplinary action resolved through a hearing before an arbitrator
selected according to the grievance/arbitmtion procedure of this Agreement or by hearing

conducted by the BFPC. In accordance with Section 15(b) and (c) of the Illinois Public Labor
Relations Act, 5 ILCS 315/15(b)(c), in the event of any conflicts between this procedure and a
Village ordinance or BFPC rules, the provisions of this Agreement shall take precedence. In
computing a time period under Article 31, Section 3 where the word "days" is used, it shall be
defined as weekdays and shall exclude the holidays recognized in Article 19 of this Agreement.
A. Suspensions of Five (5) Days or Less. Upon receipt of service of a notice
of an unpaid suspension of five (5) days or less, the employee may elect to appeal the
suspension to the BFPC or the employee may appeal under the grievance and arbitration
procedure (with the approval of the Union) in Article 12 of this Agreement. Such notice

will be delivered directly to the employee. The employee shall notify the Village of their
election by completing the written statement (Option 1 or 2 Appendix G) and delivering
the statement to the Fire Chief or his designee within five (5) days of the suspension notice
to the employee. The option to proceed to arbitration or the BFPC are mutually exclusive
and no relief shall be available under the grievance and arbitration procedure with respect
to any matter which, at the employee's option, is appealed to the BFPC, and no relief shall
be available under the BFPC with respect to any matter which, at the employee's option
(with the approval of the Union), is appealed to the grievance and arbitration procedure set
forth in Article 12 of this Agreement.
B. Suspensions of More Than Five f5) Days or Discharges. Upon receipt of
service of charges for an unpaid suspension of more than five (5) days or discharge, the
employee may elect to have the disciplinary hearing heard by the BFPC or the employee
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may have the option (with the approval of the Union) to proceed to the grievance and
arbitration procedure in Article 12 of this Agreement. Such charges will be delivered

directly to the employee. The employee shall notify the Village of their election by
completing the written statement (Option 1 or 2 Appendix G) and delivering the statement
to the Fire Chief or his designee within five (5) days of the charges to the employee. The
option to proceed to arbitration or the BFPC are mutually exclusive and no relief shall be
available under the grievance and arbitration procedure with respect to any matter which,
at the employee's option, is appealed to the BFPC, and no relief shall be available under
the BFPC with respect to any matter which, at the employee's option (with the approval of
the Union), is appealed to the grievance and arbitration procedure set forth in Article 12 of
this Agreement.
C. The Board Of Fire And Police Commissioners Option. If the employee
elects to have the disciplinary action or proposed disciplinary action heard by the BFPC,

the employee's appeal shall be governed by the Illinois Municipal Code, 65 ILCS 5/102.1-1 et seq. and the Rules and Regulations of the BFPC. The Fire Chief shall not file

formal charges with the BFPC until the employee has notified the Village in writing of his
irrevocable option to have the appeal heard before the BFPC within the five (5) day period
specified above.
D. Grievance and Arbitration Option. If the employee elects (with the approval
of the Union) to have the appeal heard through the grievance and arbitration option, the
written statement at Appendix G shall constitute the grievance and, when received by the

Fire Chief, shall be considered filed at the arbitration step (Article 12, Section 3) of the
grievance procedure of this Agreement. If the employee elects arbitration, the charges shall
form the basis of the case before the arbitrator. Any disciplinary grievance filed without
Appendix G shall not be arbitrable and the arbitrator shall have no jurisdiction to consider
it.

Upon receipt of Appendix G by the Fire Chief in which the employee (with the
approval of the Union) elects arbitration, the Fire Chief shall file Appendix G and the
charges with the BFPC. Upon receipt of Appendix G and the Charges, the BFPC shall
issue an order implementing the Fire Chiefs recommendation for discipline within ten (10)

days of the filing of Appendix G and the charges without further hearing. If the BFPC fails
to act within the 10-day period, it shall be deemed to have issued a decision upholding the
charges and recommended discipline as filed by the Fire Chief. In either event, the
grievance as to whether such BFPC action is supported by just cause shall be heard before
an arbitrator as provided for in Article 12.

E. Appendix G Not Filed At All Or Not Timely Filed. If Appendix G is not
filed (or not timely filed) with the Fire Chief within the five-day period noted above, the
charges shall proceed to hearing and a determination shall be made by the BFPC.
F. Finality of Decision and Judicial Reyiew. The decision of an arbitrator or
the BFPC, whichever is applicable, with respect to any disciplinary action shall be final
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and binding on the employee, the Union, and the Village, subject only to an appeal in
accordance with the provisions of Illinois law applicable to the option selected.
1. The Board of Fire and Police Commissioners Option. Any appeal
of a BFPC decision shall be in accordance with the provisions of the Administrative
Review Act as provided by the Illinois Municipal Code, 65 ILCS 5/10-2.1-1 et seq.
2. Grievance and Arbitration Option. Any appeal of an arbitrator's
award shall be in accordance with the provisions of the Uniform Arbitration Act as

provided by Section 8 of the Illinois Public Labor Relations Act, 5 ILCS 315/8.

ARTICLE 32
RULES AND REGULATIONS
The Village may adopt, change or modify rules and regulations. The Village agrees to post
or make available in the department, a copy of its applicable rules and regulations where such mles
and regulations exist in writing. Whenever the Village changes the rules and regulations or issues
new rules and regulations applicable to employees, the Union and the employees will be given at
least ten (10) days prior notice, absent emergency, before the effective date of the rules and
regulations. Such notice shall include the identification of the existing mles and the changes
proposed for the new rule. If the proposed rule related to a matter that is not separately covered
by a term of this Agreement and constitutes a mandatory subject of bargaining, upon written notice

from the Union filed with the Chief within ten (10) days of receipt of notice, the Village shall
bargain in good faith over the proposed rule. The Union may discuss such proposed rules and
regulations with the Village before they become effective if the Union so requests.

ARTICLE 33
DRUG AND ALCOHOL TESTING
Section 1. Statement of Policy

It is the policy of the Village and the bargaining unit that the public has the reasonable right
to expect persons employed by the Village to be free from the use ofdmgs and the abuse of alcohol.
The Village has the right to expect its employees to report for work fit and able for duty. The
purpose of this policy shall be achieved in such manner as not to violate any established rights of
the employees.
Section 2. Prohibitions

Employees shall be prohibited from:
a) Being unfit for duty due to the use of alcohol or illegal dmgs during the course of
the workday;
b) Failing to report to the supervisor any known adverse side effects of medication or
prescription drugs which they are taking;
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c) Using, selling, or possessing drugs at any time while employed by the Village;
d) Consuming or possessing alcohol or illegal dmgs at any time during the work day
on any of the Village's premises or job sites, including all Village buildings,
properties, vehicles and the employee's personal vehicle while engaged in Village
business.

e) Compassionate Use of Medical Cannabis Pilot Program Act:

A "Qualifying Patient" under the Act is prohibited from and subject to discipline
under Article 33, Section 8: Discipline if they are found using, possessing, or being
under the influence of legally prescribed medical cannabis during work hours, on
Village Property, or anywhere conducting business on behalf of the Village. Unless
otherwise noted, "Qualified Patients" are required to comply with the collective
bargaining agreement, Article 33, Drug and Alcohol Testing and will apply to those
employees on the same basis as any other employee who violates a provision of the
CBA.
Section 3. Drug and Alcohol Testing Permitted
Where the Village has reasonable suspicion to believe that an employee is unfit for duty
due to the use of alcohol during the course of the work day or use or possession of illegal drugs or
legal drugs that are being used illegally, the Village shall have the right to require the employee to
submit to alcohol or drug testing as set forth in this Agreement. At least two (non-bargaining unit)
supervisory personnel must certify their reasonable suspicions concerning the affected employee
prior to any direction to submit to the testing authorized herein. There shall be no random or unit
wide testing of employees, except random testing of an individual employee as authorized in § 8
below.

Reasonable suspicion exists if the facts and circumstances warrant a rational inference that
the person is impaired by alcohol or controlled substances. Reasonable suspicion will be based
upon the following:
1) Observable phenomena, such as direct observation or use and/or the physical
symptoms of impairment by alcohol or controlled substances;

2) Information provided by an identifiable third party which is independently
corroborated.

It is understood that drug or alcohol tests may be also required under the following
conditions:
a) When an employee has been arrested or indicted for conduct involving illegal drug
related activity on or off duty;
b) When an employee is involved in an on-the-job injury causing reasonable suspicion
of illegal drug use or alcohol abuse;
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c) When an employee is involved in an on-duty accident where there is reasonable
suspicion of illegal drug use or alcohol abuse.
d) When an employee is involved in an on-duty accident where there are personal
injuries as a result.
e) When required by law.
The above examples do not provide an exclusive list of circumstances which may give rise
to testing. Other circumstances may give rise to testing provided they conform to the reasonable
suspicion standard.
Section 4. Order to Submit to Testing
Prior to ordering an employee to submit to testing, the Village will provide the employee
with a preliminary written notice of the facts or inferences upon which the Village based its
conclusion of reasonable suspicion; that list may be supplemented by the Village within 24 hours
after the order to test. An employee shall have a reasonable period of time to consult with a
representative of the Union and/or legal counsel prior to any questioning. Refusal to comply with
the order to submit to testing may subject the employee to discipline, but the taking of the test shall
not result in a waiver of any objections or right the employee may have.
Section 5. Tests to be Conducted
In conducting the testing authorized by this Agreement, the Village shall:
a) use only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has or is capable of being accredited by the

National Institute of Drug Abuse (NIDA);
b) insure that the laboratory or facility selected conforms to all NIDA standards;
c) establish a chain of custody procedure for both the sample collection and testing
that will insure the integrity of the identity of each sample and test result. No
employee covered by this Agreement shall be permitted at any time to become a
part of such chain-of-custody;
d) collect a sufficient sample of the same bodily fluid or material from an employee
to allow for initial screening, a confirmatory test, and a sufficient amount to be set
aside and reserved for later testing if requested by the employee;
e) collect samples in such a manner as to preserve the individual employee's right to
privacy, insure a high degree of security for the sample, and its freedom from
adulteration;
f) confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography mass spectrometry
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(GCMS) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolities;
g) provide the employee tested with an opportunity to have the split sample tested by
a clinical laboratory or hospital facility of the employee's own choosing, at the
employee's own expense; provided the employee notifies the Village within
seventy-two (72) hours of receiving the results of the tests and that the chain-ofcustody for the transfer of such sample is confirmed by a neutral third party;

h) require that the laboratory or hospital facility report to the Village that a blood or
urine sample is positive only if both the initial screening and confirmation test are
positive for a particular drug. The parties agree that should any information
concerning such testing or the results thereof be obtained by the Village
inconsistent with the understanding expressed herein (i.e. billings for testing that
reveal the nature or number of tests administered), the Village will not use such
information in any manner or forum adverse to the employee's interests;
i) require that with regard to alcohol testing, for the purpose of determining whether
the employee is unfit for duty due to the use of alcohol, test results show an alcohol
concentration of .01 or more based upon the grams of alcohol per 100 milliliters of
blood be considered positive.
j) provide each employee tested with a copy of all information and reports received
by the Village in connection with the testing and the results within 24 hours after

receipt by the Village;
k) insure that no employee is the subject of any adverse employment action except
emergency temporary reassignment or relief from duty with pay during the
pendency of any testing procedure. Any such emergency reassignment or relief
from duty shall be immediately discontinued in the event of a negative test result.
Section 6. Right to Contest
The Union and/or the employee, with or without the Union, shall have the right to file a
grievance concerning any testing permitted by this Agreement, contesting the basis for the notice
to submit to the test, the right to test, the administration of the tests, the significance and accuracy
of the tests or results or any other alleged violation of this Agreement. Such grievances shall be
commenced at Step 2 of the Grievance Procedure. It is agreed that the parties in no way intend or
have in any manner restricted, diminished or otherwise impair any legal rights that employees may
have with regard to such testing. Employees retain any such rights as may exist and may pursue
the same in their own discretion, with or without the assistance of the Union.
Section 7. Voluntary Requests for Assistance
The Village shall take no adverse employment action against an employee who voluntarily
seeks treatment, counseling, or other support for any alcohol or prescription drug related problems
prior to any order to test, other than the Village may require reassignment of the employee with
pay if he is then unfit for duty in his current assignment. The Village shall make available through
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its Employee Assistance Program a means by which the employee may obtain referrals and
treatment. All such requests shall be confidential and any information received by the Village,
through whatever means, shall not be used in any manner adverse to the employee's interests,
except reassignment as described above.
Section 8. Discipline
Except as provided for in paragraph C below, in the first instance that an employee tests
positive on both the initial and confirmatory test for dmgs or is found to be under the influence of
alcohol, the employee shall be subject to disciplinary action as follows:
a) Under the influence of alcohol: Verbal reprimand to a maximum of three (3) duty
days suspension.

b) Under the influence of illegal dmgs: Verbal reprimand to a maximum often (10)
duty days suspension.
c) First time infractions standing alone may not warrant disciplinary action beyond
that provided for in paragraphs A and B above. However, when viewed in light of
the severity of the infraction and all the surrounding facts and circumstances, more
extreme disciplinary action, up to and including discharge, may be appropriate for
a first time infraction.
Employees who do not agree to or who do not act in accordance with the foregoing, or test
positive a second time for the presence of alcohol during the hours of work, may be subject to
discipline, up to and including discharge if circumstances warrant. Employees shall be subject to
discipline, up to and including discharge, if it is established that they are using, buy or selling
illegal dmgs at any time during their employment with the Village.
The foregoing shall not be construed as an obligation on the part of the Village to retain an
employee on active status throughout the period of rehabilitation if it is appropriately determined
that the employee's current use of alcohol prevents such individual from performing his duties or
whose continuance on active status would constitute a direct threat to the property or safety of
others. Such employees shall use accumulated paid leave or taken an unpaid leave of absence,
pending treatment. The foregoing shall not limit the Village's right to discipline employees for
misconduct provided such discipline shall not be increased or imposed due to alcohol abuse.
Employees who are called back to work outside of their normal work hours by a supervisor,
shall advise the supervisor of any alcohol consumption, or use of prescription drugs, and the
amount of said use. The supervisor shall then make a determination whether the employee will be
called into work. If the employee is ordered into work after such notification is made to the
supervisor, there shall be no adverse employment action taken against the employee for reporting
to work impaired from either alcohol or prescription drugs.
Section 9. Definition of a Positive Result
The following initial test cutoff levels shall be used when screening specimens to determine
whether they are negative for the five (5) dmgs or classes ofdmgs:
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Initial Test Level
Marijuana metabolites 100 ng/ml
Cocaine metabolite Benzoylecgonine 300 ng/ml

Opiate metabolite 300 ng/ml
Amphetamines 1000 ng/ml
Phencyclidine 25 ng/ml
B arbiturates 300 ng/ml
Benzodiazepines 300 ng/ml
All specimens identified as positive on the initial screening tests shall be confirmed usin^
GC/MS techniques at the cutoff levels listed below:
Confirmatory

Initial Test Level
15 ng/ml

Marijuana metabolites

(Delta-9-THC Carboxylic)
Cocaine metabolite Benzoylecgonine

150ng/ml

Opiate metabolites:

300 ng/ml
300 ng/ml

Morphine
Codeine
Amphetamines
Amphetamine or Methamphetamine

Phencyclidine
Barbiturates
Benzodiazepines

25 ng/ml
25 ng/ml
200 ng/ml
50 ng/ml

The above cutoff levels have been established based on Department of Health and Human
Services recommendations. It is understood that changes in technology and/or the need to detect
the presence of other prescription or illegal drugs may necessitate the adoption of new or changed
cutoff levels. Should such changes or need arise, the parties agree to meet promptly to negotiate
the respect to the levels to be adopted. If no agreement is reached within sixty (60) days, the
Village may for good cause (i.e. NIDA or Health and Human Services recommendations)
implement new or changed cutoff levels on an interim basis while negotiations are proceeding
subject to challenge by the Union through the grievance procedure.

ARTICLE 34
POLITICAL ACTIVITY
Nothing shall prohibit any employee from exercising his full political rights to engage in
political activities, including the right to petition, make speeches, campaign door to door, and to
run for public office, so long as the employee does not use his official position to coerce or
influence others and does not engage in these activities while he is at work on duty.
Employees elected to the office of Mayor, Village Clerk or Trustee of the Village of
Libertyville must resign from employment with the Village upon taking the oath of office.
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ARTICLE 35
SAVINGS CLAUSE
In the event any Article, section or portion of this Agreement should be held invalid and
unenforceable by any board, agency or court of competent jurisdiction, or by reason of any existing
or subsequently enacted Federal or State legislation, such decision or legislation shall apply only
to the specific Article, section or portion thereof specifically noted in the board, agency, court
decision or legislation and the remaining parts of this Agreement shall remain in full force and
effect. The subject matter of such invalid and unenforceable Article, section or portion of the

Agreement shall be open for negotiation by the parties within thirty (30) days of the request of
either party. During the course of such negotiations. Article 13, No Strike-No Lookout, shall
remain in full force and effect.

ARTICLE 36
COMPLETE AGREEMENT
This Agreement constitutes the complete agreement between the parties and concludes
collective bargaining on any subject expressly covered by the terms of this Agreement except,
however, the parties may mutually agree in writing to supplement and/or modify the terms of this
Agreement during its term. All prior practices, policies and agreements, whether written or oral
that are contrary to the express terms of this Agreement are superseded and canceled by such terms
herein. The parties' agreement to this provision shall not be construed as waiving any of their
respective rights or obligations to negotiate as may be required by the IPLRA as to:
1. the impact of the exercise of the Village's management rights as set forth herein on
any terms and conditions of employment; or
2. as to any decisions to change any terms or conditions of employment not expressly
covered by the terms of this Agreement that are mandatory subjects of bargaining.

ARTICLE 37
PROMOTIONS TO RANK OF LIEUTENANT
Section 1. General
Promotions to the rank of Lieutenant shall be conducted in accordance with the
provisions of the Fire Department Promotion Act, effective August 4, 2003 (50 ILCS 742) and as
amended, SB2070 (2008) (hereinafter the "Act"), and the rules and regulations of the
Libertyville Board of Fire and Police Commissioners (the "Commission"), to the extent they are
not inconsistent with the terms of this Article, the Act and other written agreements between the
parties under this Article. A copy of the Act is attached as "Appendix F" to this Agreement. For
purposes of this Article and application of the Act, the Commission shall be the "appointing
authority", and the lawfully authorized officials of the Village shall be the "corporate
authorities".
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Section 2. Vacancies
This Article applies only to promotions to vacancies in the rank of Lieutenant. A
vacancy in such position shall be deemed to occur on the date upon which the position is
vacated, and on that same date, a vacancy shall occur in all ranks inferior to that rank, provided
that the position or positions continue to be funded and authorized by the corporate authorities.
If a vacated position is not filled due to a lack of funding or authorization and is subsequently
reinstated, the final promotion list shall be continued in effect until all positions vacated have
been filled or for a period up to five (5) years beginning from the date on which the position was
vacated. In such event, the candidate or candidates who would have otherwise been promoted
when the vacancy originally occurred shall be promoted.

Sections. ElisibiIitY
Candidates for the rank of Lieutenant shall have the following requirements prior to the
testing date in order to take the test.All promotions shall be made from employees in the next
lower rank who have:

at least five (5) years as a Village of Libertyville fire fighter; or
at least four (4) years as a Village of Liberty^ille fire fighter with a Bachelors Degree
or an Associates degree in Fire Science; ef

Company Fire Officer (Fire Officer I) Certification - Beginning with the first
promotional exam on or after January 1, 2024.

at least four (^1) years as a Village of Libertyville fire fighter with Fire Officer I (or
provisional) status.

Section 4. Rating Factors and Weights
All examinations shall be impartial and shall relate to those matters which will test the
candidate's ability to discharge the duties of the position filled. The placement of employees on
promotional lists shall be based on the points achieved by the employee on promotional tests
consisting of the following components weighted as specified:

%Weight
1.

Written examination

2.
3.

Seniority
Ascertained Merit

4.

Promotional Potential Rating

5.

Local Assessment Center

45%
15%
10%
15%
15%
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Candidate's scores for the written exam shall be made immediately available upon
completion of their individual tests. Seniority and Ascertained Merit shall be totaled and posted,
at minimum, the day before the written examination. Scores on the subjective components shall
be posted immediately after they are tallied.

Section 5. Test Components
A. The components and order of testing shall be as follows:
1. Ascertained Merit.
2. Seniority Points
3. Promotional Potential Rating
4. Local Assessment Center
5. Written Examination

B. Administration of Components - Test components shall be administered as
follows:
1. Ascertained Merit. Points shall be awarded to a maximum of 10 points as
specified in the attached Appendix H. Ascertained Merit shall not be counted for any
course/class/certification/license, ect. that is part of the prerequisite of a Firefighter. Some
examples include but are not limited to and may change from time to time are FFII, Paramedic,
NIMS, FAE, Awareness and Operation level classes of the State Fire Marshall. Courses having
a license, certification or other expiration date must be current to be credited as Merit.
2. Seniority Points. Each candidate that is participating shall be awarded the
applicable portion of the available credit of 15 Seniority Points corresponding to the candidate's
years of service on the attached schedule. Credit for years of service shall be calculated in full
years of continuous length of sendce as defined in Article 22, Section 1, based upon each
candidate's anniversary date falling within the calendar year in which the written examination is
administered.
Years of Service

Application Points

4
5

3.00
3.75

6

4.50

7
8

6.00

5.25

9

6.75

10
11
12
13
14
15

7.50
8.25
9.00
9.75
10.50
11.25
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16
17
18
19
20

12.00
12.75
13.50
14.25
15.00

3. Promotional Potential Rating. Candidates shall be evaluated by the Village Fire
Chief ("Chief), Assistant Chiefs, Lieutenants, and non-probationary Firefighters as to
various attributes shown in Appendix I, in a manner consistent with Section 50 of the Act.
All personnel in each rank shall voluntarily complete a PPR form rating each candidate for
the position of Lieutenant. The PPR form will be anonymous and completed on duty in
the station. Each attribute in Appendix H (twenty total - 20) will be rated from 1 to 5 points
on a scale of 100, and then weighted as follows. Points awarded in the PPR shall be
administered as follows: Chief - 6%, Deputy Chief - 2%, Assistant Chiefs - 2%,
Lieutenants - 2%, non-probationary Firefighters - §% 3%.
4. Local Assessment Center. Candidates shall be evaluated by the Assessment Board
described below as to leadership, supervisory and other traits, qualities and skills in a manner
consistent with Section 50 of the Act. The assessment shall include evaluation of the following
categories:

Leadership
Teamwork
Performance under stress of emergency
Ethics and Values
Tactical fire suppression simulation
The factors to be considered in the assessment of each category are attached as Appendix J.
Said assessment may include oral interviews.
The Assessment Board shall consist of the following five (5) persons: Three (3)
members of the Commission; one (1) members-appointed by the Union (Captain and above,
active or retired from the Chicago Metro area); and one (1) member appointed by mutual
agreement of the Village and the Union. The Assessment Board shall meet by mutual
agreement, shall act by majority vote, and may adopt such procedures and policies as would
further the purposes hereof. The Assessment Board may, but shall not be required to, engage the
services of outside evaluation consultants and professionals.
Any candidate selected to be on the Assessment Board for the purpose of an oral
interview will not be required to be certified Assessors administered by the State Fire Marshal's
Office.
5. Written examination - Shall be administered as provided in Section 35 of the Act.
The minimum passing score shall be 70%.
6. The minimum passing score for the aggregate of all components of the testing
process shall be 70%.
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Section 6. Scoring of Components
Each component of the promotional test shall be scored on a scale of 100 points. The
component scores shall then be reduced by the weighting factor assigned to the component on
the test and scores of all components shall be added to produce a total score based on a scale of
100 points. Candidates shall then be ranked on the list in rank order based on the highest to the
lowest points scored on all components of the test. Such ranking shall constitute the preliminary
promotion list.
A candidate on a preliminary promotion list who is eligible for veteran's preference
under the laws and agreements applicable to the department, may file a written application for
that preference within ten (10) days after the initial posting of the preliminary promotion list.
The preference shall be calculated as provided under Section 55 of the Act and other applicable
law, and added to the total score achieved by the candidate on the preliminary promotion list.
The appointing authority shall then make adjustments to the rank order of the preliminary
promotion list based on any veteran's preferences awarded. The final adjusted promotion list
shall then be posted on a bulletin board in each station and copies provided to the Union and all
candidates.
Section 7. Right to Review
The Union or any affected employee who believes that an error has been made with
respect to eligibility to take an examination, examination result, placement or position on a
promotion list, or veteran's preference shall be entitled to a review of the matter by the
appointing authority. Requests for review shall not involve any claims relating to disputes over
the level of the ratings or points awarded by an evaluator as to any component of the test, other
than the accuracy of the computations of the points awarded.
With respect to any claimed violation of this Article, only disputes relating to a claim that
the Village failed to follow the requirements of this Article in administering promotional tests
may be resolved and remedied by filing a grievance as provided by Article 12 of this Agreement,
subject to the following conditions:
A. Only objective grievances shall be allowed under the grievance procedure.
B. The grievance shall not involve any claims relating to disputes over the level of
the ratings or points awarded by an evaluator as to any component of the test, other than the
accuracy of the computations of the points awarded.

Section 8. Order of Selection
Whenever a Lieutenant's position is created or becomes vacant due to resignation,
discharge, promotion, death, or granting of a disability or retirement pension, or any other cause,
and the position continues to be funded and authorized by the corporate authorities, the

appointing authority shall appoint to that position the person with the highest ranking on the final
promotion list for that rank, except that the appointing authority shall have the right to pass over
that person and appoint the next highest ranking person on the list if the appointing authority has
reason to conclude that the highest ranking person has demonstrated substantial shortcomings in
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work performance or has engaged in misconduct affecting the person's ability to perform the
duties of the promoted rank since the posting of the promotion list. If the highest ranking person
is passed over, the appointing authority shall document its reasons for its decision to select the
next highest ranking person on the list. Unless the reasons for passing over the highest ranking
person are not remediable (or, ifremediable, have not been remedied), no person who is the
highest ranking person on the list at the time of the vacancy shall be passed over more than once.
Any dispute as to the selection of the first or second highest ranking person shall be subject to
resolution in accordance with the grievance procedure in Article 12 of this Agreement.

Section 9. Maintenance of Promotional Lists

Final eligibility lists shall be effective for a period of three (3) years from the date of
initial posting. The Employer shall take all necessary steps to ensure that the Fire and Police
Commission maintain in effect current eligibility lists so that promotional vacancies are filled not
later than thirty (30) days after the occurrence of the vacancy. As a list nears expiration, the Fire
and Police Commission shall take all necessary steps to form the next list before the expiration of
the current list.

ARTICLE 38
PROMOTIONS TO RANK OF ASSISTANT CHIEF
Section 1. General

Promotions to the rank of Assistant Chief shall be conducted in accordance with the
provisions of the Fire Department Promotion Act, effective August 4, 2003 (50 ILCS 742)
and as amended, SB2070 (2008) (hereinafter the "Act"), and the rules and regulations of
the Libertyville Board of Fire and Police Commissioners (the "Commission"), to the extent
they are not inconsistent with the terms of this Article, the Act and other written
agreements between the parties under this Article. For purposes of this Article and
application of the Act, the Commission shall be the "appointing authority", and the
lawfully authorized officials of the Village shall be the "corporate authorities".
Section 2. Vacancies
This Article applies only to promotions to vacancies in the rank of Assistant Chief.
A vacancy in such position shall be deemed to occur on the date upon which the position is
vacated, and on that same date, a vacancy shall occur in all ranks inferior to that rank,
provided that the position or positions continue to be funded and authorized by the
corporate authorities. If a vacated position is not filled due to a lack of funding or
authorization and is subsequently reinstated, the final promotion list shall be continued in
effect until all positions vacated have been filled or for a period up to five (5) years
beginning from the date on which the position was vacated. In such event, the candidate or
candidates who would have otherwise been promoted when the vacancy originally occurred
shall be promoted.
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Sections. Eligibility
Candidates for the rank of Assistant Chief shall have the following requirements
prior to the testing date in order to take the test. All promotions shall be made from
employees in the next lower rank who have:

at least two (2) years as a Village of Libertyville Lieutenant.
Advance Fire Officer (Fire Officer II) certification.

Section 4. Ratins Factors and Weights

All examinations shall be impartial and shall relate to those matters which will test
the candidate's ability to discharge the duties of the position filled. The placement of
employees on promotional lists shall be based on the points achieved by the employee on
promotional tests consisting of the following components weighted as specified:

%Wei2ht
6.

Written examination

40%

7.

Seniority

5%

8.

Promotional Potential Rating

20%

9.

Local Assessment Center

35%

Candidate's scores for the written exam shall be made immediately available upon
completion of their individual tests. Scores on all other components shall be totaled and
posted, at minimum, the day before the written examination

Sections^ Test Components

A. The components and order of testing shall be as follows:

1. Seniority Points
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2. Promotional Potential Rating
3. Local Assessment Center
4. Written Examination

B. Administration of Components - Test components shall be administered as
follows:

1. Seniority Points. Each candidate that is participating shall be awarded the
applicable portion of the available credit of 10 Seniority Points corresponding to the
candidate's date of promotion to the rank of Lieutenant on the attached schedule. Credit
for years of service shall be calculated in full years of continuous rank of Lieutenant as
defined in Article 22, Section 1, based upon each candidate's anniversary date falling
within the calendar year in which the written examination is administered.
Years as Lieutenant

Application Points

1

0.5

2

1.0

3

1.5

4

2.0

5

2.5

6

3.0

7

3.5

8

4.0

9

4.5

K)

5.0

2. Promotional Potential Rating. Candidates shall be evaluated by the Village
Fire Chief ("Chief), Deputy Chief, Assistant Chiefs and Lieutenants as to various
attributes shown in Appendix I, in a manner consistent with Section 50 of the Act. All
personnel in each rank shall voluntarily complete a PPR form rating each candidate
for the position of Assistant Chief. The PPR form will be anonymous and completed
on duty in the station. Each attribute in Appendix H (twenty total - 20) will be rated
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from 1 to 5 points on a scale of 100, and then weighted as follows. Points awarded in
the PPR shall be administered as follows: Chief- 12%, Deputy Chief - 3%, Assistant
Chiefs - 3%, Lieutenants - 2%.

3. Local Assessment Center. Candidates shall be evaluated by the Assessment
Board described below as to leadership, supervisory and other traits, qualities and skills in
a manner consistent with Section 50 of the Act. The assessment may include evaluation of
the following categories to name a few.:
Oral Interview
Problem Employee
Presentation
Tactical Simulation
In-Basket Simulation
Evaluation categories may change according to the use of any outside evaluation
consultants and testing companies.

The Assessment Board shall consist of the following three (3) persons: The three (3)
members of the Fire and Police Commission. The Assessment Board shall meet by mutual
agreement, shall act by majority vote, and may adopt such procedures and policies as
would further the purposes hereof. The Assessment Board may, but shall not be required
to, engage the services of outside evaluation consultants and testing companies.
Any candidate selected to be on the Assessment Board for the purpose of an oral
interview will not be required to be certified Assessors administered by the State Fire
Marshal's Office.
4. Written examination - Shall be administered as provided in Section 35 of the
Act. The minimum passing score shall be 70%.
5. The minimum passing score for the aggregate of all components of the testing
process shall be 70%.

Section 6. Scoring of Components

Each component of the promotional test shall be scored on a scale of 100 points.
The component scores shall then be reduced by the weighting factor assigned to the
component on the test and scores of all components shall be added to produce a total score
based on a scale of 100 points. Candidates shall then be ranked on the list in rank order
based on the highest to the lowest points scored on all components of the test. Such
ranking shall constitute the preliminary promotion list.
A candidate on a preliminary promotion list who is eligible for veteran's preference
under the laws and agreements applicable to the department, may file a written application
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for that preference within ten (10) days after the initial posting of the preliminary
promotion list. The preference shall be calculated as provided under Section 55 of the Act
and other applicable law, and added to the total score achieved by the candidate on the
preliminary promotion list. The appointing authority shall then make adjustments to the
rank order of the preliminary promotion list based on any veteran's preferences awarded.
The final adjusted promotion list shall then be posted on a bulletin board in each station
and copies provided to the Union and all candidates.

Section 7. Right to Review

The Union or any affected employee who believes that an error has been made with
respect to eligibility to take an examination, examination result, placement or position on a
promotion list, or veteran's preference shall be entitled to a review of the matter by the
appointing authority. Requests for review shall not involve any claims relating to disputes
over the level of the ratings or points awarded by an evaluator as to any component of the
test, other than the accuracy of the computations of the points awarded.
With respect to any claimed violation of this Article, only disputes relating to a
claim that the Village failed to follow the requirements of this Article in administering
promotional tests may be resolved and remedied by filing a grievance as provided by
Article 12 of this Agreement, subject to the following conditions:
A. Only objective grievances shall be allowed under the grievance procedure.
B. The grievance shall not involve any claims relating to disputes over the level
of the ratings or points awarded by an evaluator as to any component of the test, other than
the accuracy of the computations of the points awarded.

Section 8. Order of Selection

Whenever an Assistant Chiefs position is created or becomes vacant due to
resignation, discharge, promotion, death, or granting of a disability or retirement pension,
or any other cause, and the position continues to be funded and authorized by the
corporate authorities, the appointing authority shall appoint to that position the person
with the highest ranking on the final promotion list for that rank, except that the
appointing authority shall have the right to pass over that person and appoint the next
highest ranking person on the list if the appointing authority has reason to conclude that
the highest ranking person has demonstrated substantial shortcomings in work
performance or has engaged in misconduct affecting the person's ability to perform the
duties of the promoted rank since the posting of the promotion list. If the highest ranking
person is passed over, the appointing authority shall document its reasons for its decision to
select the next highest ranking person on the list. Unless the reasons for passing over the
highest ranking person are not remediable (or, if remediable, have not been remedied), no
person who is the highest ranking person on the list at the time of the vacancy shall be
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passed over more than once. Any dispute as to the selection of the first or second highest
ranking person shall be subject to resolution in accordance with the grievance procedure in
Article 12 of this Agreement.

Section 9. Maintenance of Promotional Lists

Final eligibility lists shall be effective for a period of three (3) years from the date of
initial posting. The Employer shall take all necessary steps to ensure that the Fire and
Police Commission maintain in effect current eligibility lists so that promotional vacancies
are filled not later than thirty (30) days after the occurrence of the vacancy. As a list nears
expiration, the Fire and Police Commission shall take all necessary steps to form the next
list before the expiration of the current list.

ARTICLE ^ 39
DURATION

Section 1. Duration and Notice.
This agreement and each of its provisions shall be effective as of May 1, 2015 2019 and

shall continue in full force and effect until April 30, 2019 2023. It shall be automatically renewed
from year to year thereafter unless either party shall notify the other in writing at least one hundred

twenty (120) days (or by January 1, 2019 2023) prior to the expiration date of this contract, that it
desires to modify and/or amend this Agreement.
Section 2. Negotiations.
In the event such notice is given, negotiations shall commence thirty (30) days later (or by

January 31,30^ 2023).
Section 3. Impasse Resolution.
Notwithstanding any provision in this Agreement to the contrary, this Agreement shall
remain in effect after the expiration date while negotiations or impasse procedures for a new
agreement are continuing. In the event that disputed, mandatory items cannot be resolved during
the negotiations period, such disputed items shall be referred to impasse arbitration as procedurally
provided and/or permitted by the Illinois Public Labor Relations Act.
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EXECUTED this

2015

day of

LIBERTYVILLE PROFESSIONAL
FIRE FIGHTERS ASSOCIATION
LOCAL 3 892

VILLAGE OF LIBERTYVILLE
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APPENDIX A
DUES DEDUCTION AUTHORIZATION FORM

I, the undersigned member of the Libertyville Professional Firefighters Association Local
3892, hereby authorize and direct my employer, the Village of Libertyville, to deduct from my
wages and to pay to the Local, or its authorized representative, the regular monthly dues of
$_, which will be owed to the Local as a result of my membership therein. There is a one
time initiation fee of $50 which shall also be deducted from your wages and made payable to the
Local.

I understand that if I refuse to sign this form, I am subjected to the fair share
arrangements set forth in the collective bargaining agreement. Fair share dues are set as a
calculated percentage amount compared to the regular monthly dues. This authorization shall
continue to be in effect for successor contracts between the Village of Libertyyille and the
Libertyville Professional Firefighters Association Local 3892, although the dues may change
during the term of the contract.

Member's

name:

Date:

Member's signature:
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APPENDIX B
SECONDARY EMPLOYMENT FORM
LlBERTYVILLE FIRE DEPARTMENT AND LOCAL 3 892
EMPLOYEE RECORD OF
SECONDARY EMPLOYMENT FORM

EMPLOYEE NAN4E:
DATE:
SELF EMPLOYED: D YES D No
NAME OF OUTSIDE EMPLOYER:
ADDRESS:
CITY:

STATE:

Zip:

TELEPHONE No. OF OUTSIDE EMPLOYER: ( )

DESCRIPTION OF DUTIES
(Including typical number of hours per day or week or assignment,
and duration of employment.)

I CERTIFY THAT I HAVE READ ARTICLE V OF THE COLLECTIVE BARGAINING AGREEMENT BETWEEN
LOCAL 3892 AND THE VILLAGE OF LlBERTYVILLE.

EMPLOYEE SIGNATURE DATE
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APPENDIX F
WAGE SCHEDULE

FIREFIGHTER/PARAMEDIC

Start

Eff.

After

After

After

After

After

After

After

After

1 Year

2 Years

3 Years

4 Years

5 Years

6 Years

7 Years

8 Years

$64/661

$68/190

$71,914

$81,674

$85,769

$90,060

$94,548

$99/266

$104/236

$105,143

$66,116

$69,724

$73,532

$83,512

$87,699

$92/086

$96,675

$101,500

$106,582

$107,509

$67/604

$71,293

$75,187

$85,391

$89,672

$94,158

$98,851

$103,783

$108,980

$109,928

$69,294

$73,076

$77,066

$87,525

$91/914

$96/512

$101/322

$106,378

$111,704

$112,676

Date

After
20 Years

May 1, 2019
to

April 30, 2020
2.50%
May 1, 2020
to

April 30, 2021
2.25%
May 1, 2021
to

April 30, 2022
2.25%
May 1,2022
to

April 30, 2023
2.50%
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APPENDIX F
WAGE SCHEDULE

LIEUTENANT/PARAMEDIC

After

After

After

After

1 Year

2 Years

3 Years

20 Years

$105,747

$111,036

$116,588

$121,571

$122,629

$108,127

$113,535

$119,211

$124,307

$125,388

$110,559

$116,089

$121/893

$127,103

$128,209

$113,323

$118,991

$124,940

$130/281

$131/414

Start

Eff.
Date
May 1, 2019
To

April 30, 2020
2.50%
May 1, 2020
To

April 30, 2021
2.25%
May 1, 2021
To

April 30,2022
2.25%
May 1, 2022
To

April 30, 2023
2.50%
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APPENDIX F
WAGE SCHEDULE
LIEUTENANT/PARAMEDIC
An Officer who completes twenty (20) years of employment to the Department shall be paid
according to the pay scale below.
After

After

After

1 Year

2 Years

3 Years

$106/667

$112,002

$117/602

$122,629

$109,067

$114,522

$120,248

$125,388

$111/521

$117,099

$122,954

$128/209

$114,309

$120,026

$126/027

$131,414

Start

Eff.

Date
May 1,2019
To

April 30, 2020
2.50%
May 1, 2020
To

April 30, 2021
2.25%
May 1,2021
To

April 30, 2022
2.25%
May 1, 2022
To

April 30, 2023
2.50%
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APPENDIX G
OPTION 1: ELECTION TO USE THE GRIEVANCE/ARBITRATION PROCEDURE
REGARDING SUSPENSIONS AND TERMFMATIONS WHICH WOULD
OTHERWISE BE SUBJECT TO THE JURISDICTION OF THE LIBERTYVILLE
BOARD OF FIRE AND POLICE COMMISSIONERS.
I, _, being subject to suspension from duty with or without pay or
termination of employment by the Village of Libertysdlle Fire Department hereby elect to pursue
a grievance over such discipline according to the appropriate provisions of the Collective
Bargaining Agreement between the Village of Libertyville and the Libertyville Professional Fire
Fighters Association, Local 3892.
I acknowledge that by making this election of remedy I am waiving the rights and remedies
of review before the Board of Fire and Police Commissioners. By electing to file a grievance over
my suspension or discharge, I hereby release the Village ofLibertyville, the Village of Liberty ville
Board of Fire and Police Commissioners and the Libertyville Professional Fire Fighters
Association, Local 3892, as well as their officers, directors, agents, employees, attorneys, and other
representatives from any and all liability which flows as a consequence of my election.
Signed this _ day of

20

By:.

Libertyville Professional Fire Fighters

Employee

Association, Local 3892
Subscribed and sworn to before me this

day of_, 20_

Notary Public, Illinois My commission expires:
Received by the Fire Chief or his designee:
By:.

Date:

,20
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OPTION 2: ELECTION TO HAVE A HEARING BEFORE THE BOARD OF FIRE AND
POLICE COMMISSIONERS OF THE VILLAGE OF LIBERTYVILLE AND TO
WAIVE GRIEVANCE/ ARBITRATION PROCEDURE
I hereby acknowledge that charges will be filed with the Board of Fire and Police
Commissioners requesting my suspension without pay or my termination.
I,

, being subject to discipline by the Village of Libertyville Fire

Department (including suspension from duty with or without pay or termination of employment)
hereby elect to have a hearing over such discipline before the Board of Fire and Police
Commissioners of the Village of Libertyyille in accordance with their rules and the laws of the
State of Illinois. I agree that such hearing shall be my sole remedy to the exclusion of an arbitration
hearing under the grievance procedure of this Agreement.
By electing to have a hearing before the Board of Fire and Police Commissioners over my
suspension or discharge, I hereby release the Village ofLibertyville, the Libertyville Board of Fire
and Police Commissioners and the Libertyville Professional Fire Fighters Association, Local 3892,
as well as their officers, directors, agents, employees, attorneys, and other representatives from
any and all liability which flows as a consequence of my election.

Signed this _ day of

20

By:.

Libertyville Professional Fire Fighters

Employee

Association, Local 3892
Subscribed and sworn to before me this

day of_, 20

Notary Public, Illinois My commission expires:
Received by the Fire Chief or his designee:
By:.

Date:

_,20_
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APPENDIX H
ASCERTAINED MERIT
Candidates shall be awarded points to a maximum often (10) for
ascertained merit as follows (points are not cumulative within any
single category):
Bachelor's Degree in Fire Science, Fire Management or Business - 5.0 points
Bachelor's Degree in any other field - 4.5 points
Associate's Degree in Fire Science, Fire Management, or Business - 2.5 points
Associate's Degree in Emergency Medical technology - 2.5 points
Associate's Degree in any other field - 2.0 points
College Credits (broken down into total credits)
_3-30 Credits 0.5 points
31-60 Credits _1.0 point
61-90 Credits _1.5 points
^1-120 Credits 2.0 points
Fire Officer I (Certification or Provisional) - 2.5 points
Management I 0.5
Management II 0.5
Fire Prevention Principles 0.5
Tactics and Strategies 0.5
Instructor I 0.5
Fire Officer II (Certification or Provisional) - 2.0 points
Management III

0.5

Management IV

0.5

Tactics and Strategy II

0.5

Instructor II

0.5

Fire Instructor III - 0.5 points
Fire Investigation 1-0.5 points
Fire Investigation 11-0.5 points
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Fire Investigation III - 0.5 points
Fire Prevention Officer I - 1.0 points
Training Program Manager -1.0 point
Safety Officer OSFM Certified- 1.0 point
Active Special Team Member
(Dive, TRT, Haz-Mat, Wildland, Side Scan) - 2.5 points
Classes certified at the Technician level (.5) each. Active Tech Rescue team members are ineligible
at this level.

ACLS 0.5 points
PALS 0.5 points
BTLS 0.5 points
PHTLS 0.5 points
Car Seat Technician - 0.5 points
OSFM Hazardous Materials Incident Command - 0.5 points
OSFM Juvenile Firesetter Intervention Specialist - 0.5 points
OSFM Airport Firefighter - 0.25 points
Acting Lieutenant (at least 5 assignments) - 1.0 point
Risk Watch - 1.5 points
Pension Board -1.0 point
Promotional candidates who made the previous Lieutenant's promotional list with an
80% or higher shall receive one (1) point.
Union Officers (President-Vice President-Secretary-Treasurer) who have served one (1)
full term of three (3) years will receive two (2) points. Points will be allotted to those not
currently serving but who have served a full term.
Promotional candidates shall be eligible to receive one half (.5) points for each certification
obtained from the following qualified agencies: FEMA, and NFA to a max of two (2) points.
Credit will only be given for one certification for the same class area (no double dipping). Online
course certifications do no apply.
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APPENDIX I

Libertyville Fire Department
Promotional Potential Rating Evaluation Form
Candidate Name:

EvaluatorName: (Optional)

Evaluator Rank: (Mandatory) _ Total Score:

The Promotional Potential Rating evaluation reflects and recognizes a candidate's potential longterm value to the Libertyville Fire Department as evidenced by his/her professional performance,
growth, and integrity. This worksheet has been designed to obtain an unbiased rating by fire
department members for each candidate.
A rating system of 1 - 5 will be used for each category. A brief explanation is provided as a base
for your rating. Please base your perceptions on your individual observations. You may not
discuss your rating with other personnel while the evaluation is in process.
Rating System:
1 = Unsatisfactory or Never
2 = Poor or Seldom
3 = Average or Usually
4 = Above Average or Almost Always
5 = Excellent or Always
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A. LEADERSHIP
1. Leads others by example: Score:

Refers to candidate's ability to:
- Work performance is an example to follow
- Do the right thing, even when no one is looking

2. Is effective in motivating others: Score:
Relates to candidate's ability to:
- Positively influence others
- Job performance motivates others
- Motivate and lead to achieve results

3. Can make unpopular decisions when necessary: Score:
Refers to candidate's ability to:
- Make the right decision among co-workers
- Follow prescribed policies

4. Is a creative problem solver: Score:
Refers to candidate's ability to:
- Provide solutions when/as needed
- Listens to employees ideas

5. Has excellent time management skills: S core :
Refers to candidate's ability to:
- Identify goals and objectives and hold personnel accountable
- Plan and schedule work time within given parameters
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B. TEAMWORK

6. Contribution to the group: Score:
Refers to candidate's ability to:
- Positively influence a team
- Performs routine tasks to accomplish the goal
- Be team oriented

7. Supportive of other team members: Score:
Refers to candidate's ability to:
- Display a positive attitude toward the team
- Compliment other employees
- Assist others when asked

8. Able to adapt too many points of view: Score:
Refers to candidate's ability to:
- Be open minded to the goal.
- Cooperate with given direction
- Put team over self

9. Able to give encouragement: Score:
Refers to candidate's ability to:
- Compliment employees for job well done
- Encourage employees to do their best
- Give constructive criticism to peers
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10. Shows initiative: Score:
Refers to candidate's ability to:
- Display a pro-active ability to develop personnel
- Initiate activity in accordance with the department's mission
- Initiate activity without assignment
- Personally contribute toward the improvement of the department

C. PERFORMANCE UNDER STRESS OF EMERGENCY:

11. Remains calm: Score:
Refers to candidate's ability to:
- Not allow his/her stress to bring down the team
- Handle emergencies appropriately under emergency conditions
- Treats personnel with respect when under stress of the emergency

12. Thinks clearly
Refers to candidate's ability to: Score:
- Manage situations for a positive outcome under stress
- Follow department protocols under stress of emergency
- adapt to changing conditions in an emergency

13. Assesses and controls situations: Score:
Refers to candidate's ability to:
- Size up emergencies

- Stop or control the loss
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- Provide proper and accurate feedback to Incident Command

14. Gives proper consideration for safety: Score:
Refers to candidate's ability to:
- Follow department rules and regulations
- To recognize hazards and address them
- Know their job and the inherent hazards of each emergency

15. Takes appropriate action and able to adapt: Score:
Refers to candidate's ability to:
- Be flexible to changing conditions
- Recognize problems and problem solve
- Follow commands and report changing conditions

D. ETHICS AND VALUES:

16. Is dependable: Score:
Does the candidate:
- Require little supervision or instruction
- Complete assignments on time
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17. Is honest, trustworthy and has a high level of integrity: Score:
Refers to candidate's ability to:
- Be honest even when they make a mistake
- Be trusted by their coworkers
18. Respects others and shows compassion: Score:
Refers to candidate's ability to:
- Respect peers and supervisors
- Care for the well being of the public we serve
19. Will stand up for his/her convictions: Score:
Refers to candidate's ability to:
- Mention when something is wrong/incorrect
- Follow orders and discuss differences at a later time during an emergency
20. Obeys laws and Ordinances: Score:
Refers to candidate's ability to:
- Follow rules and regulations of the Department and Village
- Follow the Collective Bargaining Agreement
- Follows laws of the State.
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APPENDIX J
SUBJECTIVE FACTORS
FOR LOCAL ASSESSMENT CENTER
LEADERSHIP
FACTORS FOR CONSIDERATION WHEN EVALUATING:
- Leads others by example
- Is effective in motivating others
- Can make unpopular decisions when necessary
- When appropriate, allows group to devise solutions to problems rather than
insisting on doing it "my way"
- Sensitive to the needs of others
- Is a creative problem solver
- Can align teams strengths and weaknesses
- Has excellent time management skills

TEAMWORK
FACTORS FOR CONSIDERATION WHEN EVALUATF^G:
- Contribution to the group
- Supportive of group's goal, even when you personally disagree
- Supportive of other team members
- Able to adapt to many points of view
- Able to motivate without manipulating
- Able to give encouragement
- Shows initiative
- Shows compassion
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PERFORMANCE UNDER STRESS OF EMERGENCY
FACTORS FOR CONSIDERATION WHEN EVALUATING:
- Remains calm

- Thinks clearly
- Assesses controls situations

- Gives proper consideration for safety
- Takes appropriate action and able to adapt

ETHICSAND VALUES
FACTORS FOR CONSIDERATION WHEN EVALUATING:
- Is dependable
- Is honest, trustworthy and has a high level of integrity
- Respects others

- Will stand up for his/her convictions
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APPENDIX K
SIDE LETTER COFFEE

December 4, 2003 (New Signing February 2009 update information)
Mr. Mike Hall, Union President
Libertyville Professional Fire Fighters Association, Local 3892
P.O. Box 117

Libertyville, IL 60048
Re: Contract Negotiations/Coffee
Dear Mike:
This letter confirms our understandings regarding the subject of coffee between the Village

ofLibertyville ("Village") and the Libertyville Professional Fire Fighters Association, Local 3892
("Union").
The Village agrees to provide coffee, filters, cream and sugar for the coffee makers at all
Village owned stations so long as the Village maintains a Village-wide practice of providing the
foregoing items in other departments.
If the understandings contained in this letter comport with yours, please date and sign this
letter and return it to me.
Very truly yours,

Terrence T. Creamer

ec: Chief Richard M. Carani

AGREED

Date
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